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nn es INTRODUCTION = 
= ". . . When we take.@-man as na’ tas, ve make iitm wore; : . 
: \but when‘we take a han.as tf he were already what ne should ee a 
7 be, wé promote him to what he can be. : oe GOETHE 
: . . ’ . i , . ‘ea te we : Ea 7 
. Mentally retarded persons have the inherent right to.strive to fulfills. 
their ‘potential as human beings. Just as abilities of ;people im the general 


public vary, so do those of the retarded. A} mentally retarded persons .can: 


“be helped to lead.a richer and more dignified We regardless of the degree 


_of.their retardation; | ss . "i 


: We believe in providing services which give persons who are mentally 


retarded an opportunity to develop their potential, to.become more self- 


‘sufftcient, and to attain self-confidence and dignity... The habilitation of 


an individual includes efforts to assist the individual in:developing his-. 


B 


_ potential vocationally and also in developing his maximum level of indepegdent: 
_‘Hving., We also believe that each;mentally retarded person’should. receive ” eee 


the appropriate protective and follow-along services that he/she individually... 


needs..' . . Ze a eee 
a Ser ety ; Veo oe a8, er : Hi : 


«Jt is within thts framework that: the attached duidelines were:developed.. , 


"Through these guidelines, it is hoped that aJ]1 private and public: agencies” . 
-of North Carolina. can work cogperatively toward creating an effective, | °” 
oo+ ‘meaningful 
+ Minstftutionalization’ of mentally retarded persons. now.on our waiting lists: 
» and/or Tiving.at home: can be prevented and that necessary structure, super- 
_ Viston, and protection in the least restrictive: environment possible can 


ul return of: institutional residents. to sqciety; and that unnecessary. _ | 


ue be ‘provided. yt ae : 


1 f parsons: who’ are mental ly retarded are to be prepared to live as - 


"” independently as-possible in the community, then we must provide them with 


“a setting which is conducive to integration and which diminishes those 


features which would tend to set them apart from society. Any housing for 
mentally- retarded persons- should, therefore, be located in.a residential 
neignborhood and should. ndt. stand out as: being any different from other 


“ residences. in the neighborhoor’. In order to facilitate integration,’ the: 
-. Size of the residence should conform to what is conventional in the . 
. Surrounding community. . Especially it should be kept in mind that.a i" 


Ge 


. i has; more: resi dences ‘for the handicapped tha 


_., Pesidgence’ for mentally retarded persons shoiild never be intended fora’. 
SS Jaitger number. of pefsons than: the surrounding: neighbors. can readily Mee err ae 
assimilate in their regulars every day community “life. For: the’ same reagon,:\.. , 


‘such. housing should be geographically dispersed so that no.neighborhood’? 7. 
n-it‘can readily‘absorb.’ 8 
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- s+ En-addition to neighborhood integration, mentally. retarded persons. . 
~ Must also have-access to the community ‘at. large; therefore, all housing, ' **.. . 
i for placement of these individuals should be located'on dr close to | 
-public.transportation. The mentally retarded persons can then be encourkged 

tO. uSe'the shepping centers, educational programs, adult developmental | - 
activity program, and medical facilittes.” Thus, integration can be | 4 

|. facilitated.on a much broader scale than would be possible within the Simits 
of one neighborhood. ° it would also enhance broader community acceptance. 

aE - In order to expose persons who are mentally retarded to normal living . 

, Vf) within the community, the physical setting should be pleasant and home-]{ke. 

— “tn the physical environment, overcrowded conditions shquld be ‘avoided and 

eer °.* there should be provision. far privacy, as wel] as groupactivity. This-may 

_ generally:be accomplished through private or.semf-private bedrooms with © 

‘family on recreation rooms available. Living accommodations should be. -* 

» adequately and comfortably furnished, but should’ reflect individual tastes.. 


: i+. +The standards of ‘the physical, facilities for community residential,. a 3 
pragrans should be the.same-as those regularly applied in scoctety to the ~~ 
_Sdme kind of facilities: for-ordinary ‘citizens. State and local: fire-' 

“Safety codes, building codes, zoning laws and sanitation standards must-be , 

met for any facility housing mental}y retarded persons, just as they must : 
be'met. in onder to protect the health and-safety of any other people housed ' 
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or Community Residential. Programs is the attitude of the people who assume . 


in-simitar, factltties.. : 
"4 ue : re a % : ° 7 ; . : . ' ; . , < — 
rs » ittitudes of pegple-providing homes ee c ; ‘i 
. . Perhaps the most, important aspect in Community Living Arrangements - - , 


"the responsibility of providing these residential settings. ilo human betng - 
"\ an be expected to grow and flourish in an atmosphere which is rejecting, 
ar stifling, or deehumanizing. for al} people, the home serves as .a base from a 
‘ % ‘which to go forth for community interactian-in. schools, on the job, in sole es 
aa. recreational facilities, etc. Without’ a securé, comfortable home-base,on& > 

. Cannot realistically expect any mentally retarded person to become ‘totally ° 
\ habilitated and to. function within his ‘own limitations, .in-an“indapendent 


.. and productive manner. 


e 
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a ‘ = sa Sat oe pet, = 
The ‘people involved in providing a residential setting must accept ; 
_ ,. fesidents. as valuable human beings and as individuals. They must treat the - - 
, "« fesident with the respect due. to 411 human baings which is essential to... ~ = = 
ov. their’ self-concept and dignity. Affording -dTgmity means. recognizing and ¢ as 
_ honoring: the individual-S rights and his capacity.for self-direction to PPT 
- . the greatest extent possikle within the.limits of his handicap. The ... ‘ oe 
differences between dignity and dehumanization can range from ‘tle gbviously oa ae 


blatant to the: very Subtlest. means of communicating an attitude. ° 


Oe ge ‘To give just-a Few imptications of the concept of dignity.in a resi-: 

. ., déntial setting, residents must be & Towed priyacy, use of: the telephone, 
‘uncensored fail, persond] possessions, freedom of. movement, freedom to: 

practice,.their religion, etc.. To the extent possible that an individual 

. 1S capable of handling the’ responsibilities involved,.he should be allowed 

- tO come, and ‘go from his home, have friends in, have appropriate contact with - 

SS the opposite-Bexs and experience the normal role v adult, being treated 
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rhe ae wae Sy Ps sarge Ae 
according to this age. An-individual's ability to handle the responsibilities 
‘Involved in all of those areas must be explored during. the person's habili- 
Station period if, Gea his limitation, {independent living fs a goal 
of the,program. ‘Dignity includes the ‘right to. take risks in community and 
personal experiences. ee 3 a Sere a ee 
: ’ fet . 2 eG NP Pe “4 ; a : 
“4! - + flost persons, no matter hgw handicapped, tend to-strive to achigve =. 
fa - '« wnat’ 1S expected of them. <If the, people in charge of the residential pro- ’ 
"m+ gram expect the resident with whom they are involved to be trustworthy and 
do. his very best, theif expectations are likely to become realistic. Making ; 
residents feel trusted as hard working, honest individuals who are successful... 
Within their capabilities will give them incentive to be exactly that. Thus, i. 
a high expectance should be imposed in al] residential facili pon Cesena 
_ of the degree of structure of independence {nvolved‘in them. Expectancy 1 \ 
one Qf the most powerful Means:of modifying or changing behavior. 


“33 All persons should receive emotional support in-their home’ setting ' 
and the guidance that they need to mak@ the most oftheir opportunities in 
community living. A strong emphasis should be:placed:on supporting and suet 
“ providing a rich variety of experiences for the resident. If the people -.¢ > oa" 
providing "homes are accepting: and.sugporting of these individuals, this’... ae 
should be demonstrated bya willingness, hopefully an eagerness, to”: %- ~ 
cooperate with other agencies:involved in ‘serving these people. - a 
‘ ‘: : areas ag ae HIKE 4 et 
Life Styles’ 7 |, og gh lg ae aes 
« In ‘order for mentallysretarded:people to fit into society, as 
inconspYcuously as possible, and not stahd out as being "different" a 
"normal" lifestyle should be present: Any community residential program 


.. .., including mentally retarded people should establish a setting which provides oi 
vo" @-normal rhythm of the day, awakening, eating meals, working, and sleeping, «eo 
es at the same times that other peopte in society do these thgngs.- A normal "°° = 


~' rhythm of the week should also be established, leaving the place of rasi- =... 
_ dence to work, attend school, area he Lire et ee dh ale vr 
. -., Socjety do.. This’ implies a separation of tie function; ws it’ ise not: formal. ¥ 
~ Th. our society. for people: to live and:work in: the séme:setting.or:to spend. @ > i) 
all of their leistre time in the same facility in, which, they -live.and work. 
In ‘other words, tht, same patterns ‘and: conditions of evry day Vife should ° 
be available ip aie ee icant and.should be as close a8 possible-to the forms 
_. a Of soctety.and at. the Sajie time provide needed supervision, = ss 


é ' * "People who are méfitally retarded, as/others, must have good models 
Of “normal” adult life™in society. The home manager(s} shoujd not only be 
. -i xv .Well adjusted, good models themselves, they should also. encourage and ; 
__«: facilitate residents'contaet. with non-retarded people ‘in. the community. 
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"Typ “Guidance: and training . ee oS, ee ee ao 
eh ae hese Sg eS Sg 
Se gag People assuming the responsibil#ty of providing housing’ for mentally 
retarded persons should also provide guidance and training for them, Resi- 
dents should be expected. and taught to assume responsibility by sparing °:)") 
_ duties within ee ese un work in'a residential. setting must. not 
_ result in exploftgtion ofthe resident or Cause tiem to feel that they. ane 
_ wanted only .becaus@ of the work they do.’ ~ Such*4nvolvement in the living.” 
+ skills will. help each’ person to gain practical knowledge and will help pres 
pare him for’ greater. independence. ee _ oo, _ 
Le ze! : pgs ad | 
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a 
re People who are mentally retarded may further need guidance in the. By 
i areas of grooming, hygiene, budgeting, and gocialization. As previously A 


‘Stated, they should be encouraged to participate in, |etseeea activities 
_ band to make use of comunity resources to the extent that each individual 


14 able. 


vo. OfSeretion must be.used: ty determining whicn responsibilities and’ 
‘freedoms, Any. one person c r abspyiab ly be expectad to handle. Var¥. 
Fett steal ly, sone nentat) crater people i eS a to‘sBne 
with all of the wegponsibiti€ies involved with individua rights*%and freedonts 
whith have been outlined. ‘Goals must’be determined individually anh. . 
realistically so that people are not set up to fail. Residents <4 t aallee 
in the selection of their own goals. Their right to try (risk-taking) . 
should always be/remembered’. : ; Cpa e oe 
Rights and privileges should be clearly defined.: Any removal. Sf rights 
or privileges; for disciplinary reasons, should usually be for definite -°. - 
lengths of times and should always be accompanied by an’ explanation to the. 
person involvédy Any disciplinary policy should.ve in writing (clearly °°: 
defined) and understood by. each resident. aes a 
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Smal] cownuni.ty: residential programs should offera varm, famtly-like..... 
environment without, the feeling of instituttonatization. Residents im). |.” 
these programs must receive a total.array.of services and programs ‘to meet’ ° r 
their vartous needs and levels of capability, and:wot just 2¢-lour care: |. 
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+ > family, relatives, .advocate(s) or friend(s) “Shall; i ads 
. . have an oppor tunity for, . input ae a deciston. "process. hale 


There shall. be. a written, procedure “iaiersantine with all - 


alternate living situation or discharged, 2 
Referral should be. authorized when ° nétdd ¢ of the ai. 4 
individual resident can no. Tonger be’ — appropriately .- 
within the home... . ‘s tee 

fe co 
Documentation’ shall be. midis to ‘the tHeascn For 
_ teferral ‘or Moachanga: oa r 


‘le 


the group home which-shall :state the. responsibility: of the . 


group. home. and the: Fesponsfbi lity: of: the resident. 


the ‘responsibility of the group: home’ shat? include: 

va): documertatjad of goals developed in. conjunction : 
with the resident. - 

- tx. . visions with the county Department. of Sagial behing 
vo and/or the community mental. health center. for ‘the: . 

, development ,- imp] ementation and -perfadic. review of 
individual goal plans; ©6) rate to be charged and “: 
method of paymefit; c¢) resident's: right ‘to privacy. e bg 

"and leisure time within .reasonable-limits; a) a ee 

_ information regarding resident. responsibilities. in °  . 

«relation to his living”in the home which shall be* 4°; 

_ conveyed in. sucha manner’ that the resident under -. “ 
stands his: responsibilities. ° te 


Factor’ An. 


The: responsibility | of the resident shall include: ’ 

, a) accepting responsibilities in the group home aan 
 commenstrate with his interests, abilities, and =: ~ 
goal plans to enhance feelings of self-respect and 
to develop skills of independent living; ) . 
‘respecting: the rights of all persons living: ‘int the 
: . home; .. ‘e), respecting the property of-other persons; ~. 
d) agreeing to’ participate. in the group: home erode 
and e) ns in dafly chores. OB ck ; 


Factor 2: 


Factor 3: The* agreenent: ie ‘be signed | and. dated by both ; 


: ‘parties. . 
 Teanepireaxtort services: ‘shall be iaitanie and residents ‘shalt’ 
be: —— me use ari Eransporeseton. if. available. “ 


a : xe : Pe Beet .} mt 
: : . she tT Pea y . eg _ se “ i ‘ , foi? © . ; 
‘ ZV ye ; : eee 


The group home shal] make. pro- abe 


Standard’ 17. 


Staridard-18., 
«Stand 19." 


_Stardard 20... 


‘4 eed hotter 


" Seanaahe 21. 


roe 


* Standard 22. ‘ 


* th 


* Seandera 240 


:. 4 
‘Standard 25." 


a) 
ce 


_ ‘Standard 26.” 


ae Standard’ coe 


2% “Factor i: aRasidnies ‘shall, be.- ‘provided the opportunity, to. ‘move 


If a Wolter service. program exists, provisicns' sha be ae 
made for volunteer orientation and training. : te! 


An advocate. for. the. individual’ ghd: be established, is @. ee a ad sat 


sotal , worker, «family member: or fri nd... 


The, life style in the group home shi iT a the eultural® 
“norm, for the. residents’ non-retarded age peers, tnless a. 
departure from this rhythm is justified ‘on the basis oF | 


maximizing the residents ' human qualities. 


There. shall be a clearly defined system: for ‘the: resident to va a 
2 express: any grievances: “or complaints. 7 ae sett ae 


Residents ‘shall be. approprjately. ‘engaged. in sceanenie(ie 
-employm t, & sheltered workshop program (evaluation, training. 


oe or: work activity) or in an adult developmental.” activity prégram, ae if 


Each individual shalt have time and opportunity te be ‘alone.- AS Pee 
There. ‘shall be an education program tor staff anil residents ne 
swhich involves the principles of ase iceneeprevention and 


‘contéol of, specific hazards. ar he ace *® 
: “ON 
Bickel 1: Fire drit1 programs shalt be. conducted « on rt : ae. 
: . _ _monthly basis or as 2 new resident is admitted. " ( 


“Factor. ae “Written evacuation ptan* shall be pdéted » and, reviewed. 


- Factor: 33, Rosticees shall te ‘trained in personal. safety’ habits.” ie 
or ae ‘and safe working, and Tiving conditions: | . et 


“start om be certified sin, first aid training.’ " > & ee 


The group. hone program ‘shall. maximize the residénts' independent om. 
living: status. 2 ee Pi : ae ak A oi 
1 N ay . aa : see : 


‘from more to less ‘structured: living; larger to 
smaller. facilities; and Jarger living: units to. _ 
maa living, units. = . ‘ 


| Factor 2: Residents shall be_provided the soneeemi tes to 


_move from group to: individual residences;. depéndent . 
- to. independent — and. segrega ter: to ee as a 


i |. Viving. — : 
‘Tadividual. goals shall be developed with all residents. i, a oo 
oy 2h > 
: y = ; Sona so 


“da. oa --% Faetor i: “Thiee dePirinctide crete af tdding up tg 
cr. long-term, Goals. “ These shall: build on.the -. 
ae Strengths: ofthe resident; | by, ‘be reviewed. on a. 
oe ne ‘quarterly basis; c) be date specific and ee ‘ 
FP oe eS written in positive terms; d) identify staffs, 


a ee a " responsibilities..to assure goal.attainment; 
; Lo - @) serve as a basis for monitoring and evaluating 
" Progress of individuals in the program. 


-Fadtor. By Individual ‘goats shall .bé developed in coordination es 
4 ace with group. home staff and oe resident. Ree LP ea 


ae . 
 wedtken ‘individual: goal. flan record. shall. madata trad’ FOF 
“bach: resident ‘that:: ‘ts;adequate for developing ind: continuous: y 
“evaluating the. individual] program plan: provid! se) asmeans af. © a 
.. Communication ‘among all “pérsons contributing to. ithe’ individual" * ae 
as... program-plah; yrecording, progress’ ‘in achieving: the objectives oe 
os _ specified in the. in@tvidoal Brograin’ ‘plan;.serving as a basis bo 
; for review, « ‘study; : cand: ‘evaluation - of .the ‘programs provided" by.. 
- the agency for its resident;: and: pesca 1 tha nights: of fhe.” 
resident, agency, and ‘staff. ° : - ee a 


ny beet “ standard 28. Residents shall have an. cin to ‘acaulre personal skills : 

ee ea ~ that will ean sthem more. independent and. self-sufficient, 

" Factor Vs Residents shall” “participate in ordinary daily chores © 
: ~ that relate. to" Paps ly, Vivang. : 


2%, a Factor 2m Residents « “shalt: “be counsel ed. ‘as. ‘headed and kept ase 

Pe informed: 6f: their ftuatiats stpiding ie ee 
; eee 3: Residents shalt pe sihovet'to handte” "er o own 

pul funds.’." - 


me 


‘3 an “raster ‘he “ert al of personal income shai be 
ae fa a in compliance with acceptable. BccounENg procedures. 


“Standard 29; Residents shall be: instructed in the use of communication. pro- 
- cesses and shall be allowed.*free and unsupervised use of 
commun icatior processes unless assistance is needed. 


Factor I: Residents shaft” ‘have access to the telephone re 
: + tnceming and local ‘qutgoing calls. gtd. 


- Factor 2: "Resides: shall. have: access to pay tel ephoriés?: os. 

Lome the equjvalent, for’ ‘outgoing Tong. crs tance: callse ae 

; es on ie 4 4 ; ee ee 1,78 Vir 4 
Factor 3:° Residents: -shall “open their own mai] ant jeackagas” 


Factor 4: Residents shal? not have their mail read by atants 

: 6 unless neqesten by the resident. é 

az The model- oo een goals as “described abéve is "Individual Goal Planning 
for Developmentally Disabled Persons” as endorsed by the Division of Mental 
Health Services. -- 
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Standard 30." :*. there shall Bes -a pectinnaen heey eecidents ghd] ives an 
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wet 

~:  ‘Standard.-32 
: oe ee 
oat Se ee 
_ ee Oe rae 
es Maa atl nae 
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any owe 


we  % 
ee "Standard 35. 
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bee By, 
San EE 
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Standard 31. 


ot : ney 


- in -Standiitd 33. 
ree “3 brushing teeth, shampooing,-.combing and brushing hair, ahay ing 
ye a os and-car‘ing: for” ‘toenails and: ‘fingernails. 


® c 


Standard 36. 
: al ‘residents. 


opportunity to express their ideas and concerns which may be 2 
incorporated into. the ‘programs. » beatershitp poles by resident(s). 


7 shal] be encouraged .. 


The residents shal T ‘have. time for social development both . 

adv idually and . in grbups.’ ae % 3 a ee 

Factor Ts) Resid ais should. be encouraged to aeesiea. thelr! 
7 pth ONB.S ‘S iat dnd recreation activities. a . 


ractia-od en aroup home ‘should: sporisor’ parties, “dances. cand.) 
« “other community social events .- “Activities ‘such as™ 


ee ee ballgames,. movies, and bowl ing: should be available: 


to. .the residents if they‘so desire. All activity 
programs, structured. and“uns$tructured, should be - 
age appropiate seviigor tee with the panera) 
"population. 


Racidente shall be: trained and encour'aged to exercise maximum : 
independence in the- selection, use aia maintenance. of their 


oe ae a 
: «, Factor, 1: Residerits shall acieee aiid bilechase: their own 
eae clothing as Cette 


esebion Ns 


‘Factor 2: Residents shalt, Select’ their daily. clothing and: 
dregs ‘themselves’ appropriately, decording t to, ae 
on - 7. aetlytties: An. which’ they: ‘plan, “te ‘engage. 


ee 
i 


ae Factor. 3 32, Residents: shal] launder, ing and trap, thelr» own 


vf ae “clothing if pesstbiles ex oe 
"Residdnts’ shall be trained to exercise fa imum independence? 
ory Be “heal th,” ‘hygiene, and grooming ‘practices:,: including bathing, 


Residents shall- be encouraged and assisted to use-and iiaintati 
in good repair the use of dentures, eyeglasses, hearing aids, 4 ee 
braces, etc., prescribes by appropriate specialists. a 


The facility shall, ‘have a written statement of olicies and 
rocedures concerning the rights .of “residents that assure the; 

chal rights of all*residents;,.are in accordance with the ae 
Decharation of General and ‘spkcial, Rights of the Mentally “-:° 
‘Retarded of the International; ‘League of Societies for the 
Mentally Handicapped; and describe the means“of making legal. 
‘counsel available to residents for the protection. of their — / 
rights. * 


An ‘annual. physical and dental. examination shal] be required « of. 


* 


° 
2 
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Standard 37. A plen’shatT 4d be: i plemented for obtaining nesicads, dental and 
related: services | cluding. emergencies. : > 


_ Fadtor’s i: "Contact houid be made with the countyiheatth 
7 ois a departmen and other ancillary services as. needed. 


“Factor 2:. : The availa ility of health insurance for:;residents 
Meo ek should be investigated’ (the resideht maybe eligible: . 
Age? for Medicai services, for example). : es 


Standard 380. The group home shall have a written policy régarding medication. 


. Factor 1: No medication shall be administered to a resident 
ee Mithout a written order by a- Physician. oe 


prescription (control ied’ subeunta): medication: 
- shall. be accompan¥ed by a physician's. ‘statement on 
file in. thecresid t(s) record. . 


. are Factor 3g “No” ined igat gh shal1\ be léft in residents’ rooms - 
- ‘ a, A ee ~ except ast uthortzed in writing: by a phystctane:: 
= ee oe « Residents: should Manage their own medication: pot 
© ie * denansivatign/and documentation- of skills necegsdl 
G So.safely ora written statement from the: 
2 estes -ptysician.. . s 


* r Peo , 
Ny Hi : the group: home should have a veyetemtte training 

: ie “program to: help each resident become, less reliant _ 

‘on drug admintstration by staff and’ more self- 

_veliant regarding drug administration. 


Factor 5: .Medication shall be” plainly, label ted with the name, 

address, and registry number. of the pharmacy; name 

- ~2e , of the physician; date of dispensing and name of 
i we ye BF . dispensing pharmacist; resident's*name;. directions ." . 
for use; and name of the medication. OT 


a well-lighted Cabinet under proper conditions of 
.;bemperature, light, moisture an security. - 


~ Factor 7: When refrigeration is required, provisions shall 
“os | be made for separating medication from food. 


: Factor 8: If-a physician orders medication discontinued: it: 
- ghall be stored in unused compartments separate 


ee ee sO from regular medication for a period up to 60. 
ae — days after which it shall be. destroyed: 

: j : os : , oe a 4 : 
oe Saas \ i ran 
. ~ 7 : ; é oe 1 ; fi 

ms *. < 2 . , “a : arn Lat - 
Sis, : 7 nr ie tc sea 
. "B40 \ 


_ Factor @: “Medication, shall be stored in an ‘orderly manner. in <2" 


Factor, 9: 


. 
e 


When a resident. Teaved. the “ine: ing medseatfon 
shall be given’ ane or his. ue the, person _ 
responsible: for, ‘ing. “the ptacemen “er oe 


Factor 10: 


py te om 
Factor 11: 
Factor 132: 


.Factor 13: 


‘Factor 14: 


’ 
_e.. 


Factor 15: 
ae 


Medication. toed resident: ‘who. dies: mst ‘bee pla 
in a sealed bag fora reasonable: period of tin 
‘then op eee reer for. ‘deaths. “18, t9, be. “ 


AN etait Shedtatdoi ‘shad be srg separaté 


from” ST eer ee 
of eteatirs shat, nat be stared an 


Disinfectaitsa 
the medicing cal 


Program: destined, ny eadua ty. reduct the eranquitizer rie 

- Intake of esidents: ‘shall -be under the supervision oo 
Gian., Care shouldbe taken. to’ =: 
s from medication used “’ 
r seizure control. 


‘of a quali fied<phy: 
for aghee ne ‘tranquil 
SES »," such as” 


Nadiéaticn’ 1 ‘for ‘all residents~shall be re-evaluated 
and re-authorized’ every *six months . Q 


The home manager shall be responsible for assuting 
. that the resident comp ies with the prescribed. 
“— regimen: 


4 
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: ya ad ‘ova USE OF STATE.A 
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“fe ie 


ae 


up homes may be operated. by Ge types of soante: 


APPROPRIATED GROUP: go Funes, . 


am, ental -health program; and. ‘2) private non-profit boards, Each 


these *t 


at 


; yhome, and/or to support programs. forthe residents resi 
Funds aida for, sperstian:¢ of the meen 


a 


in the homes . 


‘$ 


be perided for: 


oe a 4 
operational expenses, ieee tina ae o gee i 
‘ group: home manager(s)., group home’ administrato 


and other employees; 


mi nor medical expenses; pe 


betaine ‘furnishings, ane speci ied eaitinens 
_for, the. residents; 


* ar 


x 


“4 y eovernuantal 


of 


agents must meet certafri criteria in order to be funded and must 
utilize j appropriate funds in spectt ie ways, 


7 
ieovermentally operated. ‘group. homes shall be aperated By the 
: jarea mental health program with funds provided through the 
a lregiona} mental health office. - 
. eed money to develop the group home, for. operation of. the 


sf 


The: funds shall be used as — 


oy 
4 


cost of transportation’ ‘to anabie the e estdents ‘to take 


part tn other Community programs ; 


1s available; mF 


Hy 
¢ 


. accessible to the residents; and 


* clothing for the residents if no other financtat source 


‘other expenses in order to make community services 


oe 


A 


purchase and/or new construction by: providing. a percentage 
of down payment for purchase, or percentage of initial . 
Use-of said funds are . 


cash outlay for new construction. 
governed in accordance with guidelines as. se 
Division of Mental, Health perv ices (see Appendix J. al 


forth yy 
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Cae: <7 <3 : a ee eee er ee se tad 
ane. Group hedee * operated “py private. ‘non-profit boards shall fe Fe ew 


, Supported by funds through the regional mental health ‘office ~*~" 
budget: and channeled through. the area mental he#} th program : ee 
es _ whieh in turn, wi}t: contract for services ‘from.the private” "4 
a eran non-profit” board. -The funds shail be used‘ as seed money tox...» 
v +, wx develop the group home, - for the operation of the group. home,~ 7 ~~ 
and/or. to: support: programs for the residents. in. the home.. .-: 


ie eae oo sands. eonied ‘for aaa of i. ie, may. be x mtg a 
re ee for: oP : | oye 


; lee rent, “Teases oF monthly mortgage payments - ie 


a ae minor. ‘renovation and repairs; a : rvs 


oe furniture, ‘furnishings. and” specialize ecu pment for 
he> residents Sy es - gc ee” Bet ak oe 
ae oe 38 oo! 
36 ste sgpetationa expenses, inclad tag. salaries ra ‘Group’ home res 
"tags manager (s) and ‘other employees until .ftinds from the . ae 
“Social Security. Administration (Sup temental Security | 
“e*" . [néome) and -the:. Division. 6: ‘Soclal Servicegs(S 
oS a ee Assistance)’ ‘are, received by the'residénts; 


7 


. 5. . Subsidy for résidents of : the home who,are not ‘eligible. bas . 
; __ for monthly payments: from the’ Sovial | Security: Administration om 

(SST) and: the Division of. Social. Services’ (SA) <at.acrate .°: 
feomparable to,.that.paid td” residents: by. the Social: Security 


Administration and “the  DiFiston At goctklaserriges se 


Bi 


“to maintain. a cual ity hogram;,. 


Ores 


- supplendesry’ ‘grants’t . the: nannpraf st board Tfinecegsary [ 


rea ce cost: of: fanisereation cs enabla the restdpite to. fate 


part’ in other commun ty programs; — eee 
. : 4, pa 
ye 8. other. Expenses in order to’ make: commun ty services 
oe “accessible tor the: shesidents; and. 3 . 
: 3 - re purchase and /or* riew" onstructton? ‘By iprloviding ‘a"percentage -- 
ve -* Of .down payment ‘for purchase,®or. percentage of’initial nf 


oe eS cast outlay for. new. constructton. Use of sdid funds are < 
Baton in accordance with guidelines as set forth by - = 
ion. of Menital ‘Health Services (see Appendix, J. 2). — 
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“ad The area ane health: program’ shal] be” the only agency ligibie’ < 


en re to; apply for group. home chalaee pundee eye the Division of acl 
ee Health Services. Se . ee or ee ; ae 
a ee i AB written needs assessment’ shal ibe: submi tte bg thee area. _ oa 
ae “nental: shealtt program with oe eee fo r group. homie — 
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ee stating residents ’ ‘of: the. home’ wilt be ere 4 aie fod 's 


eRe Py vt ‘ ns ayer 0 ee p 
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va Efe: . : ~ aro Envol yement™ ty* ‘publ iczand ‘private: agencies, interested. 
eee WA Saale groups ‘and. fadividuers “tn n planning; with. a i 


ake . 7 aa letters: - . . ae oS. ae 
ee ‘ eo ae _avat ability, of nedfcal deitat ; and ‘esa ae : ce 
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ee see -avaitabitity. of, local. Fineaial ssubpor’ of Qperation, ~ 4. | 

ee ee “Inelud ing. ‘fiture anticipated income; ._ - re ; ee 
CS Ag availability 4 of physica? ructure that meers Vicetsure ie 
ww a standards as detérmined-by the ate Divisjon h oF ee, ae es 
Re eer aay Fact ities Services. ADES)s. ands ae i a 


ee gt re e “dona tient of. the area’ mental: hed] ee - gram: to”, ot . 
a ake ee provide, support stafé an $0 sores defits." Te ae he 


_ ase - “Area ‘mentat health. ‘program; areceiving’ funds. 
a - Mental Health Services to develap.2 group, ome $halt: accept . - 
; ‘authorsty. and: responsibility for. ‘Tgp emeng tion of te prsran. 3 


ule. “Designation of ‘rie’ ‘stat member to Steve: a as. area mental , 


ae ie ‘health group home ‘coordinator. “7° We ae “ee 3 
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The Area ‘hental Health Director shat. designate one- ‘staff nenber ‘as, *. 
- Area ental sHeal te Group,Home., Coordinator. - (See..Appegdix:.4 -Function. s., 
7 of Area Néptal, Health. Group Home ‘Coordinator. )-Aréa lenta 1”. Healthy yo oS. 


“Programs should ° initiate: the formation: Of. a Toeal ‘mental. retardation, . Pas 
- mag ISOnY poard.” Shee Pr Bs Race, be Pe get ek ae 
wos asseSsnent Se Fe ee Te 7 "al ae 


gt ‘determine: thesndeds of cme Lavine: ‘Programs. in, te area,.a eee et 
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“the persons in.need ‘of. alternate Living programs. Contacts should... 
-« be made-with the)ltcal. Interagency: Councit, the regional facilities, ae 
-' tine. Toéal departthent ‘of social Services,” ‘vocational ‘rehabilitation’ . ~ 
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Publigation 4557 yhich describes, ‘forge on for non-profit 
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to make ‘inspections regarding the-progress and problems.of the ere 
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advised of the current status of the’ renovations, and:arrange for 
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At the time df the final’ inspection, send- reports to. the local 
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fire evacuation. plan, which is approved’ by’ the local fire marshal, 
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- ‘Determinat fon’ should be made-of the qualifications of the home * 
. Manager. . (See:Appendix.:K.1 for job responsibilities.) The ’ 


“»." manager should :have the:ability to work witt, and-understand 2 
«mentally retarded persons, the ability to function sindependently 
. «without daily Supervision, and the ability to handle emergencies. 


‘Other qualifications should include a flexible, calm individual.” 
who does not becomé. easily upset; someone who is warm, compassionate 
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and understanding, as well as firm and consistent. Check references. | 


Qualifications for a substitute home manager are. the same. 


Each‘home staff member should be furnished with a. jdb description. , 
A personnel file shouldbe maintained on each home-staff member by 
the Personne] Committee: This’.file should include the job appli- 
- cation, personal references, health report, a signed. W-4 form, etc. 
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and “‘wacdtion “leave, off-duty leave; Workmen' s Compensat itn, a 


a personal. “alten syste, and severance procedure. | Time. records * 


73M 


is 
we 


a should be m 
wo ‘of Labor:. 


ines. as: ragiired by. State and. Federal Depa TENY 
- -. : 


ae: 


“Ey, 
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ae accoupt: Funds. and indiv tduia’ program plans © for: each resident. se 


Si Ke *s / 42% 
“3 hoard nobtings! shone. be hal | at: le st ‘quarterly, with: minutes 
: recorded and. aa ae hee te the: Area Mantal Heal th’ Program. 


~ 


s The Followi ngs ‘responsibil fies are liugoested for the boards, = 
ee Nye * Anprove, bien of hole managers ‘and reliek: . - ae . ks vs . | 
ape t. Devel top Bisson, policies for. iegidents. o coe. ai ma ee s 
: . eo &. Review ‘progres of each resident aubrey - ae ee re 
ae 4. Approve hasoet ‘and budget revisions. e a . i be | ‘ : 
n Te ee: 


kone Submit quarterly Financial. report to’ >the A “a 
pi Be’ 


we 


ae _ Develop policies. rafarding. publit informat oi, ar or 
g. Develop policies regarding residents! _sugggstions and~” . F 
HF ats Comb antes ~~ a ee! ts 
a ar ae a ee ee ey od : 
2 oc . ; Re. <4 3. = e _ F; cae. mie 
; Pe oa ¢ ~ * _ ‘ é 
; “poe . N + - . 
as Bae ve une . 


; ite . . 7 7 mee \ Pe eee 7 _ oe ; i. “ : a 
ERIC , ° ° 


Maintain. up- ~to-date equ iphent: nino with appropriate 
ientification. eee 


238 wpe ty 2. wows ‘ 


i. ‘Honiton: the: status. ofall. ntracts: and agreements, 
» » Including ‘the Tease expiration date. 


a} . mae 
e i a? . . 
. . . . J : * 
. - ope \ as uke Prod 7 y 
. " La % 
i er uo « 
er ‘ 7? . . 
. ro : 
we : 
: . “a a > ‘ ’ ‘ 1 
ae © N : m 
. b = 
. * 
, ‘ ‘ 
‘ . ; *. * ‘ 1 4 eh * 
, i * ~ ” 
2 NO : x is > : ‘a 
* > ¥ * 
o- ocd . : 
ee \ 
i” . fete ab A a . 
7) ‘ ’ “se ¢ e | & a 
- 7 * Fi ‘a : t Tyee au ’ 
F i . % - ie - 
a ’ ‘ 
3 “ ea . - ‘ 
: ‘ P , 


i¢ . 7 ss ~ ou mh 
Bos * ‘ a 4 eae 
SECTION ca Sta, NENTAL: L gut o OFFICE opt eet 
eas _ eres a ae ee are Tag de, ce, # oe “7 
ie aan reg eR conténtsY ieee rn re ae a 
a _ re han Naar as ‘ Pata eo a i ¢ td a 
det gS 3tte° Funding (Legislature)’ a pe eer cae 
Siete 3.2 .. Planning’ shad by a RE Wee | = 4 _ 
ae. 43-3 =.PTan Revidtie Regiangy: ‘Management. Kan er 
a or 73.4 “sRegional. ‘Me tale Heal th: Iffice Selects: Grantees . aes. Bite. 
7 ee 3.5 - aire ent. FEA Aréa } Hental, Health Program. Seeger 
3 - “3.67. Consultation’ - - oat 
ei 3.7 Other: Duties and RespéitsibsT ities ou Regional ge ¢ “ae 
ar: a: -Hental Health Office - rs 
J “FUNDING: GISLATURE). ey : 


"The Regignal ‘Mental Health ofthce. & <4 Eee 
for ‘Group Homes based on;'re nal? aS sas sment to- be: shared with - 
~ State: Div is jog: SOF He ea sath Services ror a eee statewide: 
meee <Pomé: Sunt ag : 


3.2 PLavultie pEGTIS pa rue 


ge ae “The Regional Director shiatlad % idbeignite % a: ere 0 the -athee to serve, 
en el epras: the Region {Neng Marcy ree; Coordinator’. yThesRegional * ; 
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nq arid. regulatory’ author tty. of: the. Dep partment. 


Private: | By virtue: ‘oF. ‘the authority set: forth in GS 1433- 153 snd 
3-77, the Socdal Services Commission has the rssponsibility - 


for establishing and adopting standards: for privately opsrated 
~« Family: Care Homes, ‘Homes: for t4:Aged and ‘infirt and sroup Tomes 


for Davelopmental}y ‘Disabled Adults. The division of Fact 
Services is assisted in the initial. licensing process by ‘the - 


_ county Department of Social Services. “County: Deoartments : ‘of 
> - Social ServV4ces:also assist in providing consultatton, technical 
_ assistance and monthly subervision to the private non-profit 


ard of directors and the home and in eonEveeny the annual 


~Sfevaluation for renewal of, ‘the license. 


ae Governmental: Those hones which are. ustdely onerated (i.e » ‘DY 
the Area ental Health Program) vill be assisted and: supervised st 


directly, by the Division of Facility Services. The Sivision of 
Facility Services will provide direct conSultation and technical | 


_assistance during the deyelonment and initial Ticensing stages, 
-as“well as continuing consultation, technical assistance and - 


supervision to the home following dicensure’ Aoplicable standards - 


- for licensuré. include Dinision:of.!tental Health Services.-Proaram | 
Standards as well as’ tho$e:apnlied to ‘the privatel 


operated 
homes mentioned. above. it 
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ation is submitted through ‘che coynty | Sepeharene Ae 
Services” to the Division of facility Services, 
‘Post Off ice- ~Box’ 12200, Raleigh, ‘lor th Carolina 27695. . 


se - a 


Submit scaled drawine of all floors. (including, any proposed — 
‘structure changes) 


iy 


a. interior dimensions of atl rooms 


to include the poulowing information: 


r 


b. abel all rooms: for. proposed use, 


. ey closet, window and. door: sizes and Tocations - 


' d. location. cand” type of heating. system (forced: - 2 
os air, hot watér, electric radiant, baseboard) te. 


a 


e; use . of basement and attic sf 7 tae 


“F. tyng of construction - exterior wal Ls. 
(masonry , brick veneer , frame) 


f 


for Aged 


oe ‘ 


g. type of a - interior Walls and 
ter gypsum board, panelling, etc. - 


nN 


Foacity in@iding a statement as 
me (Family Care 2-5; Group Home 


and Infirm 6 or. more) 


i. It is also helpful fF iiterdor and exterior 
-' Snapshots of. the home, reflecting. type of 


construction are also submitted. 


“Submit. all of the above Aiforn jon directly, 4 ‘to the Division, 


ee Post POttige Box oe na etait North 


Write Vetter: of: coneaeive Rpavene ineludtag ee for’ 
renovations of physital strycture, to Gotinty Department: 


2 


“Of. Social Services. (with copy to Area ental ‘Heal th egran. 


and/or board of directors when: reauested) .. 
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Public: | 
; of Facilit: 
cereal ing. 605. 
" APPROVAL oF PLANS 
Private: 
ere 
Public 
x “agency. 
‘Plea: 
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nile letter of tentative, approval, including plan for - 
c renovations of Diyalcat sor euune,: mibectly to submitting» 


“allow 2-3 weeks: from ities! ‘time Ahi: Division of Facility Services “ef 
‘the Ens unti] apprgval. Teecer, is sent. ; 
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a ne | re Pg AON eee 
enc Private: The fol lasing information - is ey from county a 
yore, 2s “Department of Sociat:Services: os S. ae. 
: en By 8 as Application. for licensure of home, signed by ‘thé 
a EE A 7 board of. directors (Form 0SS- 1860) _ és 
a, a a US ay “Gouinty. recommendation for licensure (DSS- “1961) . | 
mo ay gt ae 3 ae >. 
; ; “er Application Bor kone: canacents and relief ae 
ayy 7. (88-1862). ~~. ee es 
: . reg. Copies’ of reference letters for home nanager(s) 
ba Bee, Ce ae ek a relief ae ae ee ee 
4 (gees ad oa : . : Por .. eal c : 1 
2 a oo toune ‘recommentia tion: ‘for’ hore nantager(s) sd 
"relief (088-1063); 
, - ‘ 
© whe Medical report(s) °o ‘on home mefaoerts) relief and 
all life-in family and staff (DSS- 1054) 
ae, 8 g. ‘bacad fire inspection recort (Family. ava? 3Ss- 1815; 
; = Home for Aged. and Infirm: NSS= 15145 or, Group Home: 
‘DSS-1451) * — 


: h. Local. re ene report (oAs- -2094) 
AG - Local. huilding:’ ingpeteion report (when available) . o 


Public: The a ated inforgatidh 1s received: directly ‘from agency 
a , operati . the home: : = 


0, 


bo 7% ge Aoplig cn for: licensure of, home“ (0FS-! Mel) 


b.. Local ‘fire inspection report (DSS- 1515 ; Dese1s14s or 
9SS-1451) | 


‘C. ‘Local sanitation inspecpion, report (nus. 2094) 


d.° Local building inspection report (when ava‘Table) 


a i 7 ; = . : Se . . ae aie . . ry ty ; 
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 Ye.5 pReseicersune inspection . 4 a 
: - ; a 1 
Private: On site inspét jon. of Sropose4 facility ‘ade’ A reprasentatiage-V, 
Ge te of Division of Facility Services, county Cépartment of Social 


Services » board of directors, and. Area Mental 4ealth’ Program. wv 


‘Public: On site inspection of proposed facility made by representatives 
. - of Division of Facility Services and agency oie apoli- 
¢atidn. 


On site inspection should’ ke ‘requested 2- 3 eek prior to anticipated 
‘ conipT etion date. — — ae 
s es, % oe so 5o- : | : an ae 
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— * * 
Gig facility is licensed for. operation when’ ar licensure require; 
ments are met. y a rs 


a. Private: Uritten notifteation’ ‘of pproval to board : 2) ° 
ut Be Ma ge _ of director's. with a ‘copy to..county “‘Bepartment me 
Ble 7 Ss of Social Services (to Area pen ene . 8 
Lege 2 . ee -Peogram when requested ). a 


ae .: , 
fot ai b. - Public: Uritten notification of" eporoves to agency > 
: . ~ :  Sperating the. hone. 


ie | a. ee Ay? Be 2, ae ge 
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8 “ Be 
Private: a: Annual’ ‘avaiuacion ‘of home? bY golunty Department 
re, a re of Social. Services: to be submitted to, Division 
ae a ee ae Facility Services thirty (31) a prise to 
as “on expiration: dae ) + 


Annua‘l fire ‘ncn ree 


ao, 


C. Yennuat sanitation nspat tinteport a 


d. pane medical reportis) on ‘Home’ anager(s); Se 
relief, and live-in family and sfaff . ye 
Public: (a. ‘Annual: evaluation completed py Aivision of of 
| Facility Services staff. Asan additional aid - 
+4 and evaluative.tool, it-viould be helpful if the. 
agency Operating the home ‘submitted a copy of . 
* oe that portion, of. the annual review of. the’ area. 
: _ program relating to. group: homes for mentally ee 
_ retarded adults. . 4 eee Rad, 
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PP oy. ‘b. Submit annual fire ° gerction. report 


Cc. Submi t@annuaj sanitation : ‘nspectigh BEHOrN ‘ 
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a ae a aa. ENTAL HEALTH GROUP HONE COORDINATOR + me? ey me 6S 
ee fe PUNCTION®S 3. Sew ets 
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4 Introduction Bites oo alte A re Eee : | oa 


oS ‘The anea-: mental ast ( Group’: home. chord inator- ‘is* the pivotal individual 
with’ regard™to the development and continued | operations of. the, group home... ° 
_ This person is most often one of the ah experts in the field Of mental | tus 


” retar tion located in. community prograts-and\is knowledgeable of /29M -involy 
‘in‘most of the programs serving mentally retarded individuals in the ‘commu y 
Hence: this person as a ae inator’, motivator and’ ah "3, ae ably 
Hegeéssary: ahd..of positives’ a ot to group home, Brograns Ny a 

eS, 


The sensi tried <t attitu knodil adge Sind ener'gy si grote home ‘Cobrdinator 
“brings to his/her role is a major determinant pf.the sudcessfuledevelopment and 
operations. of group. homes: In oder to carry out.the fu ¢ctions ofa group home 
a “coordinator efféctively relative to group homes , there™ar 2 dap ishaeees a: n 
‘ "teristics he/she should fossess. ei 4 . ‘ 


1 In-depth kpowledge and ‘onn tnett ‘to ‘the principle. of * 
nose Z8 G1 ON: eee ae . ; 
Sg, | Knowledge of the dynanies and functions of groups: ‘and the 
. SkITIS required. to guide and - ‘function: ‘in groups. 


sf Psat Knowl edge’ and“ ‘purposes of the ‘nie: cgtmun' ty agencies . 7 
“and groups which reJate to group homes. 


- “4. In-depth knowledge - of. commuridty residential Sagtd an 
_. programmatic elements relative to them. | a 


J 
5. Skills required to provide basic training. and. tha 3 
- dissemination of information and. idea to. -GPOUPS and - 


“individuals. a ro 


* There are specific responsiBilities ‘and duties which the area ental health 
"group home coord {nator must assume: ° 


a he Develop knowledge of licensure pedcadures and andiede : ot 
_and how. they are applied to the operations of group homes. 
Further, the dissemination of this. ‘knowl edge to ‘the a i : 
_-non-profit board. a 
‘ ~ 2. Assure compliance with the group ‘home standards and Heensing 
. requirements. 


3 s compliance ga ae oie snnieiaet by both 
. “Usually the area mentay retardation specialist serves this roles 2a 
. : ‘{ : i on wet my ae 3 ‘. . ee 
4 y « a? 58 e 


rich ee ee 


oe JB : tet 6 
: : es vs os + 4 - aie 4 
ae 4, Serye as, advisor to” ‘the private non-profit hoard: : 
. ae ms f y a 7 . at 
ay Assure necessary contracts are negotiated with ‘Fegional, mental 
health officé.and area’ mental health program, and area mental 
: 7 health -program- with prtva te: onsprotit board. ca 


At Assure development of annual. gegue home b pages, 3 


phos fe wy, wy a 
7 a i Assures that the area. mental health, program assumes : Bs ts: 
a er (1) moni tor, the activities” of the residents; 
, (2) assure funds: are: béing utilized, .to provide optimal eS 
ee: “Program for eae : chee. * aeet 
eh a a ee = : ; 
wl & ee - (3), coordinate sefvices t to: 2 peineain thes we 1 being ée. re 
Ueber residents; ee a i NS ye 4 4 
. -y ne ca ‘ ; a B : Fat co 
; , 7 - (4), provide ‘Supportive. services to the’ group. iene ‘itfdger " 
Soae  s % ton a aes baa cal . 
© Ki. oe i) ), -proyjde® 24% heur service coverage. (enerénéy), to the 
i <n — araup” homes = N : oa 
. | (6). provide, and hee in- oaiee training for group : 
'. home staff. . et 
d), Serve. -on Admission and Discharge Conmi ttee. s 
. “f) Assure ‘medical, dent 1 and. nursing services are av, able 
(‘to residents. y age, Neg span 


g) Provide counsel ing and group therapy when . indicated. 


oN Assist in annual Program review, a Dee ag 


‘. i I. Liaison bebieen’ Area’ et “oven and Eoumney, Departnelit 
A of Social eee , 


\ coe * A. Contact County Departinent of Social Services Director regarding. 
Pe i. - aed _ plans for Group Home : for: Developmentally. Disabled Adults. . 


-B. Coordinate work on licensure (floor plans inspections, medical 
reports, etc.) with specialist: on aging. Attend final inspection 
and assure that ence ens are mab et by Specified date. 


a 
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se! , fs . 
ys orn through eee Specialist. a ik residents® a 
 % 2 ". app] feations for. speein! Assistance (SA) and Medicaid. a . 
as 7 ‘become familiar wi “a1 Department of Social Services’ faite: :— 
4 | _ ifr which’ the Home steel be- oe for keeping. ae 
_ * ze upsto-date. a re —e q 
i thy = Bee ” 
on 4 E. Advise County depar tei at: Social ‘Seri ee at nana, ‘ 
Pein « + _ discharges: + * —o 2 
bg ny 6 2 ‘Complete aypid cations tor snecial. ssi ance (SA): for sama” te 
y is or semi-annual review, when contraéted | by Elagibitity Specialist. o 
4 a 7 ‘ . 3 
a, OO Re ‘Maintain close contact with County, Departagnt of Social Services. 
"°° staff at all¥ times. eo aes “aa - | 
“he Ladson Between Area Mental cea th Program and ton-Profi 2 Sard” ae — 
te AS” Role dn the: developitent af. Non-Profit. ‘Board 4, a _ : o, es 
Me cee —s Explain group: .home philosophy. be Q See Gee ee 
My . a cee ce. oo . p 
. 22s Explain Hon- Profit ‘Board ayia. a re a ae eee 
“s 6 1 wy ” ri ‘i , ce os “ ik ae wo sy 
e “* " Reayest “per: bs eto serve: Eire ae : Ee sil : py 
ee ‘ a: 
ra BE ag Hor to ap sp atte ee agg i. oe os 
"AD fo, nage . See oe “ews : ah 
Se EE Bale es #4 Koay tai an, scitenant ‘purchase, oN a 
we ar Mae en Wing, uta. Onegtatts. ehes So ee oe 


ee Tg ») raw up turdanet-Yooveen houp, Fone. redlenteg pd 
as 6 Ten Sele fami Tes or advocate(s ja. 2 ari we 

cpr “(See Appendix p-3 - Sample sgrecone eaten aunt.» 
oo ise a ae pro, Hong). ye = , 


"08 oe 7 sg n° . 

i ei “§ a er ? a ‘te! : “4 a . 

- oe ence me ¢) wAssist theasurer ad foprepanind. cages for: nédéprabie a 

ra a pea fon ott approval ‘or ponte on 0 Areat Mental’ Heat a few 2S 
oot mae. . Pivector. : 7 a see o § oe 
- = — \: . L L, . — se f : an Ze let . a ne : ° - wv ead ee, 

Serna the “hope fr a ee are, Ee ee 
et <2 niede ey ot oe ee ye 
te oe". 5 at za). Coordinagé. wor : etiieen, Area lets Head th: : Program. oe fe 

y Re gS SF eS and Non+ProFi “ard. ‘ wtatn tate cE Pg Be oh es. 

Pa ‘ \ . : ora - : 4, ae 40 : . Sue Ka pus ye = : — . 7 
ss vee, obta in _guartertyFinaketa? report fromtreasurer and® ‘ee 
ble : R onal Mental, ielag-0 Office. oe oe 

ee 
ae a 
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OP ae | 6 
sae - » ae 7 ¢), Provide consultation on great elanents ‘of a, 
7 ‘group home. a . aoe ae ae 
-d) Keep beard abréastsoh, most, re [x informa tion ant? te 
an nae i : - eagimnlogiee concabning group homes. a 
a oe a) ‘het as‘ catalyst and/or motivator to maintai board’ s' 
cy By uve 0 + funetio ing'as a dynamic. group,” ie ete 
a ‘oe of the group home. . 
oe vis 
. sae _Ulatson Between Area Mental Health Program a and Gia Nental - 
fo) Office ; ro te » 5 7 ee a 
a oe : : = % ‘ fu Me 


me, Ws Prepare = ‘submit Grant Applieation ane Renevia Grant) and 
‘: s budget to Regional Méntal Heal eh Office. . 


oe 


, Be : Arrange for eMrasts to be” ‘stoned by. ropriate persons, 


mo “Submit qu yy f {nancial report to ‘Regional Ne 
Be eae ' s0f fice. ss ‘Appendix: F- Quarterly Ffrianciat Ropar’) 


» DO. Submit individual assassmient. and "goal planning jnpopna ttoneen 
"each resident. to Regional Mental Health Office, arid when - 
applicable, to Regional Facilities serving the mentally retarded. 


- . a (See Append ix G - “Individual ‘Assessment and Goal Planfing) Ne 
IV. “Liaison Betiveen Area Mental Health th Prgoram de and Ry : | 
_. Retardation Facility ; / , ; 
oe 4 A. Serve on resident seleitiin ‘committee. ee 
“ w~ - , Bafamiltar with erit “4a for resi seectto a a 
ne ey forth by Non- Protjt- Rand: a: rere . atin 
s — Be Contact famili¢s ‘in copju ore sta " at 
Bip Pl Fagilitiessy 4. cs ge : : — 3 
Ne . -. CogpdTnath transijon of residents ta Group ome, from: Regional oo 
ar tie \,t Po oN wet ae 
teen troup ome and Departneit. of pubtie Health 8 ee 
: For F Nnitial, visit by Pabife Hen fursé to 6 up: Hone. ee. 
" & - { “aebrdinate any ase- oriented pgpbtins: with Publ ic Heath Nurse, ° 2 
i“ eae Ayand eine ,agenc S. - . es oy 
| cn wrvange. with group hom managers for anecineaints of: residents _ 2% 
"yy. at the eee of Piblic Heal th nae a IS: blood ss, 
roe yng aid “ete. ee o. we ae oe 
oa . cans am > : a j : a ; 1 ts * nie _ 
2) _ ‘ ; : 6 1, Js A d beg = hag. rae ae hey tod 
ERIC 


‘4 és * 2m NO 


; ; whe 
“ae 3 ; ; ea 


» 
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f . . ”. . "ee "an : . Aa 


. Ge Advise social Security. District Office if resident/(s) ie 


t fy D, Assist in completing dity “forms on, resident (s) at any. time. 


P31. . Role o of Sgordina tor with Group ‘Home fanager . 


m4 


A. "On=cal 1" 24 hour's a day for ‘emergencies: and consultation. 
rd 


B. Aavista: by iHome | Manager when no one Will be in home,” other :« 
—# than normal shopping times, etc. 


Se . 
Gs ‘Arrange for in-service training fer staff, - a8. indicated. 


Mdnager(s). and sulstitute Home Manager(s). | ; ' t 
E. Verify amount of clteht ‘checks: (S81, SA, etc.) each month. , 


pe Contact ‘Social Security District Office. or Department 
ae uF . Soc iat.,Serv ices it’ checks are not correct. 


i ae "e Contact Social. Security fist 
fe Sécial ouices it ch 


; ce Offices or Departhent é 


« : i aii ome. anage ay with! comp! ting oe of Social 
“Services forts , 


» hand at jal , ea 
: , 6 , 4 ? 
Writeta Wid assessment and, coat py anne zepogtic on each” 
er (33s. : of 


wesident With” 
x | 


4 dns aay for’ “Heensure ‘and ec} censure’ 
Bp bosatee : ve : 


= oe ay Glients to ere are qade ne board a. 
ot - * 4 : . ; 2 a ° - . x . “ - 
Ha, ent aS os 

i, ne <7 If emerdency imdnias" 


wee ae ae of 


fy Medicaid stiekers are .:>., 


. : % + 2 ~ 
—. why, | 
VI. Liaison Setueen Area Nena “ifeai th. Program and Social Security 
a m istrict Office i, 3 a a 
ok nag, As Aerarige for initial “applications for SSI for "commun re 
” “yn Presidents. oY ay “oh 
. : nes <- fe . “s : Y 
& 7 cs _& Advise: Social. ‘Security District dtrite of any changes 
= in Financial status of residents. d 4 ee 


oe isa ' O. Maintain record: of vacation time, ‘sick leave,-etc. ’ for Home Sele 


ey eet H. é - 50 


a * ‘Aeron A 


aa ay 
‘ ‘ ee ’ ‘e' ' ’ or . 0G 


‘ * a 

J. Should the sgcordfator wish to bring eae ‘to the hones . cf 
_ make sure arrang ‘are made through the home manager ( s ) 

i bald the residents Approval y 


. bad 
. 


pee K. Agsure that relief: group home manager’ are Veensed prior 
oe oe _ to ‘employment. ca 


ote Assure Prat wige. ‘and hour peqlitationstike met relative to 
the home magager(s) pay and working hours. hye 


do. ‘Assure that the home managers’ do not becaiie’ isolated, and af te 
“, #! disillusioned due to lack of psychoTégical support. 


eT Provide support by listening to "the home managers, feelings 
‘ relative to their job, clients and the board. 


2. Reinforce those things that they sa nels do ‘not always a 
erties, or directs, a a 


ca 3. Make sure’ “ay aréidot: left alone feng sasteae of “ 
- ose  ” gime.without contact with other wees Individgals: a 
MF ' Besides the clients. ’ i : 


4. To the degree possible, make ‘sure support is always 

" _ available when a ae occur. e 
5. Assure support ‘and ppretecr sea from external criticism: | 
and/or attack. 


a es P eine: that the progranmat i¢ elenkits ‘decided upon for the. group 
: . ‘home are carried, out by Supporting, sufding, pi training ‘thes: 


3 home. anager (s), tn these activities. Pee oe 
“ “ 7 . f " . : : : ay eet my 
rt ee Prévide ‘in-house training to home aes ° VS . ie 
“1. Convey new informatton. jeg: polic “changes eben: 
‘ _ lfcensure changes, client, Funding changes, new approaches ; 
to residential programs ,. ‘Urfigue t iniques., ar . - 
innovations, etc.).: Ate : ot ae ; 
a . ai iatp. to refine and ‘support skills and ea as obtained 
i. thr-dugh other training resources. | vee 
; a “4 ae ‘ : 


oe train home managers in skits necessary i  aperattaik oe _ 
eo group home that the. a but ; ithey’ do. not: 


Vit. Advocate for each Resident. 


sh 


Assure each resident receives panei assistance for which 
ae) shershe 1s ‘eligibte: . 66 ate —- 


te ; 


ANI 


B. Advocate for’ anaeks to - made out to the individual 
not another person “for the resident." ~~ 


~~ Cuz Assure each resident receives the service nefshe. shold, such 
as work placement, medical, dental, etc. me 
\. 
es ag Dy. Assure each has: a home to which to go when Grouf Home - ds 
ce RE Closed, if a a es oe ‘ 
Es Assure avarve hing is done, ‘in the besa fnres of the. Jat 
ec. 3 individual” Te dent, : 
die ~ BL Be. available to each resident to discuss his/her; progress, 
ae problems, qrievances, etc. ao ; ry e 
a a ee 
1X. Public Educa tion . 
A. Assure that the community is ‘informed of conatunt ty residential 
Sack - _» programs for the mentally retarded without betraying He = 
ge "ys. Residents’ trust, dtanity and privacy. . 


, Ne, Provide “ approprfati ‘informa tton to naval veda, st 
a) a nae. ¢ 

ae Hake talks. sb citizen and. agency ‘groups. ‘ 
oe ‘Participate’ as panelist and ies faculty dn workshops ,. 
training institutes, and pai renels ate and high ve 


iy 
school sc]asses. ce _ Ley a 


a a eo . ates _ 
4, Make ayatlable pamphlets, ities tines films ‘and: other . 
» media materials £0: ange public. oa 
aNeie? : . oot ; 
=o . 74 
ae oa Pe es 
ie _ od : i : 
e Ss a 
. 4 ae 
: ang. as ro ie . 
. an 4 ee, * 
er, oe 6 eee ew iret 
_ ro tag RP os 1, Hg 
’ weg: e a a “ 
a : 
ie 2" ae ~\ 
¢ sc . . ‘ id 
, 7 re # i 
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DIVISION OF MENTAL HEALTH SERVICES MO 7 
= | REGIONAL MENTAL HEALTH OFFICE 2 FF ghite 


|g. APPLICATION FOR GROUP HOME GRANT "> ut 


| rie : a“ 
Sy ee 


, B “y . ; re ; ‘5 : 
I. ‘Name of Applicant oe a Area Mental Health Program - 
: . her . bi ei 
Address __ 7 i | 
Be - Name of proposed..Third Party me 7 


F Xi s ° lf: ‘ ca ry & : ; sh 
Address | oar - 2g. | 7 


% fags 
III. Needs Assessment: . “eo . + 
(A) Projection of people in community needing, service: | : Aye 


44 5. 


rae Sst na Ge a ete fw, : te : : : , : 
é “(By Brojection of people tn regional facility needing service- 6 
: ets a | _ . 


oO. Describe public Information/ education that | pas occurred or has been 


‘planned ps | ane ee ee: i ee 


* we Location of Home, ¢ (approxinatia { if fot EON) 


veaty. 
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— hy Aétivities Program avat lable for residents (see II) . ei 
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| enoTby how relief, ts to: be ‘provided, family part sipation : 
anticipated, etc. ) . 


VIIL. : ‘troups tivolved+in eating the home. and 1 suagested list for , Me, 


NG Saute of. endorsenent ee ek : 


af A. Third party contractee (if estibl ished). - ee — 


pots oa 


B. “Adult Developmental Activity (Sheltered woriahe “work 
activity, day activity, recreation agency » etc. ‘os 


6s ‘Mental Health ‘Board Of Mental Retardation Advisory ca 
D. Local Department of Social: Services - 4 ; 
iG | , 


—. Local Health Department Sg a fe a 
7 F. Local, Parent Organtzation (Agsoctat ion for Hetarded Cietiens) sis “a 
+ °G. Local Government (County Comnsstoners) a . tae eo ” 
| —” He Vocational Rena tation .* — 
Ly, bs é * |. . Interagency Counci] _ * oe fa © 7 


re hee 


a - 2 J. Other Sad groups church, groups, eel ‘society: groups, etc. a 
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; 7 t : _ } 7 : a o et J one : ’ . : iy : i . e 
A Bach Hara eat atactre available?” an 
Oo. : Does it meet standards for ‘Heenaure by ‘the, State Division of | 
, fe wee be at r ae 4 
Fact ty Services? byte’ 8 a ", A : Sey: 
: = Con 7 ah 
"Dd you plan to rent ey lease i , purchase’ = 
(See Apperid x. J. 2 for glifdel ines’ about pines or construction) 
: Co ee ruiber of residents: on a ns . - 
. De E. “artefly describe current nt statis of Group. Home planning: =e _ 
2. Pe a ae ; - ge 4 | gel 
3 . eas ee wee ‘ “ ih a . fee 
a Xe Budget information. (See Append x B. 3)*\ i a ae 
: » the folowing “information must be ‘submitted with each Ap ation for 
Group: ae Grant: . 
= Ls Receipts . “ 
“: . "» Be by 23 
ee 2. “Expend{ tures. (Vine items) Beg ee 
ae a - - 
= =e Total Expenditures -d ye . 
. . e * “ey ee LO, 
4, Salary Information ee 3 ks 
? | 5. Amount of Mental Health Grant recital 
a: ~ ‘ | 
Area Mental Health Director | 
| : ‘ ; : “ | ithe ; 
= 4 . 
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REGIONAL SIENTAL HEALTH OFFICE: 7 
APPLICATION FOR GROUP HONE RENEWAL GRANT 9 | w= 


” 


Area tental Hal th Program 


Group Howe: Infornat ton 14 


A 


e 


Name, address, and telephone rune. of sponsoring local” 
Area ities Aeetth reqgran: 


4 ie ee 4 


Address and teleonont number of Group Home 


"ame, address of !ion-Profit Soard 


> 


t . * ea 


~~ 


i ‘lame, address of “Non-Profit Eoard Chairman 


i aa 


aft, - ae 


vo. . 


a PPENOICS.2 2 
: iving in. ‘the hone 7 
* fro Community ~ 
‘, . : “ous ; ». . 
“e: Bs Capacity. oF. > Home. (as. shown wy license) : 
aoe GL “Date firs bsident™ moved into home eee are : 
: 1iY,, ‘Other friformatic Seu a oe 


4 A. Describe: brief lv the | prograss of tie. §& eoueet tome. Include... 
a rr “ description of activity drograms in Se residents are- 
oe ee 4 “involved, ‘parent“involvement, operational problems,’ and 
et part4cipation and. involvement with local ‘Public agencies,” 
ara Civicednoups 5 SUR CAES'y etc ' oo a 
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Veh. te 28 Tire following information must - be submitted for each hop cation 
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K, Area Mental Health Program’ ‘(local Fhe) 
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; Departnent ‘of Social Services (sa) - . r 
‘ a = . 
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C.. Social: Security Administration (SST) 
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} - €, .Hental Health’ Group Home Grant. 
F 
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: Buildings x Grounds. a 
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Rent - _ Bui}uings: 
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o) Expense. ¥/ | 
, . G58 Transportation of. 


C1 jents ae) 
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78 Canital Sutlay a 
Equipment f reed 
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eT oak, Venicles. : 
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¥. | Amount of ‘Pantal, neal eHsarsin, Hone Grant ness “ 
» RS ow 8 eg 
"Funds: in ‘Colum: -IT- “A.ieannate eees the. argh 
‘and SSI (Itéms I° Column 8; and, f ans 1, Ss oclas 
peceiving SST. and SA Funds), i 


ce 


: . Expenditures. ifhe: idan 19. eitiosene: pes «ad aytedes} ae ee, 
detach equipment: ‘and furnishings - lise: in: ‘detail: forth nose Bau i oak a a 
. items that unit “Brice exceeds” 359, 01. and fas estimated useful . iter om 


8, nore than two ole ae eek ee : 


d 4 arn : oe > ; v:. 
. i : ae 3 at Doe . os i See he. ie 
He . : _ P . . SuDGET con ae ee eo: : Le . aa e 
A. copy / of the: attacned budaet “Penuest must. be submitted for: oe ca ae 
: Year of rant application (FY. eos ) e # re te 


SSI oe SA funds: are soaneadl Yar the purpose of-° providing "room and 

board" for the residents. -Group “ome arant funds from,the Peqional 

Mental. Health Office cannot be uSed for: room ind boardSfor residents - 
“receiving SSI and SA. Salaries atd fringe benefits should ° he allocated | 

for all nersonnel between Column A - Room and -Eoard, -and: Column, B3- ‘ 

Other eae Expense, based upon tiie amount of time. involved in hro- 

viding edch of these'two activities ("Room and Coard" and “Progrags"). oe 

A proportionate share of the SupPlies, ‘taintenance ‘and linkeep; eee t 
sy and *isc¢ellaneous may be allocated to Column 8 hased.on the ratio of. 4 # 

bersonnel to.the total number 1iVing in the homéy, Fer examnle, if 


there are four residents and one Home anager living in the. home, one- . mt : 
_* fifth of ‘the expenses for Supnlies, * ‘aintenance and Unkeep, Yome- 
oho Insurance, ‘and fifseel laneous may Ye unglued in oe II-3. we oF 


Reports: of - Receipts and Expenditures should be, ‘Gn secbedance wita 
renortina requirements for Area !’ental Healta Program as aaeeh ives 3 Dy 
Division-of ‘‘erital Health procedures. . ae 
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SALARIES: AND WAGES a 
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SALARIES A 
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03 AND WAGES 


PROFESSIONAL. SERVICGS - 
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_ FILA TAX EXPENSE | 


§. GROUP INSURAMCENEXPENSE 
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OTHER FRINGE: eet \EFITS 
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ENPLOYEE 1 TRAINING 


TELEPHONE AND POSTAGE’ 


A : 
i“ 
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This would include legal, 


workmen’ Ss compensation “insurance. st oe 
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Heveloned tnrouch cooperation with the Local . 
was designed with the idea that it wiTh 


governmental offices and mental health area Pom. 
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a Costs. incurred by members of the mental: health 
area board while participating in: activities Pg 
of the mental health. authority. — 


UNS: 


Sross. earnings of ‘all: full-time =e . 


‘Subject to FICA and retirement, regulations. _ 


Gross earninas of all employees dubdect to 


'.FICA but not. to retirement requlations. 


This includes non-medical interns enpjoyed i. 


~ for ages than 1009 hours per, year. 


Costs ‘incurred for services rendered ‘by 


persons who are not subject to FICA’ regulations. 


auditing, non-— 
medital, medical, dental, “psychiatric and 
Other services provided by mental nealth . 
professionals. OA! ® os oo 


Employer! s share of FICA taxes on salaries 


and _wages. te 
af 8 


Employer s share 9 cost for send life, 


employees. j 
‘ 


: rtreient contribution. 


mployer''s:s af 


Costs of,othe 4 Bis tenetits, including 


at. 
Cost of training emoloyees. 


and scholarsetp costs for support of partie 


employees. _ ot -_ “ oe 


This includes oo 
‘tuition or registration fees for workshons 


Charges fon items and services salated to 


communication activities ;: ‘includ ing telephone 


equipment, toll calls, telegrams, postage, 
’ postage. meter, post.office box and United = 


Parcel Service and,other freight charges that ° 
relate to. transfer of materials. Freiaht 
charges orNgewly purchased materials. shouTd 


not fe charéd here, but as cost of material. 4 


: Fs . 8s i. : PES. wy a 
a ae ar a NPE . Ae 
ae ~ 3 < Steet , ee ee 


. , Te a Zs € e. se bes? . : : ’ ‘ ces ; Pgs ie # 
>» sa 73 UTILITIES. ae , °F Cost. of: tee: sewerage, electricity, natural," oe 
Sate SS ae os Tg, Gas “and. ore iat fuels. Pe tesa agi 


we a A 


“s a 1 aT AVEL - Samed “aS, ExnenBes incurred hy* lens while dceindetn | ie 

ae < - =” (Oe 0g ys the course of) his ar her emoloyment while dway’ 

-- M3 from Home facility that are Ai ther. prenaid, or 
eho. peimbursed following submission of expense. Bop 
» Pog s Pig Se . feport or neg: diem in-Jieu'of.  -This ‘includes ~ es 
= ES Se a ee _ road, miteace ‘paid to amp] ovee for. US TTES S 
Cee ge tie. - © use of Nis: personal automobi Tex’ ee 

: : te a, Sad \¢ . 4 
o> 4 _ BA TSITERANCE AND REPAIR. -- - | Costtof repairing and faintaining butldings, s 

wo... BUILDINGS AUN GROUNDS © é grounds 5 and Vater sh, eo 


one MAINTENANCE AilD REPAIR - Cost incurred@for servicing cand repairing - 
~ EQUEPLIENT : “off fée furhi turevand équinment and other = 
. > * medifcal and ndy-medical- equipment. “This 
a . “includes ma intendige contracts. 
17 HADNTENANCE AND REPAIR ~ |. Costs. indies ‘for. servicina: and renairing = ae 

VEHICLES ve _ vehicles; owned or leased: by the mental: eal ths. 4 
“a - % * .center.” The cost of. gas. oi], and tires 
= 4 ae g: Should be charged ea "31, AUTO! OSILE SUPPLIES, " 


” a1 , RENT “auras, eo ‘Costs arisine out of the’ rental o—teasing of | 
. ) a building or a.sortion thereof, for the operation 7 


. “: ; an 7 ae dy io . 
» Piet gt i eer (of an‘ office, center or nrogran. — . | 
“22. RENT - EQUIPMENT Cost of "renting furniture arid/or equipment for 
Pe eg .+ . «4. | general -office or administrative purnoses, a 7 
Se ' maintenance and janitorial purnose: a ecial al ice 
equipment. : 2 a 


recruitina and for legatT requirements (budaet- 
~.  hearinas, bidding on purchase ae: 


» 255 pee . «4 i ‘Cost of newspaper advertistng. for personnel 
. 7 Li ” . ‘ ‘ 
r a y and sales of surplus property). : 


. . fitens of exnense see "17. i MALITEMANCE AND - § 
; _ REPAIR=AUTOS," art fee . 
, 7 | ox ae? ‘| 
on - 32 GFRICE SUPPLIES | fost of canara: office suppl ies and- materials, 
; : : such’as paner, Bencils, tynewriter ribbons., 
wet ie oe wh adding machine naper, desk calendars, rulers, \ ° 
ot Ga . °  ___": staplers, tape dispensers, etc. Such items 
Ss *  * should he of relatively little.value, réadily 
' cOnsumable and may or may not.be sub act to 
’ .- inventory.control. ‘4lso fficludés p ocopyina 
“4 Rhee teNs: when machine is owned by actlity: 


’ f 4 - 


31 AYTONOTIVE.SUPPLIES § | ~— Cost ofgas, oi] and tikes only: For other . 


flea 73, Xe ee ke ae 


- 33 “HOUSEKEEPING SUPPLIES 


34. OTHER SUPPLIES AiID MATERIALS 


ae | 


~N 


35 LAUNDBY AND.DRY CLEANING . 


~~ 


. 36 UIITFORMS | 


37 1. C. SALES TAX 


33°. C.*GASOLINE TAX! 


“oe 


% clothing, etc.. 


Cost of unifords or seecial: elothtne required 


i 


. . -e . . . 2 yet “et hoe “ 2 ‘ ve 
3 rp 2 % u 5 se a em : Doe 2 
. pats Pooks : oe eae - < x 
ae . at ee ee ee sett BAS. : . 


7AM 


Cost of brooms, mops, cleaning agents, WAX, 


saa towels, toilet paper , kleenex, etc. 


 expenistures ‘for the printing: and/or binding 


of_written.or demonstration material; 
including, but not limited to pamphlets, 
brochures, booklets and budgets.» This would 
also apply to the_cost of maintenance a 


supplies to be used by maintenance employees. 


4 


Costs incurred for the. laundering. and/or. dry 
cleaning of uniforms, towels, Linens » | patients. 


v) 


to be worn by moloyees , including wearing — 


- apparel ° for -paty ents. 


Amounts of } NC. Sales Taxes paid. To be. used 
only in mental health centers which can be 


7 reimbursed for such expent i tures pursdant to 
6.5. 195- 164.14. * it aoe Z 


Amounts of tl. C. Gasoline Taxes: paid. To he 


~~ used only in ‘mental health centers which  , 


can be reimbursed. for such expendi tures 


. Pursuant to &.S; 1n8- 446.1. 


ee 


“+39. COUNTY SALES TAK | 
AS. caieTaactE SER VICES. 
es =" 


a) 


AE BRUGS 


‘ classified. 


Amounts of county sales ‘taxes paid. To be 
used only in mental health centers which can 


> Se reimbursed for such expenditures a 
to G.S. 195-164.14. . If more than on 
-Sales tax must be segregated, use account , 


county, 


codes 49 and 41, as appropriate. 


Cost of contractual~ Gervices lata processing, 
janitorial maintenance-gr gl As en 
and other such serg ‘ 


“Cost” of drugs \ang tisals administered 


to or ‘Brescribed for patients;\includina but 
not limited to qlucose or erug packaging 
machines. , 


Cost of food and “food Helated A ate, 
including such special items as may bas purchased | 
for picnics and. banquets. 


Cost of membership dues in professional 
organizations and subscriptions to technical 
publications. —. 


Ga WISURANCE AND 307195 


paar’ * 
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| 88 TRAISPORTATION OF. CLIENTS. 
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ihe Pi 


JISCELLAIEOUS, EXPENSE 


’ 


74° CAPITAL OUTLAY - EQUIPMENT: 


75 CAPITAL OUTLAY = VEHICLES 


+ 


of employees a 


Expenditures fc eaf ideality konds for ‘overage 
311 as forall. kinds 
insurance ne ry in. the .oneration bf the 
facility, incom ina but not limited to fire, | 

public liability and malpractice insurance. 
Experid {tures for hosnitalization, di bility 
wor workmen's compensation should "oe Wharged 
either to Vine itens Bt) or 9, 


Expenttures. which. cannot. .be otherwise ehareed 


~ to any other line item in€luded in the' 
“UNIFORM. CHART OF. ACCOUNTS... ? 


ro 
Cost of transnoreina clients to or from mental 
health centers and/or institutigns.. This 
bead chat but is not limited. to, bus, taxi 
ce ma fares. 
exe 


nditures for office. furniture and. eowi pment. 


and fee macbagery, fixtures and ‘equipment 
for: whch th t price axceeds S£%.97 and 
has a estimated useful. life in excess of two 
years. 


Cost of motor vehicles’ purcliased, sie any - 


freight, dealer peaPeranion charges and taxes. — 
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e 7 SAMPLE BYLANS — we 3 an) 
OSARTICLET 0 8 
“> OFFICES | 
slice. “e Section 1. oe a = OS “a 8" 8 he « o 
_ Registered Office: The registered offite of the corporation, subject to 
_ Change as provided by law, shall be as: follows: a a oe a 
| Figs ‘e i. . . - = : i — : . f . — ex 
. «Section 2, |  - ee ee es 4 
_ Qther Offices: The Corporation may have offices at such place; within the 
_ «State of Vorth Carolina, as the Board of Directors may from time to time 
' . determine, or as. the affairs of the Corporation may require. aa 
| ARTICLE 11 
«6 oe ere 
" . AEMBERS : 
. Séctipn ies . ae . 
umber of iiembers: The Corporation snail have offass of members who 
shall consist of these persons of eighteen (18) y# "s Of age or older who 
ihe have paid annual membership dues in. such amount as the Board of Directors 
may from time to time determine. Ed : 
ARTICLE III - " _ 
7 oS * : “ * 
= OO i. MEETINGS OF MEMBERS oe 
.M- a a ° as ; oe on * ; 
rSection 1. . a * OS 


~. 


sAnnua] Meetings: The annual meeting of members shall beheld at the place 
. and time designated by the President ia 


: in for the“purpose of electina directors of tne Corporation and for . 
the transaction of such other business as may he properly, brought hefore ‘the 
meeting. -, i i 

_° Section 2.- . - 

= : ° , q mr) Ee epee hee sai ate 


“Special Neetinas: Specidl meetings of the members may be called.at.any time 
oy the President, Secretary, or foard of “irectors of the Cornoration. 


-. : ‘ 
a> ot . ~ 


of each year heqinning 


nh . . 2. i 
Section 3. 
‘htice of “teetinas: “ritten or orinted hoxtes stating the time and aides of 
the meeting shall ve delivered. not less than ten nor more than fifty days 


. Sefore the date thereof, either personally or by mail, hy or.at the direction 
-of the President, the Secretary, or other nerson calling the meetina, to each 


member. a o os . ¥ 
. S 7 . aie 
Section 4, . : : 
Quorum: Ten percent (19%). of the members eunpeeented in person or iy “proxy 
snall constitute a quorum at meetinas of members. . eS oo 
ont ee ee oe [2 
Section a 3 


y 
Motifia: Each member snall be entitled to one vote. on “each matter submitted to 
a vote at a meeting of members. is uA x 


e 
or 


Except in tne election of directorg, the vote of a majority ae the 2» nemhers 
“voted on,any matter at a neetina ag mefihers at wich a nuorum is presant: 
shall he Eat of the.mesbers on that matter, unless,the vote of a.araater 
number is r&fuired by law or by the charter or Sylavs of this Corsoration. 
The election of directors sal] 8; ‘hy ’-ballot. - 7 


+4 a eo 
a _ OF aa. Bia, 5 
a ARTICLE IV 
to, . - DIRECTORS - rn 
a wt , : : , 
oe - Me i 4. 
Section 1. >a oe a ey? ie as 

2 3en eral: ‘Powers: The £ us iness and affairs of ee sonporaeson snall be managed 

OH tie loare: of Directors. roo. 

Section 2. on a 


e 


umber, Term and Postir ications: The nurther of Ytrectors of the Cornora*ion 
snall be not less than nine nor more thag: fifteen. Zach director. shall old 
office until his death, resignation, retfragent, removal, eveGueliiicaetan, vs 
or his , Suc ces sor is success and qualifies. : : 


- 


Section 3. 
’ * es a 
. 4 e 
Zlaction of Directors: Excant as provided in Section 4 of tiis art ticle, tha 
alirect, S Siall oe elected at the annual mestine of men ‘bers; and thos? nersons 
“ho r ive ‘the highest number of vetes “shall be aeemed to nave been elected. 
ection a th 4 . & ; 


Yacancies: A vacancy occurring. in the Peard of Sirectors may te Filled hy a 
majority of the remaining Cirectors, thouc’ less than a quorum, or by the sole 
rer maining Director. 7 : : 


er, _ Sie 5 a 
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Section: 5. 


Chairman: The President of the Corporation shall preside as Chairman of the 


oard, . 
a | _ . 

. eo. | | ARTICLE Vv. . | ." a 3 
a A ge eS MEETINGS OF DIRECTORS = 28 au at 
Section 1. * a | ot 

Regular ‘leetinas: A regular, meeting of the Board of Directors shall be held. ees 
Immediately after, and at. the same place as, the annual meeting of members. , © 
In addition, the Board of Digsctors may provide, by resolution, the time and fe 
place, for the holding of agonal regular meetings. fo ee 


. os ‘ zane’ 
: a sel 


~ Section 2. a ae i. rr: oe Be. 3 a “Bee s ce a) 


Special ’ Meetings: ‘Snecial meetings of the Soard of Directors: may be sealed by 
or at the request "of the President or any two directors. 


Section 3. a arr an * ia , “7 a — | | | au 


. totice of Jeet inds : eouler meetings of the Board of Directors « may be held” 
without notice, © | . 3 . | 


The person or persons cating a ‘speciat meeting of the Board, of Directors shall, .! 
at least two days before the meeting, give notice thereof by any usual means of -— 
ig called. Such. notice need not specify the purpose’ for which the meeting ~ 

is called {a ws . a 


Section 4. , a . - = _ : i ea 


Quorum? "One-third (1/3) of the directors fixed by. these bylaws shal: conde 
‘a quorum for the transaction of business at any meeting of the Board of Directors. 


Section 5 on 


’ Manner: OF ‘Actina: Except as othe provided in this section, the act of the 
majority of the Directors present a meeting at which, a quorum is present shall 
be the act of the Board of Directors. _ ; 


The vote of a majority of: ‘the -directors then ‘holding office shal) be required to. 
a adopt, amend or repeal‘’a bylaw, . 
Section 6. es _f 4 : “a 
3 - Ps a ar hy 
Informal Action ov Bibectors: Any action of the Board of she, pet be-taken . ee 
without. a meeting of -a consent in-writing setting forth the act¥6n so.taken shall | 
. be signed. by all of the member entitled to vote with respect to the subject matter 
thereof and filed with the Secretary of the Corporation as part of the .corporate 
reeCOnGs whether done perore: or’ after ‘the action so (taken. 


* ~ s : 
31 . . aid : =) : i - 
. i & 7 * 
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-_ 69, 
appemnty@ 


ee . ARTICLE VI 


a - 1% Eve oe 
~ | ; OFFICERS 
Segnt,. oes ; or 


uabene’ The officers of che: comet en shall ‘consist of a a ras ident, a 


Vice-President, a Secretary, a Treasurer, and such Assistant: Secretaries, 


“Section 2. | o. * =, : - 


Sagtion 3... a oe 


Assistant Treasurers and other officers as the 3oard of Directors may from 


time to time elect.. Any two or more offices: maybe held ty the same nerson, 
except the. offices of President and Secretary. a ae 


Election and Tern: The officers of Mfe Corsoration shall be siete! hy: the 
Soard of Directors. Such elections may be Held at any regular or snecial 
meeting of the, Board. Each officer shall hold office until nis death 
resianation, retirement, removal, disqualification, or: his successor. is 


‘elected and eek 


6 


senoval: Any officer or agent ere or annointed, ty the Eoard of Hirectors 
may pe removed by the 8oard ics or without cause. * 


Saction 4,. - _ ‘a oa 4 


; Conpensation: ‘0 officer of the Corroration shall resets any condensation 


for is Services as such officer. 


“Section 5. 


‘President: The Prasident shall ‘be the princinal executive officer of the 


Cornoration and, subject to the controi of the.Soard of Jirectors, srall 
sunervise and control’ the manacegent of the Corporation in accordance vith 


these oylavs. 


“a snall ys shen oresent,. oresida at all meetines of “nenizers. Ye shall sian, 
with anyv-other Proper “officer, ary deedssmortcages, bonds, contracts, or 


. otner instruments whicn’ may he. lawful ly executed on enal? of tie cornoration,:- 


except sere required er, Jermitted by law to be otherise signed and executed 
and except where the Sianing and execution thereof shall: be deleaated by the 

soard of 2irectors to some other officer or agent; and, in ceneral,, ne snall 

perform al]-duties incident to the office of Pre esident and> such other. duties: 

as may, ve arescr ines by the soard of . Directors | oe “time to ‘tine. 


~ . 


Section 6. 


Viee-Prasident: The Vice-President. shall, in ‘the absence or disability of 


tne Prez ident, perforn the,duties ard exercise. the movers of that office. 


In add¥tion,: 2e ‘shall nerforn such other ‘duties and nave .such other nowers 
as the: Soard of*irectors shall prescribe, or as directed by the President. 


+» of Section 7.0.07 ee a ee i ., feiw 7 ne ee 
: er ae mer . : os 


reg The Secretary shalt keep accurate re woods of the acts and -oro- . 
2c, caedings, of alt, meetings” oF members ‘i and directors. ss 


7 a 
A “ 


Me -shall: “give all nottées required by" Taw and by, ehase bylaws. He shall 
“. Navé. general -charge of -the corporate bodks and records and of the. oe hrate 
a seal, and he shall affisethe corporate’ séal to any lawfully, execu 
. ment requiring it. «He shall Aave general charge of. the Corhoration an 
keen, sat ‘the registeredir Peincipal office of the Corporation, a record of 
“embers: showing ‘the’ name and address’ of each.” He..Snatl sign’ guch ‘instruments - 


tru-* 
hall 


oie sas may require his signature, and; in general, ‘shall perform all duties incident 


+ bo the of fice of Secretary and.’such othar: dutiesas may be. assigned.him from. 
‘tiie ae tiie, ‘by. fe cea or by the Soard’ of Directors... ‘ 
eo : section's 2. 2. = - ett oa s os oe ava ‘a : Ay - - fe socio ae 


Rroscinenis the eee shal have “cised dice « all furids aha) secunities’ sie. 


PeTanging to the Corporation: and shall sedi of deposit or disburse the - 
rar j-undar’. thé dirdction of ‘the Board’ of Difectors. “He shall-keep full ‘ 
Cn . "accurate, ‘atcounts:-of. tiyes finances. of the Corporation. iff ‘books eee 

tae ‘prov idedifor the: purpose; and-he shall caus2 a. true Statement: of its. ‘as sets- 
a2. and Viabilities as: of tiie close of feach calendar year and of\the results of 


wo 8, 


— ‘its’ Operations, alt in feasonable etail, to be made: and filed at th registered » 


“Or prifcipal office of ‘the Cérporafion within four months after the’end-of. sych 
- ‘Calendar wear, ‘The statement ‘so: ffiled’ ’snatt, be kept available for inspection | 


“hy any member for a:period’of teh lye&rs; and thée’Treasurer /siial1, mail or. 

_ otherwise deliver a copy of. the latest such statement to any member upon - «> 
aa -his written request therefor. The Treasurer, shall, in’ general. performall..; 
- duties incidesit to his. office and such’ other duties as. maybe assigned ‘to | 
“Aim from time to‘time ‘by the“Presfi neti of by the,’ Board: of Directors... 5 a. 
+ (Obtain a eviey dohd' on, “appropefs te ffieers ofa the non- “profit corporation: ). 


oohe eo 8 


“Section ie _ Ras 


4s 


Aastatset ‘hetaries and s 
r disability of the Secretary -: 
dutids. and éxercise’ the: pewers . 
Such: les duties as: shall be 


or: the’ Treasurer, “raspecetedly 
“Of those” offices, and they: shal : 
7 ‘assigned to tiem by the Seénetary or 

“a Presi#ent: or the Board Of ee 


" 
‘ay ie 
wt ee 


‘which, porate Sees af the Carbora tion and: in’ ane cenee of. 


ate seal ‘of: feng Corporation shalt: ‘coristst’ cof two concantfic = 


ae Saction te | es Bo Re a pe 
+‘ Haiver of Sopice: “Uhenvek any’ notice ig: required to’ be gd Pere ary m 
&  . or director ni tar the: provisigns of tne: North Cay pina: :on= it Cornora a 
« #.. Act or under trae provisions, qf.*ne. charter: cor -byTarg of “48 Cornoration, J 

neg a viaiver thereof in WRiting’ ‘signedby’ tha ‘Rerson “ar persons. antitled to, ; 
= stich notica, wifether : ‘before or: ‘aftar® the anaes stated 3 herein, val be 
equivalent to ne of. such ‘not a 


ane Section 2 Boe, Lox iow ° on ay 
om _ Fiscal Vaart: ‘ f Degree. the “fiscal ih 
. year of the coreors tjon4shalt bedinved eke ard bn Degenter 31° ‘gach. Pa 
» a year, ie He. ey he Re “gos os em: ae a 
“Section. 4, a we, a 7 . Bo oe a _ _ ne Be et ; e ¥ 
: Ck ae a bs B. a8 1 : ‘ f . ~ 
+). Am&ndments: » Excebt: as” ‘chert ov fd-ac herisin, ‘thade bylaw is ‘masjitie anarided ve 
"ay or rapeal ed andy:new by las: Fay Fe” Nloigber: 5 ave the affirmati¥@ vote of a. ie 
“> majgirity. of Raat ectors tt NOleinarof fick at any regular or Re ao aa 
te genta: of ae Soe 
. oe a so 
we : ' 


and: ordéred attested. by} thee Secretary 


hhe. Bpard of eirectaié ag a. _ngetina\y. 
fi the néeting. es aes wets 


at ogee 8 ee ee ae ae ihe ie x. Te 
cr ae Fake ws e . eee J "ys oN " : .* B- bad 
Re et oo ue " ed es oe i‘. eo oy flo par wet oN : . ae : 
rae ® CM ae ar oa . te : . oon eras “VG . 7s E if ' 
myth e ‘ a / rr. ee ain eee ae oH sim yt t f 1H 

; e- j ‘fa 3 4 fot : ae ee : BT 2g tae) : ae : 

: = ; : why : See ae . : ie : noe or ae : 2 
, a. 3, . os 4 Lote TO 8 ia 5 ? , : : 
en eae Oe ae : a ; a aa 
er nc : : iy ae in 3 me 


° 
oe v 


rg SAMPLE ARTICLES oF gS Eoshetion : 


* a: “ ‘ ool fae : ¥ r oie au 
ve the uiders igriad. hetural vargonts) 2 oF Ate age af eighteen’ vaays 
or. fn de make.-and acknowl edge thege articles. of Incorporation: for’ thas 
purpose of: forming’ a nonprofit. corporation under ye ‘by sce the, ays 
re of the State of.. seren Garovina. 7 a ae 
Fl ; : aa * ni ° 
; 2 . Nc “the fame. of” the. eartgcin | is . #4 


7) Qe “The: period of: duration’ of the ‘£0 Poragion is S perpe 


Wear Fo a The purpose. reales the- coger tr is ordani'zéd 
‘ operetas. maintain. and provid Frouns-home r Mantal ly: retarded Kit 
“and to und@rtake’to train ‘the’residants off $C)-groun home eas : 

NS i 


as ‘independently as possible in the ‘comunity aS Productive cit 
a -corporation:.shall not engage ‘in any’ business nor necessarily ine: 
: to such purpose nor shall it tbe opera ted,'for MeFi t nor. shall a 
of the net eat mings . inure to. benefit of any ‘officer, ‘directos 

vee OF individuals,” * , 


af} 


-: a +. ‘The opis shat have meriher's which may . beeW vided ot 
e into: Such elasses as ShatT.be provided jn the Dylaws..: All meghers shal1™ 
be accepted,” appointéd, “Ogg ted, or. festarated in. Het manner pro eee in’ 
the. aia Se ee Beng a “ees 
ON Oe a ee 6h et ee , 
oh tte ae The directors: Pepesc is a ee shat chelected ty the - oo 
“a “tenbers. in tha manner provided: tn: “the: bylaw age ~S 


ae o of 6.2 Upon dissolution of thts: erpa ation alt Hi, sets," 
cs afiter’ the discharge. ‘ofthe. liabilities” ae, ‘obT:gatyons, shall be paid 
~ and: ‘distributed’ to suc rsuccessor Organi zaggon ualifies:under : --. 
Section. 501(c): (3) ofy he ‘Interna¥ Revegue 1984 aS an. exempt 
“s . organization and ing'the . sent there is nq’ r, organfeition: or’ such: * : 
“.. SRY suceessor organization % equalify as “2 Xerip organization’ then . 
on aor assets. Shar} be paid and oe ate to oy = 


ns 7, Thee ddrets ‘of. Beeini tel. register ofticeat: the “ 
= in the state of tor th Carotina.. qs: ‘ 


: , se 
@ : 


: oe tthe “umber “oF. ri 
¥. » instr shat “be st ae 


‘the: init baad Of. » " . 
“and aaerSaes of the Persons | 


s canst? ait ing: 


Zz ane : “wv. . . ae pact 
‘ ~ a 3 hes oS APPESD EG 4A 8 il 
va Ay i a ee a 
: Pty ners aaa ‘ . a ny ” 
: - 1%. The and address of the incorporator is 
t a oe 


Wo if urtiess HEREOF et 


‘{- 
go J o ao _ aN . oa” 


a é 7 : 
: . my: “ —— ; ; 
; q > , oa ? % 2 
. o « . F) ¥ : : 
‘tar ATE oF. NORTH CARDI. IIA > oo a 


) ee . ia 
oe ; . . e F 4 = 2 ij . ‘3 
2° 7 ; 3. ~ 7 
: “¢! gies TH. OF as he A og 
3 ” ie a 2. ae 
“Ts mo = bie a : Y inse, « do . 
> hercbyoacr HW that. 
..befora'me this 


personally abpeared’ \ 
dav of 


and ‘ackriowldlige the - 
7 dug execution or the Foraging pr eleyes oF TResraeration: ey, ae ey a 
. 4% il I.° 7 


we 


ibe . ‘ 
4 
» : . 
og Ase 
. eR gt 
rx vos 
*., ~ ‘ 


uly Commission expires: 


Fe ? x 


: ee : 


a ee x interage og couget1 ‘ case Management. ‘Conmt tte’ ‘er. 
OF og oat \ represen tives’ from: if: 


éMental THealth' Center cae oe fs 


Non-Profit Board re ee ey 
_ Regional Mental ‘Agtardation Facility a a ae ee 3 
ee ei . County Department: of Social Services = . he od 
eee . ‘Diviston of Vogational Rehabiditation. 
| ae i ae Health Department - : 
ne “ Adult Developmental . Aetivity Programs ;: Shel tered °. 
. i a -. , Workshop, or other community . Service prograns’ 
a ca a Group: Home. Manager : re | o : 


-meghérs and shall be fesponsitle for” 
n s. of ae committee. 


the fo ‘det al criteria’ for va 
hx:the follpwi¥ Hs should be considered‘ in qevel op 
eriterta idl alae setect ion, am a si Home: 


sheltered Norkshop, ADAP, - 
t for. other ati g ‘activity’ 


: should be devgaped® el ge 
ons for. consideration Be et 

Le m, ' woe” 

: v 


casters ton or 
: based ofiwneeds :: 


yAPPeOEN aT i 


*e 3 : e)- 
ct ae 3 : 


1 . ss 


ee. Ho resident shall 4e involy vnggr tty committed to the ‘roto Home. + ; 


“YY, W thin ‘te venty=-four (24). hours: of dani ssion . = aroun Horie 


; ntditon. he fal louian: infornation shall he prov ig Bd | . 
lection Cormittee by the referring agent (Regional —_ coy 
es-for the iMintally Retarded, ‘Gounty Cenartment “of os 
services, ‘Area ‘ental Healtif Prog ram, provesstonals wow uu 
or. individual . Magers) ae a a i 


Aa <Socia history and ‘Gvaluation indies ino. the peatdeat’ $ 
‘curreft level of “ohysi¢al capahidities and sonal: Sills 
8. Medical ister: ie . oy * 
Vocationa ; ee A : 
“ List of. ifftunizations o 4 _ a . 
‘List of. drug sensitivity . - et 
‘ Current’ physical examination. : : Lo 
tae Dental . pe . oe 
C.. Psychological sranintong facies sree one t te 
. es “ ie 


a . ; a ‘ . i 


’ 


* each resident. will be infarriedy Th writing of his civil, lecal;  . . 
and 4iscfaroe anne as stipulated by the General. Statutes Of... < 4 


oN arolina ee 


oe ‘ 2 re : ‘ror - wtf os 
ag » SAMPLE" APPLICATION Fo igi om 
ie +7. & 2 S"ORTE OF APPLICATIQN 
i ’ wae es - : — Ror 
. FULL “NAME Je SOC TAL “SECURITY No. ae. 


ast es a in 


CURRENT ‘ADDRESS _; | | _TevePHon€ bad 
COUNTY AND: Sagar BIRTH_ _ ___ DATE OF BIRTH AGE__. 
LEGAY COUNTY ny -RESIDENCE_ eo = 7" 
SEK gb) MALE () FEMALE "MARITAL STATUS 


“EDUCATION. Ano TRAINING: | et * en ee 


the 


Yame. of pragran’ 7 - Address a Ag ee Date. 


~audhess Ve INE. 


FATHER’ 5 NA 
i. * 
OCCUPATION 


' 
' 


| . mm o apBenorx 9.3, poids 
i | SAMPLE AGREEMENT oe RESIDENT AND.GROUP HOWE = + | 


"Me 


a 
fo3 


inf formation on this form is-requi by the iinimum Standards and 
Reoula tia efor Grou ‘ Homes. for Developmen#mFly Disabled Adu]ts. RaLe aqree- 


sy 14’ be tho hly reviewed with the resident in such a manner that 
then resident unders ds both his rgsporis 1b41 ity and that of the group home. 
x . * ves 
oT nesponstail tty of the Group. Home: ng we? a ee 
” : : “a . 
A. The Group fiome agrees to provide r om, woard; ‘sid retdted ne 
.° services to ‘the resident. Chareg for: ‘room and board at 


ges ~ the Group Horie will be $ [fer month, which will be ° _— 
x a made by the resident tothe Grou Home in.the following 

manner: as. ee oe a 
\ Ph ® ic :. » . 
4 1 x oe 
a B. The aroup and the resident ratte “Meant isned rhavrbltarig pay 
-.. +, goals and \ t oeriosteaity review th zg0al s*for the purpose — : 
0 & "'. © Of possibte, ‘revision. , an eo ae ee 4 

~., wit = ~ . : ae ee ; oe, ae 

‘< “ & 4 5 es fd Oo" 


. - " he is aie weedy . : 
ees to abide oe 
: tali . 7 


opter by t 
the Mentally Hathd ¥cafped”. 
utes ae 9, Right, $0 Ho 


The croup Hom 
ve vy Group 
"alse 


ere _* APPENDIX 0.3. oo, 

7 ——— : a 
aan F, - The Group - Home agrees to assist. the resident in seaihine a. q 

; ; -appropriate medical , neal » or emergency care. one " 

6 er G. ae Group Home agrees to ‘allow visits in the home by cfu | 

latdves ‘and/or friends of the resident and also agrees to is 
allow appropriate visits by the’ resident to his as s ; 
‘and/or friend's Place of residence. an 


\ 


Af He The Group Hae agrees. to neview this agreement with the « * 


: resident as, often as ssary and to renew this vader = 
a " 5 “on_an anh} basis. “¥ roup Home will conduct detailed 7 

( ~@® . ( diiipuss ions with the résident regarding the rights and* woe 
re responsibilities of both the resident a the ereup iad ou 
_ , ' ; 4 ; ? a ey 

oe we Il. Prvsiflaee of ‘the Resident: : pe . ¥ as Pai 


“ot 


a AS The s to pay to the sup Horne. th sum | ee 
Thee "in. Sect in I.A.for room -board. a Fesident = #45 


A ee ee agrees to pay.for his own clothing, momcneions neers and. «+. a 
Mee eo ue dental bilts. . ' . fh ear J 
. : vg z = ): 7 
gy ee ‘Be TB resident. under e! goals listed in I.B. “=, and 
cw. “| afees to participate tn vahious programs as indicated by. "| - 


j CRE tebe gee goals. The resident,-understands that he witl.'be: given 
= so iia | ppoy tunity to speak to the: home manager (s), or ‘substitute . - je 

. _ ali in private to express. any grievances or . ‘complaints . a 

‘ee. : Or, to discuss ‘| plans or programs. The. resident atso ; es : 

ae ouberstanas that. he has the right to request ‘a conference, Sey ig 

b » 3 ~~ = with pS ae rsonal advocate (Area Menta? Health Groyp Home 90 Pe : 

Ry 3 €oordt nator) and to meet With, the. heard | of on aroue home i aye ~<é 


on, individual members of. the ‘boaFd. 


ae 


“™  . The res" fent agreé® to respect, the rants edgroverty of all: 


a other sons JViying- in the homeg . 4 
ent ‘agrees: to. edept *.Soons Biitics ‘Tisthe cro . 
d 


a a ae "Home -for sharing in daw y chores. atti the home as. indic 
a seen _by t resident’ s inaividuad goa ie ) Programs: interest, and 


= ss ; a . : Abisities. ° ve iy " 


- a ca aM sthetbes ident agrees “to give authorizationsto the home ae, eo oe 
Ns r@bstitute home managét, and the ‘board to obtd#in’ necessary gin oP 


4 eee dector, -de |, or emergency” ‘tre ment. for the resident: if" # ar ae 
(yl fad when s@mm@eauthorization tg rg agired — ee as. sages ae 
% | a. sopettlon or - reuanent a g Pode on 


éncourage. appropriate contact, and. wg “ ou his Say 
d/or friends. “i eo 


a at i ar APPENDIX.D.3 = 


a. ‘Phe resident understands that:-he has the rights of any 
eee "el er citizen, including that of a norma] home environment 


7 + and that he may participate leisure time activities . ee 
Soon including staying in his 6m ne out of 
a doors’, etc. 
at ey gy / 


ns neanene is effective for one year from ecuetasiomi below, 7 
i reement will be neuotta ed on an annual basis penyees the resident 
he-@rqu _ a, — 


p home. 


4 i e Z PA — . " , - , 
eat, e © oO, S 
ont i x ae - 
ve be : 2 < 
- i ae GROUP HOME TRATHING 
‘The: success of any priir'am is danendent to a areat extent on the 
comn&tencies of those perso S‘resnponsible for the nrogram. Therefore, the 4 
- orie jon and training for those nersons ‘{nvolved with the gros home a 
: devetopnent and oneration is a must. a . (oe 
e ‘ . ; ‘eo aa ae ua N . : . , 
‘hk *  Hontes-for trainiiee those persons involved in the oneration of the 
' group, home should be ref] ected in the Groun !'ome Sudgqet Requast. 
ms we a pe 4 : a2 . : 
a . : : aa i me, 8 ma 
9 F 4 F t. . 


: © ; APPEND 


ay Bs ~“Cormuni ty Ortentatign content : 


A. pee of pl | ental oo e ee / 
ae | izati | 


4 on 
” care pti or fOA Homes). 
a - ; ies, pe 
Stim. Me oe entation to De rertent. a Human Resources ang. "fffce of. -4 
lc, SC eee Sig gntal eee oe 4 
‘ vf tease «th ras . ae * of avy Re 
eee ae . Orientation to community organization and resources 
, , Se. _ . Py i . Ms) 
. { oo. * © 1. Area organization ——, ae > bs Ef 
4 a. Director and staff | | 
is 3 - a \ ; Wa ® i. sar al 
os Z- b. Lines of communication a | | 
wn ‘ : : ; 
re : E. Crientation to. local dietughs ‘ier iservices . \ 
pe oe ~ > | ; = 
s 1. Tour-area and meet. peonte | an Vocal services. and . 
ie nos af ines ses ee = 
e eo 
".. ca. Post Office; grocery stores; | elathing store 9 
> stores; laundry; hanks; gas station;.n eth 4 
wo. «City Halls: te! zphonen moany ; - atil ity. cd Pans 


* dentists; Fire “evar 


ant; Police: Departmen: pe SO 
' Separtment; Health ila 


nt; Jepartnient 
Pees RFFic 


* Hations in omg 
we, eine 2 
ration of * Aroup ) He 


Funding . eae es fs e 
j rector. davisgry | 20rd; "on- Prop  toardl 


, wd. Lg es. 
% es Supervision i ae ee 


Ly : ‘ . ml 4 


* . 
+ah 1 . ld 
N : oe : q 
. . . ‘ ‘ 
. : ry é 
a . . % s . . . 7 : 
eo : . . ” . » 2 Pe hg 


‘ Pa and prograrimina - 
4 


a » ¢ e f a ing vex * — 
x ae, “tstgbl isi ving philosophy Hand. raqulations. | Ce 
eo : he “Suppl tes - Ture! nasing ne 
$ - 2 * ee ‘uties of ,"'ome ‘“lanager vn : _ we 
Me Oe 
or ar (1) Household: maals, &leaning, laundry, yard work, etc. * 
a ‘ » _- * : . : 
wy, Trenssortneion of re ents” _ 
—— A oe x ‘ 
-, Me ui @. Tine off fer*Tne “anmer -. vage.and hour regulations 


» 


*G. Responsibilities of fpme ; anannt pe, ' 

| ode Nesource for heal tit and “saree ee! . 

7 a, i. 2, itedical needs ‘ Including ‘med feation adninistratton — ‘ 

: rs 3. Ry needs of. residents | = ee Sp a 

- . i 3 Ply clucation a“) | ee te | : . 

ae oe a D. Recreatt@h . oe oe ce | -q 
— "C. “ork caining in hohe, sheltered wort: ‘shon, job . : : 

ee, oh rapblectt nt,etc.: . ‘ 


ee és oe rs _Prograrining ce ee ere i» 3 
wa Ge Behavior rod fica tag, a e - “ 
st . . mete Long- ~term Planning a a a a 
- Pra? Te = es ee of oem = mo scice Sprebibeg e 
ee. Wo 5, rdicing th pier x bint ty. programs. and resources 
S deaen ~_ Admissions and discharge of residents pe , 
ee : , noms ‘ 
. x : 7 ceed % . . ‘ e 
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by ae: "Mental Retardation refers to “substantially ‘subsaverage: noe . os 
- ‘géneral intellectual functioning, existing: concurrently with "0" OR 


5+, developmental: period." 
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Oo  WSibatanttally eub-averiag ; en 
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298. general Myer leotual’ functioning" has ob een’ 


70 or below. The two:most widely used tests. are.the. Stanford-Binet and ‘the pe. 
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‘onset: of. hental, retardation must: occur. 


rene | years- of age. An-adul4 who.is brain-damaged in an automobile accident,’ 


While it is certainly true ‘that mental retardation ds a broad-term= =. 
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* quick’ (emergency). reference, 
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Resident assessment is an important ae of service within a resi- 
dential program. - The. purposes of res 7 


dent assessment are: 


1. To determine whether the resident shout be ‘jn this sacinie : 


program or should be referred to,.or Placed in ‘qther available’ 
Programs « , ; ae a 


. -- 
2. “To determine what the client's seesine stats is relative to 


full, social integration and independent living. ” 


_3. To determine what his inmediate iin and rehabilitation . 


needs ‘are. 


“4e To provide information to be utflized in the deiatoraant be 


a habilitation or rehabilitation plan and more specifically. 
fn the development of Bracemtor lie activities to meet this 
* plan. mate 


5.. Insofar as possible, to determine what, the future needs of 
‘the client will be. ‘ 


6. To provide documentation for accountability. 


Assessment oie mainly of two activities: oa 5 , 
1. The collection of information and data about ‘thd client whfch. 


_ is relevant to the resident's participation 2 and ee. 
in the residential program. ; ¢ : 


2. The synthests of this information in order ‘that it might be 
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‘utilized to plan, habilitate and care. for, the: resident. 


Types of information and data which needs to, in ‘goltected for 
assessment: - : : . 


ie oa 
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1. Medical and Heal th Information ae 
2. ‘Physical Capacities 4. e., mobility, strength, etc. ) 
3. PsycHological and Psychiatric Examination Reports 


5. Capacity for Self Care 
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6. sadtal AbtLittes + oo 


7. Comuntcation skins oe ~ ; 2 
6 BY Work SMS oo De a ot 
ae 9. Past Histor) of Services and neta tfment rs , 


- Type’ and Use of Medication i, 


Vv. ‘The thos t easily used and viable inatroments: for assessment in. the 
residential facility are rating scales and/or profiles, . ‘These. 
instruments should provide the ‘following:, ee 
. le A detailed account, of an° adult! s shinee. ‘and failings 
as which will enable him: ‘to: design a plan of action to Each 
the weaknesses in social development.: 


* Bertodic reassessments which will draw attention to Tack of 
p progress in specific areas. ; , 


Two. instruments .on the market at the present vital intgnt uatisty . 
“these requirements: . 7 © - athe : . ae 
1. The Vineland Social aturtty Seale  & = ot a te 
orn oe 2. The Progress Agsessnent Chart . 3 - | ee ., 
| “q1) The. PAG. pracheis: Assessment chart of Social Behavior fon aye 
i fo he - .7 the Mentally Handicapped) can ‘be an excellent method for 
a a evaluation“for: both the residents of the group home and onpe 
a ne programming 1n the home. a 
: ebrG es ea What .areas does it cover? . 
3 2éa 7 ae ae It covers the four main areas’ of social development: 
oe © 1. .Self-help | 
2. Communication ‘ 
3. Soclalization 
4. Occupation 7 . . 
II, To whom can the PAC’ be given? es 
a Matt. AGN, Si ee 
ene en cee | There ane’ three ‘forms of the Pace Excit covers! the” cae 
PO Ug ads lst os above foun areas: a oe : ss 
ro BN” ae Primary PAC’ 4s suitable for: the. prétoundly: te 
ae he ees ee i are .. mentally: handicapped; : 
Pele aye) Be ey LS BN PACHT fs suftable for - ‘those. Beginning, to A an 
ie eee ee, “yor 34.” aequire some ‘independerit skills., Sy 
po es 3 PAC 22 Ys. suftable fér thase either pret eae pe 3 
CO Page ge communi ty living or. those actually liv ng, in. the. -.* 
i Se ee A Phyo. ty. (™community.: This form would :probab]y. be most | Pay 
a" oe 2 suitable tor Sroup. ; home spestdents. x4. 2, anaes 
ae coe Be os o. Wa tle 2 ae « 
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Sea. : a a Yo _ ° : . | 
oye TEL, Who can give the tes¢?. : 
j . 4 oe ‘ 7 
: - _. A. Anyone who has read the manual and understands the: 
ae ek "+ Instructions. It takes “about (three hours to admin” 
eT a bee : ister the test. Can, be given Yn sessions. \ 
Be be gO. How ‘s it.seored? | 
; 4 2 ny ve There {s no sidieericei’ score or 1.0. score. A.chart 
a: ee Pie ae. x ‘1s. ‘provided with: the test which is divided into the . 
re a oe 4 =" , areas covered. “The chart-areas are shaded in when = 
‘ae Se G4 the {individual is able to: Cie the task required. 
aan fr SS ww Strengths and weaknesses. dre Tineated. 7 


woes NA The most characterdstic, and probably most valuable part | 
a ae. . of the PAC- procedure i¢'the circular Wiagram which | cates: 4 
al . a qualitative assdéssmen¥_of soctal’ behavior at-a‘glance. | 
wey The usual fomm.of qualitative presentation, the ¢o-called 
DONS _  “psychogram" which compare @ achievement levels in. 
oe various aspects. af functioning, is normally not able to | | 
4 . provide a quick analysis of “failure and success" within 
ae - , each aspect which has. been assessed. Yet, it {is this. 
t- > >. | very patchiness of functioning, where, for example’, some 
ee whee odd ftteult skills have been mastered, but some, apparently 
ye i muGh."easier” skills have not been acquired, which is -of 
\ eee den primary” Ingerest to the instructor and evaluator, 


A oF VI. What witi te ‘evaluate? 


oN e™“ & A.. The individual. The-skils are listed in sequential 
‘ - “difficulty. (For: plage In the self- ele area one 
a ae a level might be "serves himself. without dif feulty,". 5. - 
= “and $0 on.) ‘Therefore, the test shows what skill:the. . 
Andividuat. news: to learnt as the. vise p StRP of ae 
ment. ta be 


B. Beaman ‘opportisn ities for the: graup home. . By 
e determining Jack of:..certain skflls‘in the individuals. : 
Le we tested, the group home ma bs can: provide the 
or nh 2. training needed for the; Mt v dua hs: to achfeve those 
Pi ag er eee needed.skills. (For example, jf the individual is not 
a eee me ‘I~ able, to make change far a doltar bill, perhaps the 

i ‘ow, Tae home Manager could plan a,pro ram to veean oe _ 
oe. eas” + And vidual about money values. ee - 


< | e / d . P i , 4 
a. eee “op The results of. the. test. ay “also ‘point. out practical , 

“oe ee “.° Wmitdtions inthe community. (For example, if the. 
wo 5. community offers no public transportation, the”: 
gate oe ee | individual probably will not learn: how. to ride-a: ‘bus. ) 


a ee ae Provides pre-test’ and post-test opportunities for eval- 
ee ia a. be “s uation of: eragr 65s and research. | 
a oe te oe rane : . ne : sie “4 


O_ 
ERIC 


my : a 
; ‘ , 4 =e as “ 
a . . ot 


‘ o et the individual texted must actualy. erfarm .the 
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ae - . -.. Individualy "Can you’ tell time?") The tester ’ 
ee must ask ‘the individual to read a clock which is” * 

set af several different eieesy ae 
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PeA-C-1A (Ist Editién) 0$4.80 per set of 25 forms 
PeA-C-2 (10th Edftion) @$5.75 per set.of 25 forms 
M/PeAnCo1 (Ist €dttion) a 80 per set of 25 forms — 


EVALUATION INDEXES: ore 
P=PoE-I (2nd edt an $7. 20 per set of 5 joria = 
PeE-I-1 (4th Edition) @$7.20' per set of 5 forms 
\ PeE-l=2A ek oderane w {4th Edftton) @$7.20 per : 
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er set of 5 forms cone cee 
PA, Manual @$7.50 yt 0 ee 
PAC Complete Specimen Set @$19. 50 per set .« 2° 7%. 


CLIENT BOOKS: 
Clumsy Charlie (set of 4 , @$5.00 per set . 
Out With Tom (set of 13 books), 0$15.60 per set 
> Spotlight on, Mystery (sat’ of @ book's) = 00 - 


“per set ee 
_ Tabking Potnis: Cir 20 each on a 


PROFESSIONAL -BOOKS ANO ARTICLES: 
Social Competence & Mental Handicap asa. 90 ae 4 
Mental Handicap & Physical Environment: @$9.40 each 
fees oo of the. 5.55 4 Group Home Living 

eac 


a sana aoe 
- SHIPPING AND HANDLING CHARGE Orders less than:$100.00 add-$2.00) : ; 
; (Orders less than: $200,00 atd $3.00 
ww a wee less “thai. $309. 80; add $4, 00) 
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= nt ‘The Vinelan Social eis ‘Scale ‘ds: ‘a “davelgpmental | aehite: 
- DOlT. while at the. Vineland: Hee ‘for the - 


Mental ly. Retarded. . It:4s mainly concerned ‘with the individual" Ss 
A abtttye to. assume. ‘réspongibtlnty.for ‘himself. in an anticipated : 
ae environment:->31t'4s: jow spuBI 4 shed, by: American Guidance: Service’ 
: ‘Ine. ,-. Pubhtshet "s Bu" Vding, Circle: fn: Minnesota. 55014., 
-* Cost of Record: Blank ‘is $2,00- per. is age of, 25. 1966. Be 
Dy, of. the Manual As: $1; 35s: A: <Specimer Set’ “with ‘the, Manuat is $ 50... 
a: 
Although “thi “patting. scale. has been ‘standardiggi- ‘on persons . 
“with ages’ of":0 to 25, appears’ tobe most: apphicable | ‘to the * 


ane ot i ‘young child and the. ment Jy retarded person.” It is designed 


1 aS a Structured, interview eth. a rating scale. for the . tens: " 
“covered. a < i ee ee : FS ay b fee 


oe me pt Te ge oa” at ‘ode : 

"The ‘interview should appear ‘ingtractured ‘and spontanegus, — gt 
fone. ‘in which topicszare brought up: and, the respon nt is allowed Pe 

‘to elaborate, : sg ke: new: directions.’ Alléw\the respondent: 

*8sshe about: himself. (or the client). if ae 

Jing. the client; i¢ may: abe,: necessary gto add- aa oe 


# But-when..the. client’ begins talking about bim- - 


“to go'as. far 
“you are inter 
‘more structuré< 


8 ee self, let him talk. - Don't. trtenrupe eqausé your teel you" ‘faye *. 


to ask ‘questions. rs ; co 
.. From the itiformationsobtained ‘through casearch on he Vineland’: 
ww, “ate ‘appears 0, be an adequate component . of an, asséssment program. 


1. It aids ‘in: determining the status oF a. client relative ious os 
= to competitive work. —- _ 

2.. It-measures behaviors I[.Q. deste dosnt: measure. mare i 
ao 


5. .It is’a very ‘good device to ‘determine training ma a 


Saas sin personal adjustment areas. : 
“7° 6. It is very TRPARENS IVE. and. reduttes 3, , Short time to, 
oo S administer. . - a "et Wy ee 
\ . ‘« - 
we - Recording to the American auiidance Service catatoaues this 
ows Schedule. is app} icable for the following PURPOSES: an 3 


It can be used with’ reliabitizy at different chronoz’. © +s” 

, » logical ages and with diffetent examiners when * rugs me 
“administered. to the.same ‘subjects. - ag Pa 
4. “Tt can be.used as. a running. proFite, of the. client in ae, 
traintid! “Bie eae 
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ale A ‘Standard ‘schedyla of nermat development. ; 
A measure of individual differences, hence deviation: 


we Qe 
oo SS A qualitative index of variation: in abnormal casgs. . | 
fe ae “A measype. of improvement following therapy... - =. 6° « 
-. 7 .75. -In clinicgl. studtes of retardation, deterioration, ‘declines 
6. “Assistance in child: guidance and training, :fome or schoats. ai 


a ote nevalaaeing: influence’ of environment and panes 
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Me 4. * hy have, <fnidiyiduat, pt anning? ie ee ao ; 


v 1fadks, “Péople who: have tr a ean as 


._ than “those. who" do: shot. Sige tee . a 
fo - “ Federal. and: State seta devel opment of Andy, 
Baie And Pengearts between-.s aiid” Sets : it: 

Stare: fristration: ig. decreased wien: lar nd tutdual oo. are 

_feveloped: for. each client. Fog: whom they: are respons]Ble.. ee te Me pds 

eRe ee : a ee ee ae ee 
ae ee “Start: with cane ‘the’ person ¢ ne dé now, 7 . 
2 -(})>.Laok at what ‘person can do and ‘not “ui at nis probtens. SoS et 
A A) butid’ new: skills ‘from: what Person can do. ooh rr ar 


ae a + -Use. smal]. goats, ‘soi reach’ Jarger he 2 e £ 
eee gee ee TD Eachégoal: ‘Should be master. efore gotna. 6 on, to: the Hae 


‘oe (2) Person. should: ‘parttcipate: in ‘setting: ‘the: Goals. 
ee hake) Always. explain the goals: ‘to the :person. . » » 
- (4) sireat that person the way you would.” like to be. treated. 23 ees 


qt ae e. in addition to“the four major: points, of ‘goal Siannini: Scott and Houts - 

i ne haye developed’ strategies for: dealing with prob] em behaviors,’ such as, 
. lengthening the “time.when.a behayior is not a problem, pushing out 

: behaviors ‘with. positive behaviors, : and developing, smaller goals. Scott? 


| eee ee and Houts: also suggest : ceca ee of ae assistance ‘in. goat Planning : 
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(2) If ‘you ‘aren 't making. progress,” it’ 'S. prceely because your “yy 
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“goals aren *¢.. smal] enough. ." 8 
- state ‘clearty. fe: “wilt” do ‘what. snd. whens. : ° ye os 
age ae ae (+) Describe what Person wilt do or how parson hh ack: when aoa oe 
a - + 48-achieved. pa Dee ae 
es 7, (2): ‘Identify’: staff: ‘peSponsibil ities. aa ° 
“7. 1#  “-  “(3)> Choose a date when you think that’ ‘goal should be’ “achieved. ae 
.(4)"-Spel]. out clearly what ,isto‘be done so that a new: Person iy Fegyse ak: 
~' could’ read.the plan and" kngw ee do. : ee 
Oe dewee 4? ‘Involve: the person-from, the beginning. : i.” 
ea (1) Person's. likés’ and:‘wants sshould be ‘part of each h goal that’ eae 
hee eer . is set. °° Par 
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Ww ae SECTION ee wg THE PERSON Is ome Now. 


“FoR exch, simu “cont ae 
"SM WHAT -TRE PERSON 
Pee iL BE DOING, WHEN ae “THE PERSON. esc HISy 
ee “THE: BORE: IS. "REACHED. ee 2 Goa. 
ee "USE? “RS nan’ sters at . ae ‘ 
oeg ue He: “ste ue 


You Puur/o0 70. HELP 


“FIL GOAL: “EXPLAIN = : 
Lith? THe PERSON ILE 
EVENTUALLY. 00 ASA 
RESUNT: “OF Acoma "y . 
THE SHALLER, GOALS. 3 


: Instructor: 


= he,  lasthietat ce a las Pe ou es i ere 3 
ae et Client. File. Cee Bae, oe 


ane cif FOR METHOD, ‘sy Aine. oP 


oe : _ a eat, RE ces 26% am. — Wo nat : Tg - Me ey . RR 
2 oe ee “Bonu: PLANNING TiSTRUCT TONAL MATER a ee | 
: - REVISED BATE: “STRUCTURE oes oy e _ | es _ a oye 
th a : ae Vidéo. Sap e Worksho 5 “for a nee ments. health state, “In “grouns:. Meh 
panos ne of -4 to 8, in-use of. goal planning principles: ‘with. their. ‘patients. i 
te ts dee Six. two=hour ‘workshops. are. ‘guided’ by. video fape. : Video" presentations 
oe explain concepts ' and. structure group ‘discussions'=. Most. .of. the. work- aaa 
J. shop: time ts spent with rticip; its working: on, their.“own cases .: oe ; 
eee Os ‘associate instructor, who’ is pi Sically’ present, guides; the group - a ase 
ae ae ore discussion, hands. out materials and: runs. the Od aaa equlment a 
ae , - -, WO or participants == eac partic Sant a, : : 
_ ; _ should} have: a copy. Copies can be’ re-used by replacing . ng ae 
o og ". pages. “where participants write their goal plans. Agencies Be cup 
ae en ee — : may insert their own forms in, place of praceice forms an 
Phe ea ere for laud gal plans. ) eos - \ : 
: He _ eer 2 ons ‘Single copies. |; i = a ae : : . ® tee ae 7 ” “ * * 
Lt = aes es 222g copies. <. a eee oe 6 ppv 4.00 ea. 7 ee 
a aad 2 - “ we “1 25-0R ame copies... a oe . ~~ e 8s ee 3. 50 ea. a a ‘ 7 ~ shia we 
ae —_ Pegs i ethetudes: : copy. of Atiat wit Ther 35 Do! for’ ‘Me, Goat, ‘ 
3 ; ¥ Pl ; : ae 
eed . BY Replaceriett’ ‘sets Sata 5 Seve” a : 
e &, ‘ Workbooks can be ‘re-used ‘By. replacing pages ‘where wabtieinants.. 
ie ear write exercisés and.goal plans. 
eae oe Replacement sets include exercise sheets, forms, dnd ‘certificates 
Ve ee me, course complet on. deen ae , 
om 2 eae a : ‘ a _ , : _# : 
: ; ° re e ; set”: hd “e's ves, oe - + -~ Riste: » $1. 00% 8 re ee . “ 7 
: 3 ‘sets e . ° o s 8 o e “eats a se° me “4.00° ¥ ‘ : 4. , ns oy, 
100 sets ee _ . erie ry ee ™, 30.00 , Ras ce 


Fe fait by: Vidgo tape: ‘Sixty ‘minutes of at vga ‘tape: ane required ‘for the, 8 . 
28 “Beale hours, of workshop. :; An associate “instructor '3: mafual © ey 
a ea _ accompanites ‘every tape. Copies are available in 1/2%3)1": and; 

4 “# "3/4" cassette formats.’ When: purchasing workbooks, fran: the. a 

“. Ss. Mental Health’MdterialesCenter,.customers can also = a 


i .- ae blank 60-minute: video tape. to Dr. Beter S. -Houts,. ‘Depar 
2 ra Of Behavioral Sétence, M.S: . Hershey Medical” ‘Center; "Hers CY.9. 
et ie "Pa, The workshops. will be copied” anto >this Lalad at nO" cost. 


nate at ; at am The” ot lowing -erainigg, booklets are. availablevseparatetys 


= gi VW Take a “Smal jant. ste booklet for use: ‘by’ patients 

a bee with space for’ writting their aa goal plans) ° Saher 4 
™ ee fpr introducing Take A Small. Giant te to fe 

patients = short hand book or aaa, . 
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‘ a goal P fanning ‘ts: need abe: health) = 


“Goat: Plannin ‘Strategies, for. Prabien sanaviares a 


clients): ‘ - i 


‘ae 


: fe, ne a 
“These booklets: arevavailable gr the fori rates a 
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4,999 copies . oe 
900- . 9,000 Copies”, ~ “ 
10, 000-- ‘or fore: ‘copies. rt 
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ae ee : 100-. . 999 copies . <3 
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; -18-ea. {8} 


, back cover 


additional. cost of $9600 1 per 100 copies. 


i ay Impethe: of distributing, ageficy: may: be arranged onrqutside : 


ame Si: back. cover aE 1nd: sol east 5 swe 
oe ‘& A0ne cbipy ae provided, at no “extra charge, with, each, “workbook: 
; ae ig oridefied. : w Ve ee ae . we fk os hee x 7S : . ‘ee; 
oe SO a pve ba alt ae ae ee aaa) oe 
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applications for review: 
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ee ees ie ee. 7 AppennTy it] laces 
Pe oN ee ba oe ae ier) . me | * a 
. a ee oe oe ian 
Bete an eee _ FARMERS HOME. ADMINISTRATION = ah 
oe _ as ne ee 2 ee 
ee This. is a loan. wresource. Savana, nom-profit group" ‘home. Sarde have béen. 
“cessful in. obtajning loads: to ‘purchase existing: homes and construction: if - 
ot facilities via this, resource. « ie hee 
For. furgher information concerning this resourde, ‘contact; your local pe 
‘eg “Farmers. Home fdministration representative. ‘Check your . Tocal ee? 
jeppone, directory, -for: the address. aot ee toe 
gee I 
1 The Foltowing 4s add itiénal information. A “thts pan résource: a a 
Farmers. ‘Hottie Administration: is author flied ta make Joans to —_ 
4 "a ‘for credit * . aha 


.™ 


4, develop comunity ‘facilities for public use Yn-rural-areas and. 
‘towns of up to 10 000" people.’ ‘Any ‘communi ty: ‘ell.igibl 
>from commercial oy cooperdtive sources is not. a igibh e Tor a loan 


from: the: Farnier'sy ‘Home “Administration. 
All: FHA. ‘offices will assist t ctnmni ties ‘in. preparing thei 
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ay 


“Goufities,.and, specfal. purpose districts. | 
ore. When. oo plans for loan: 


2 rSpaments ‘are made s ty 
Priorityow MY be: 

“smal ler tHan 5, '500 pegpte t9.resto ea idetér for ating: water. pind 

/stem" or an: ‘Apddequate sever: 

system, or to merge facilities for’ ‘more efficaert spajsagement and 
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‘e, fant Se 
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impréve,-enlarge or fhodify a.water’ 


‘ i economical service. 
uc # 2 ft Tn addition, ‘borrowers must: ie, 4 
Pes eee eo Be unable to obtain: needs funds from other ‘Sources at. 

7 we a oe ‘easonable rates and terms. _ . 
og de hs Have Tegal: authority” ‘to borrow end repay leaks , to - 
oe - pledge security ‘for loans, and to construct, “operate 
es “and, maintain. the Aoi ietes or. services. aoa 
oe, Be financially coun and ‘able to organfie ‘and eae fie: 
an «actly effectively. ae 
ay . ce > se — 
ro se ee 
be ‘ = 7 
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also eceive oan dssista 
given, ‘to mantic ipat: ‘borrower's. ae Korma de ¢: 


iho May Reteive Assistance? 
"dans" ‘are available for. public entities such. as minicipalities, : 
‘ton-profit. La 


a ae ae ie es eT ee ee eee 
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$e aL Base the. projec ‘on taxes, ‘asséssmients, reveieds fees 
2) -o¥/ other satisfa story sources of money sufficient to. oe 


pte Ei et a 


“y Spay for operati 1s me Interne, and reserve, as. ‘well as. . 
- . eo : 4 2 aa : 2 : - g : a . ' ‘ 
5. “Be: ‘dénsistent with available ‘comprehensive and athe ae ete ges 


*devélopmemf€: plans for. the. community» and lg with ee ae 
: ederal.s state. and. local Tavs.” es re on ee 8 


japplicatjens will: be ‘eansiderad without: cay aed. be the nace or 
rns are reed or. rational origin’ of members of. the: roups capptying. for =.) 
wot ket lalsist nee; and opportunity to construct,. Severep and use: ‘the, facilities iad 
: oo, must’ be extended on this same basis. «i gh Fama ee ee paige 


. How Ma “Funds” Be. Used? e., ae - e ee a ee > i 


“To construct, enlarge; "extend: or improve" water, sewer sand Solids Sp ae 
ae by daste disposal systems or other community: facilities that. provide: ot 
a essential service to rtral.:residents, _ and: to. eon ae “costs a 
ju: ieee With such facilities.” 7 ae ar ee 
ee Borrowers, may> ‘also use the money to: aces roads. fridoee: as 
‘utivities and other. improvements or. to acquite - ‘interest. in Tand, water ie 
eo a atights 5. leases ,,rights#of-way and other. forps' oF, and: ‘or water.’ contra)” by 
“ee Mecessary. to. the’ development of, the faciTity.. ae — a ae 
ace . a . e- Pe aan Sig 
hag: ‘ Loans normally will be available when the project: is completed. aor 
For projects costing $50;000 or more, if interim financing is not . os 
possible or available, multiple tai may be Madese ee tie 
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a reed ee ae re oes 

te Dae tte The ‘jax imum term ‘on. all -toans: “is: 4n years. However ,? no: repayment; ‘ 
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Thé. ingasest rate currently i 5 percent on phe unpaid. principal. 


a oe : a Whaz Security Is Required? 7 Z ae ee 


"AIL loans will be secured to adequately protect the interest of the. eee 


“.. Government. Bonds or notes pledging taxes, assessments, or. revenues 
“will be accepted as-security if they meet statutory. requirements. vA 
_&: mortgage may also he: taken on real. and personal property. mien state® i 
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pet The Farmers tioine Administration will asktst the: applicant. in ‘ma 
to, the. First determinations | regarding engineering! feasibility, economic : : 
oe - soundness , cost estimates, organjzation, financing$. and panageneney 
“gs, Mattes | in connéction with the, «Proposed: improvenents.. 4 ine 1 


Tp financing ° iS. provided, th Tc) Farmers Home Administration wilt. make 
periodic’ inspectioks to see,.that funds are used as agreed upon and that mw, 
; construction meets - approved standards..." i nd 


Seats here ‘and How. Are Applications ade? ee a oe “t = oe 


ae “Appt ications for Joans y. he obtained ‘at’ the 1geal weoimty afFices od 
: a oe the Farmers Home Adminigtration. The county office staff will ae 
aa glad to discuss:services available from thd: agency ‘and: explain. how ae o;, 8 
_'« . PReparé a'written application. The ‘county staff wilt Also provide eee 
a information on where the: ater is to, -be Filed... : = 
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HOUSING AND COMMUNITY: pevevonien ct oF 1974 = 


The: following 4 is .a: a brie? dpscriptton,. of some® df the. ete funding: . 
Feseure es: as. a, result: ‘of! Hous‘ing. and Conmunity Development Aet Funds. 
he 
ght ies 9 Prestdené iFord vsigned’ ‘nto law the Housing ind Beaman ty: Development a 
ee es Act’ Of 1974 (P.L.: 93+383).. This is the first major housing legislation since 
(4. 1968s. “Many. of. the provisions of the new oninibus bill ‘expand federal hous tng. 
© ae assistance‘ to the: handicapped, ene the sere opel. ae and. as 
: mentally ‘Tetarded.: ; : 
fe Fs “The overall ‘thrust of the new "legislation is toward: decentralization of 
ye dectsien olin ‘authority ‘in the. federal. housing program. © Increased respon- . 
. .) sibility. is delegated to: state-and local Public Housing: Agencies: ‘and. the. 
“+ ‘Housing and Urban:Deyetopment Area Offices. The ones ber ice: An. orth 
iy aaeaT ine: is located’ any raensbore: 


e . ‘ F 
~ ‘ 2. 
« . 


Te ee - ae .* ‘Departnerit: of Housing: abd ban ‘Development . 
wc Ss." “Greensboro Area Office . 
fat ae B + 4 42309 Wast Cone Boulevard . 
woe aon a Northwest-Plaza .. - ge, Paige 
oe et Uo ®.” Greensboro, North Carétina 27-408... So aka 
aera one -. “telephone: (919) 378-5615 aw oe 


a. ae The following, ‘hépefully: witT, clarify the Act,. particularly those 
_. 7 Seportions’ rélative-to, the. handicapped , and will: provide grant and Joan. 
. . Sources to ‘those conmunities interested in pursuing peeve funding: 
" resources for. STOUP, poms - i ae a 
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ie eo es 7 ‘Title L re we | _— Mie 
ee a, :* . 
. Communit pavers iment Block Grant - ’ The’ primary goal of: ‘the, scans a 
‘ Development Program is the develo fment of ‘a viable urban: community including 
‘, decent housing, a.suitable: Tiving: anv fronnent : ‘and expanded economic Oppor= + 
/. tunities,’ principally ‘for persons: with-low and moderate income.’ In pre ee 
- of this. goal, ‘the new program.is designed to help eliminate slums, inbrove 
a “housing codé enforcement, expand the nation's housing stock, improve the. 
quality.and quantity of community: services to. Tow and: moderate income’ 
families, promote rational land utilization, increase the diversity and , 
vitality of. neighborhoods, a and preserve historical properties. 
oer - Community’ Development | “Black Grants-are now avaiable: to sentars for the 
and feapped that are. -publicly. ley Even though there are certain‘restric-” 
. tions-as related to a. community-wide facility (unless it serves the entire == = 
‘community of under 10,000 popul tion) being an ineligible activity (must : 
“serve population in designated | raecet a ieee! pursuit of CDGB funds - 


. may pay off. y 
‘The fol toute: ia recrint (Nationat ‘Nesoctation oe ‘cbosdtaleion of State - 


ar & 
_. Programs for the Mentally Retarded, Inc.) of a group home program that made 
+ use of CDGB f, funds" ‘by letting ‘city (Gallup, New Mexico) eee the 
~ brsperty and lease to: a. ae n-pyoftit group.” 7 
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vay ae i a, > 7 ; ae eee a thes Re we Z “¢ ne : _ “; atthe ; ds a eS = 
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eo ge 


: wey aa 7 ot ii’ ap ae, 1 ae 
+, "Group Home Bought.with. HUD Monies". " 


te 3 _ Perststence and-dedication by ‘concerned individuals have 
resulted in group homes for the mentally retarded being desig- 
_* °, nated.as one of the funding priorities of .the city of Gallup, . 
New.Mentco. .: rr 
1) . «iin the falt of 1974, Louts Landry, Directos of the McKinley : 
/ (County) Area Services fer, the Handicapped (MASH), Leagned that: . a 
‘funds’ were avpilable through the Housing and Community Develop- wee es 
ment Act .6f 1974, He dléo discovered that planning and imple- 


ey 
e 


mentation’ at the local level and ettizen input through meetings ‘ 


4 Cee 
oe 


_ of the city. counctl’ vere: mandated by the legislation. a 


citizens through 4, series of,meetings in various: parts sof th 
. comminity. ‘The proposal: deseribed'the target population, the =, 

-  ' proposed facility, staffing: and treatment.methods anil philosophy: 
| Gn abtenpe to cveate citizen mjarengas and supper’ for grow 
_ homes. - , ee i a a ee ; | 


__-A proposal. wis. develiped for"the ity to present to\the),.0 822 4% 
er. ue 


St. After receiving a favorable response, from the cittaens and | 
“ - overcoming several other obstacles, plans were. completed for the A 
_ etty.to purchase an existing residence and Lease it to, the. MASH. 
-." program' for $5.00 a year. Siz handicapped. men, who either have | 
_ gobe in the community or are working .in the.MASH workshop, moved , 
into the home on October 1. - +4. je ee . 


o 7 > pe , , 5 e e i ue ’ ns . vi. re : ‘ : - eat ¥ eh the cra . 
ere, a _,. The New México Developmental: Disabilities, Council. provided: po: 
4, tnttial operating ‘funds... Puture-plang are to. establish addvtjonal’ 


-%;, group homes with the soopenation of the Céty‘ef Gallup, the UrS. 


¢ 


poo" | Depentment of Housing: and Urban eveloprent, andthe New Mexico 


.mation,’.dontact: Mr. Lewis Landry, Director, McRXinley Area 
| Services ‘for the Handicapped, Gallup, New Mextco 87301. 


' Departnent “of: ‘Koppitals “and Instituttong?* For additional. infor- 


eo BTS TT 


* oe ari re ae ; 
Assisted. Housing Section 8 (Housing Aséistance Payment Program - HAP)’ 
’ will provide réntal assistance (rent subsidy):toeligible individuals 
including the handicapped, based on Fair Market:Rent as determined by HUD ys < 
“* This includes persons currently living in group homes and ICF's: as well as.-" "4. 
. those living in apartment’ complexes. This is a payment to eligible Pea a 
individuals )"handicapped": regardless of their living arrangement - non¢profit,:.°”°” 
<.°.' private for profit, or person's:own home (not parents or relative). JAC. 
.. Person is considered handicapped..{f."; .~. pursuant to regulations... . such .. 
persons is ara uly ++ -.to havexan impairment which (1) is expected to - 
'..' be of long-continued and indefinite duration, (ii) substantially: impedes. 
“<= his ability to live independently, and ‘(iii) is of such a nature that such. 
'.'. ability could ‘be improved by ‘more suitable housing: conditions." 


i 


- * 
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. . _ eee 
Persons approved for Assisted Housing Subsidy payment and the amount of 
Subsidy an: individual is eligible for is based on his income with the indivi- 
dual ‘contributing anywhere from 15% to 25% of his earned: income... Example; 
oe if a person earns $100 per month and his rent is $200 per month (and such’ - 
wy. 5 spent does not exceed Fair Market Rent -for..that locale), he or She would |" 
“. 4° contribute anywhere from $15 to $25 permonth, based on_the 15% and 25% of 
uy, the individual's earned income, with “HUD ‘paying the balance. Section 8-000» 
, housing assistance is an. excellent ‘funding resource for that person who: ¢an-. ;. 
““ * .- ‘function in a less restrictive Yiving (apartment) and no longer needs ‘the. *. 
Ua.) Semi-supervised group ‘home: environment. . Section.8 funding would be mosti-.. 
“So cappropriate: for a group: home: resident where his ‘earnings have. reached the. 
“level where his Special‘ Assistance SA) and Supplemental. Income (SSI) have™ 
1 beer reduced. ia aree ae : nat 


_ oo, In sence, Section 8 would further supplement or-offset the-cost of the — 
“group home. The. contact for further ,information on eligibility and an appli- ' 
*U cation can be obtained: from your local Public Housing Authority (PHA). a 


“"7 "- . - Section 202 - The purpose of the.Section.202 program is to provide direct 
, Féderal construction .loans for. housing. projects, serving elderly and handi- 
‘" Capped individuals and their families. -The facilities must be “designed to 
provide an assumed e of necessary-services for the occupants ... ae 


's- Inetuding h@alth, cont nuing education, welfare, informational ,-recreational; ~ 


. homeméker ,° counseling ard referral services, and trans por tatipn...to-needed ©, 


a social services." Group Homes operated by a -nori-pro: it board'are-eligible’; -, 


3% st to apply,directly for funds ‘as. developers or may: enter into cooperation: *' ce ae 
:% * "arrangements: with, other developers. Direct loans, frompHUD: are. for. neW.s «.f, tl 
'.» 2) Construction and: renovations’ (rehabtij tation) td mon-profit:groups and<ton- 

: “: <°, Sumers, cooperatives. PS I ee ee ae, ee 


28 tan ak oh 


A . 
Beene Read: 


SoyE tyne 


oo iSeetion 7..of Title Il provides.that -publié housing age 


** tie. gencies may.utilize ~ 
us ap to"10% of ‘the ‘furids avattable to them under the’ stion.202. program fior 

"the elderly and the: handi€apped.to provide Congrega#e Housin «2 The term: 

. ."“Congregate. housing" "is. defined:'as low-income housing, -"(a) housing in which 

- 4, ~S0me ‘or. 417 of the!dwelling units-do not have kitchen facilities, and (b) 
‘a, - Connetted with which-there"is:a. central dining facil ity to ‘provide wholesome : 
sand: ec omical. meals" for persons who are elderly, developméntal ly disabled, 
«. °,. handic®pped, or displaced. The contact for this ferson in. the HUD Area 
lr Office in-Greensboro is Mr. Gilbert Priestly. ' \ a 
= Title VIII - 


c \ 


wt 4% > Miscellaneous - Special Demonstration Projects :-, Section, 815 of the new. :,’ 
=, Act aythorizes $10 miTiion for Special demonstration projects to determine ue 

‘+ “how best to design and structure ousing ‘for thexelderly, handicapped, dis- ae: 

: placed, and other groups with special needs. The’ Secretary of :HUD may award = 
grants "to individuals and entities with special. competence a d knowledge to 
contribute to the planning, development, and design and ‘management of such 
housing." Priority myst be’ given to demonstrations which in/HUD's judgment: 
"involve areas of housing user needs most neglected. in the past," as well 

' as to support current research and demonstration efforts. or. further a 
information, contact “the HUD Area Office in Greensboro, Mr. /Jerry Pifer or | ( 
Mr.’ John Lyle. “On the federal level, contact Ms. Debbie Gr enstein, Policy 
Development and Research, U.S. Department of Housing and Urban Development, . | 
Ciena 451 Seventh Street,.SW, Washington, D.C. 20401,.telephone (202) 

ee 1.9 - 2a fare 
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oe 


"receiving HUD: monies: 7), a a * 
If the answer is NOs 0. NOT. use! tis her oyjeLan. 
Gn fou 

“Of! the. official in’ the mayor's. ae 


Ve. - Call 


- Same ies ; cae 


ar. i re 
There ts an excel lent Plan of: Act on for local groups ana persbiis 
“describing the steps that. can be taken to initiate eligibility of funds. 
for the handicapped as publ ished: by the \Governmental Affairs Office. of 
the National Association for Retarded Citizens. This suggested Plan of - 
Action is far Tite lM howeyer, this same plan may be used for contact 


a involvement wath: Shenépordpr ius | local eu lic none on the community 


_Tevel.. ere a ee - a 


or use ae elibigle for commun it development funds under | 
Title I only) . pw 


our’ fha a 
_ Sommunity evelopment: funds. under. Title I or P.l\. 93-383, the- new Housing 
- and. Community - Development, fect of 1974, or: Af the community is currently . 


a sige 
Uée Action Plan #2. 


ice or in the 75 ay elanning ofFice: ‘who, Jae contact man for your 
community's application. ,t0. HUD ‘for. community, development funds. Also, 
determine. +f. the. above: official ts .also- responsible for developing the 


-. housing assd$tance). plan. ‘which must,..by law,: accompany the application. — 


ae 


AF ee: Js: oe Find: out, Ais: mamey ”. * \ 


ra ee : : : of » ; a 


~Arrange a meeting. oS 


® 


'=Find out wvfien public hearings On the community develoment appli 
cation are scheduled and. plan to attend. . 2 


a SO | PRPENDIX HB 


; h 7 
-If.no hearin s are scheduled, remind your. official that feletnas are 
required under P.L.. 93-383 ,In.order to give citizens an opportunity 


to ‘participate in deciding! for what activities the community's 
community development funds: should be spent. Suggest eee he cal] 
the HUD area office NOE more tnformation. 


 -Call_the HUD area office yourself and inform them that your community 
- ds failing to comply with the requirement. for public hearings. | R 


Follow-up to be sure the hearings are held. Don't forget to attend. 


3. In the meantime, familiarize ourself with the various housin assistance 
programs which are authorized under P.L. 93-383 (the Housing and Community. a a” 


evelopment. Act of 1974). Review the program al acl ‘for Section Bs OT a 


Section 202, and Section i 


5. Jf you are unsatisfied with your meting; ca] your HUD area office for. 
more information. “a ; . — 


6s 


| : _ >Prepare your. remarks: beforehand:. Aorist ‘the: ae of. chee iabeting «: 


"a their plans for implementing P.L! “yiabs. ‘sk: or ape are: tiivolved 


in developing the housing, assistante Plans. Find out: what thay: are up to. 
he 


Explain to: them why mentally. retarded dersdng an ‘your: communtiy: fleed | 


housing’ programs. Have a draft: out! fne. for lee ere such. a ‘pregraat . an 
with you. .. ot Ogee 84 ee eC ea vie 
~Be specific. Be prepared to.’say: “ hewany 4 units. of vhat! icin. for tia. 
many persons are needed for. the first year and how many for, ansuing. y 
_ years. Be armed with wilatever data op ease stn ic jr pug 
- Your ‘hands on. . ia eae ete ye ase, at 

; ea ee one << ‘ < oe 
_ =Pledge your assistance fn develdping. a housing program. volute eo . a i 
form an advisory planning. committees”: B Better yet, form a committee. first. 
dnd Visit your LHA a$.a group, with written, Plans in hands. rs ae 


~Ask your LHA to build: dr eae, as required strictures, with the non- - 
. profit corporation owning” oF Le ug 


‘ -Press for a commitment. . = 


Your meeting with the communi develo ent offic, als: | a : be 


-Ask thkm to ‘fant liarize you with their planiiing For the scananlty, 


- development appl UP the housing assistance plan. Find,out what: 


mechanisms they have buNt, in to involve citizens in developing the . | 
application and housing. ‘assistance: plan. - Ask to be appointed to the 

planning committee cor volunteer to organize such a group to represent: ; 
the interests: “Of deVelopmentally disabled Persons. . 


Explain why mentally retarded persons in your. community need housing | 
programs. Have a draft outl ine for developing such a program with you. 


Be specific. Be ‘prepared: to. say. ‘how many units of what kind for how. 
many people are needed: for the first year and how many for ensuing 
years. Be armed with whatever data or case studies which: you can put 


your hands on.. Have a letter of support from the LHA if possible. 
Better yet, arrange a joint meeting bétween the Tocal housing officials 


and the community development obricielse 


-Press for a commitment to include our program in the housing, assistance 


plan. : ma an a 4h ae 
‘ * - ~ F os po wa’ eo “ . ig 
_Attend the public. hearings. ‘participate.. Bae ha ane ce ae 


prior to your’ arrival,:so. that® ‘you ‘can make your eeneiens ‘Ain erie 


“mast effective way... ake 


or : ee Ke "- +. oe 
: . : ae 


Bpied persons in your: cmantey' 


pists wy rel adh 
. a ge. nent ‘to developing them. Prq@™ tb have your pro-= 9. °° = 
em * posal. ine vided! thy housing. assistante plan. fJemember:tHat HUD = « 
“apioval- of jan tute housing projects will, dg@@nd_on: their being 
- consis ants. = K- ity cs “housing assim ance plan. a 


, 3. “Visit ‘the offid ie ‘ 16 for ho B:istarce plan again. 
- Offer.any technical Or other assistance tn document wg need, providing : 
necessary data, etc. BE SURE THAT THE INTERESTS OF, NTALLY. RETARDED PERSONS 
“ARE INCLUDED IN THE FINAL HOUSING ASSISTANCE PLAN: rt BD APPROVAL OF FUTURE 
HOUSING PROGRAMS IS CONDITIONAL ON THEIR: BEING "CON MSTENT” WITH THE PROPOSALS 
_ DESCRIBED IN THE HOUSING SSISTANCE PLAN. wo i, a 


Forovide the planning _~ 
wy detailed assessment 

e. instead. on developing 
stance plan forwarded to 


9. If time or resources do not make it. possible q 

- agency and local hous ing ‘authority with a ‘sufficte 
of needs and plan for’meeting these needs, concenty 

a general outline and. jrequest that, the housing a$ 

-HUD contain a “saving clause” which*reserves the: 

information and detailed plans at 2 a later. oo 


“¢ 


- Aetion Plan #2: _How to Use P.L. 93-383 Funds ford 
“4 RestdentfaT Alternatives = | & 
i. “(For use Tn ‘commun? tes not participating ‘in Titl 
tha? AAs- Catl your ma nt “Office AND ask if’ your’ con 
5° community your never funds under Title I or P. 


v2 and Community Development Aét of 1974. 


iy is el tgthle ter” 


AS 


If the ‘answer is no, arrange a meeting with your 


If the answer is yes, see action plan avs 


" peograms w nett 
re of 1974). 


and Section 7° . 


peal basin sithortty: 


as 
i 


3.  Call_on your + local housing authority (LHA).A) os. 
“Ask their plans for implementing PeL. 93-4 A 
up to. i 


-Explain to them why mentally retarded nerfns. in your on need -. 
housing programs. . Have a draft:outline @ developing ha program . 
with you. es x af , 


©. 


-Be specific. Be prepared to. say “bow markt units of what Wind, for: ‘ho 
~ how mahy persons are needed for the firgg 
years. Be armed with whatever data a or af 


your hands on. 


Oe Mica ai oa put 


re) — E 7 ee 
ERIC . oe ee 


satis orograms: oe ens 


ht to provide supporting ‘ 


3-383, the WA Housing re 


eine: ous what they are . 


if ra on 


year and how myny for “ing 


ae . 7 i 6 7 cae ‘ 
: : Meo tee os ws : ar 
4 bie cm, oO * Ite Nae ’. 
bge ¥ ed a - 2 a? » : 
Roy soot 5 a ; ‘ 
BS : es ee an oe . H 
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a ; g a9 t ov os sae ee 4 : 
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: 7 7 aa a ou * . 1410 . © dees 
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. : eg OS Me a 2a dpeepn. H. 2 Hg Me Pe 
‘ * ; . ae: eel ey ae °. . : 
: ae : i F Pa fe 7 s ‘ 
oe ; Pe ae : , arn id . ae é 


ate = Pledge” your negistance” an dé¥eloping a og program. Volunteer ‘ a 4 
yee. to: form an advisory planring Somhittee. ter yet. “form a committee’ po 
pe ee _ Firs sand wisit your LHA as: ‘a “group, with written plans inthand..< " - 


4% 
at 
ae 


es sash: your: LHA.. to! busid : or’ Teas, thévPequived stPuctures , withthe: ARC 
‘or a specifically Formed non=prarit sonper arian owning or r managing. 


‘2 Wms, . 
» Poin 3 ee 


A ai eS a gad : I a ae, tog 
~Press for. a. coma trent. oa : a ae gl Ga eS : fey 


ian Oe sae 6 ee 


a a ata you. are unsatésfied with your meeting, call or HUD’ ‘area office for. Pee . 
< : more ae ae 


ee . : aan 


-: “grarited- by this grant-i neatd, and, at. fhe pnd of the- period, all. ufiexpended 


t - % : on e . Vso ht ; a 
7 i Coa - , é . | a ae Sg Bay quik 8 : ; : ‘ - 
DR fy APPENDS ro 
« vats SAMPLE AGRESMENT serie snes MENTAL: HEALTH PRO RAM . 
gaan, W . ER - ~ : 
oe ‘Regional: ‘Mental Health ‘ofFide. hereby agrees. ‘to: ‘grat “the oR 
bY dey ae Area Mental Health. Program’ the suin of $ as a grants fe. 
] Ane =a Tor the devalopnent of a ‘group-home.” . The.money may :be used ‘by -the ~ ie ae 
rages »¢ Area Mefital:Health Program. in- any. appropriate. mariner relative, 0. #.! 
eee to 4 re" avelopmient and operation. of the grotip.: shomes-) 3 ¢..° T Regional ae 
-- Mental Health Office will provide consultation; to. the ere ae a ee 
*.. Area Mental. Health. Program, in| such areas as/is. ‘needed. This WY ' Invo. ve . ee. ppt 
+ “eonsultation. on finances, otis of | he: phystead oS nd’. program ; 
.. consultation. ee st ey veo. 3 cae 
. > eres oe ee et 
we The - ~ eee Mewtal’ Hesith ee Kereby doreed ‘to. 5 ne hes 
a provide: the necessary, Supervision of ‘the home,’ Lisl the management and =<. 
»' employment, of the. staff. needed, to, operate: the ee Fhé*Area Mental? ~~, 
«, Health Program shall des Tgnate., one? person. ‘to: ser’ reat Area- Mental Health” * 
“Group Home Cooy'dinator.. ‘ther _>_. Area: Met al: Healgh’ Program » hes 


also agrees. ‘to make ‘a report 0 df expend tures” ‘and a progress “summary atthe ye . Ae 
end” of. the grarit ‘period. ‘The report will. show’a :full: accounting of. the» ‘furids”. + re 


“funds will be returned :t3 jonal MentaT Health Office...” i 


‘ An 


ae 


e@ : - - 
ERIC 


pide 


Pe | 


Group Home Grant’ ‘funds -fro 


‘eg ional Mental..Health Office are 


., considered ‘supplementary to -aTl thar tank reteivell by the:,Group Hottie; wt igs 
= i;therefore, | all. unexpended funds’ from all sources .shalli:be- taken’ ‘into. aécount’* | ss; 
hates * for: purposes’ of reimbursement of unexpended funds to. -... -: Regional. 
cy Mental Health Office. -Necéssary assistance in the areas oF: “purchasing, ya fps. 
ee remvattons Jeasing’ and similar operations will alsg:be;. furnished by. the ys. i% 


~ pagione nl our Office, ‘upon request. 


q Th Sa eres 
a 


The i wrea. Mental. ‘Health Program shall ‘ide se eS 
Winte a Homes for Mentally Retarded. Adults as aqopté Dye 
- the: ‘North. Carol tna, Pivieionw of. Mente. Heal tt Services: BAN 
ng Bech 2 
“. The. vet 2 - regional: ‘Mental Heal’ Efice ane he es 
Be ee entat ‘Health Program agree. that a-minimum of= . | 
oné-half wi) OF the residents. living ip ‘the Group jHome shall -be tesidents~ 7 a 
5 OF Fao ; Regtonal. Mental Retarddt Tan Factlities.. ae a ee 
“Seat a vqiven me. ere ‘are not ‘sufficient qualified ‘applications’ FOF Pate FP ag ae 
: ~ adiiiseton Fon ‘the area,. the’ * umber: of res teengeecam na, ‘from. the Regional: a 
' Facdlitiestor: the. aed ~ be aia ae ’ 

. yh ae ; , 
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. mr ise ot trees fe 
mayne greemen ce 


pitt. 3 _ Method. of Payment: Method“of payment will: be in accondénce with 
: ms , caren Reggonat. Mental Health OFF ice: Pol fey. 3 


ink 2 ey 
LOPS a : - wae ey 
we, 


oe , Health: Program may ele€&t to.contract. to. pre Tt, “nones ~ 

“s *" governmental, third . Panty fon, att pA “ran denen Of” the‘. 

wee ° ene - he : 
- : oo ae EGET 65 Seaionsn Honest aay OF Fide. o ae age ee aoa 
Balas we sucis : ag econ may be terminate gat at dny. ; dime. wifes mir tiia' * aonstii:| 
yh 7 afd . 


"Ths? priogram Witte carted € out ‘by: thei vane es = ane é "Regtonal 
“Mental, “Health Offices hdyever, the ."¥'. Area. Mental - 
ones; SHowever , ace. rea ‘Mental Heath 
WARE “be® hetd® accountable for pr ogram and fiand Lyi. 
_ of bothilbarties’w Pontract m9. Parties, gives Ca é z 
_ £30), days. note : hat ae Ped a. 


Pg oy aa Shh us An ed Mente ent ther gram feels: that: they woes 
pra Ty: rry. nee herein,” all: interested: ma 

be called together to discuss modification or... Co eet 

érmi nation of the agreement . Upon termination of de. q@ 
h horeenent® ‘the ~ “Area. Mental Health* Prograin agrees ;. % 
that aly ett pme ent purchased with Mental Health monies shall be =. ww: 
“ the »pronerty: of. the Regional Mental: ‘Headth Of fiice,whb shall “hold ca ate ! 

said ‘property: for. the. benefit of mentally. retarded persons. tat “a new 


see ne “Mental ‘Health. ‘Group Home’ grant. funds’ ‘cannot be used to. supades 

ge those eligible-residents receiving Social. Security Administration _ 
i .Suppleinental ‘Security, Income. (SST) and State and County Special en ee 
nee ,Assistancé .(SA) payments. administered: by thé County’ Department” PVN ig SE 
eo 2 a OF Social: orcs. ‘for room and board - shah hee ts a 


er ™ ea : ied %,: - Yr - a, "sg im = 
. & a A. Group Home- grant. Pate stiptrdiant { funds” to ‘provide 3 a . — Soe 
. ig quality Program, willbe mr ilable’ for. fiscal year” ae a. 
a a ea ae ” pending: as ce Hy” 4“ Se on s#. owe a a iat 0 Fe - en a r . as 
- <7 a. Satisfactory fulfil tment ‘of this grants ie i eee bog ae. ae 
: Eis oy ae cas yi . me , 
pee de ‘Approval fo) “group: home , ‘funds - ~by the. North ‘Carolina General 
; = . ‘Assenbly. requested by Regional Mental HealtH Office and the: ~ * 
a a North Carolina Division. of. Mental: ‘Heal th- re Retardation ; 
ve er Ce ee r§ wate oR hae eae ; —. oe re — Vee rats ug 


en _ . i > eS ae : . i . + EO . 7 
a ae er ee” t.. oT 
Pane See ise. APPENDIX 11 


10. ‘Both an agre® to ooeiy with Title II of: Civil: Rights Act . 
. of 1964 (P.L. 88352) and all requirements imposed by or pursuant © ~ 
«to the’ regulations of the Department of Health. Education andy, c% 

ou 7+ Welfare. (45 CFR Part 80). issyed pursuant to that title, to. tg ia 

. ve as Fae end that, fn accordance. with TMleVI of that act afd the’ = +": 

vote aye LeD. Regibakion, “nasperson serVph. by. fthe facility. or-its staff shall, 

cade On the Grounds sof racgycotor oymational origin be exejuded *° lk 

Fes Pas ify; be™ deni. $ beneftts,of--or/ he otherwise deh 


ay? 


ye iy ‘subjected to discrimination unde ry bias! ou . 
ae: a — ate Ree on ae 


F] ee 4 , “ re ran 2 4 wt Be va ut ‘ . 
OE. ne ey a : er ae Lf ast 
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eg, SAMPLE AGREENENT BETWEEN AREA ‘MENTAL HEALTH PROGRAM i = 
— NON RD pe Aas ae 


tall i a 
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: em yee te ‘ : ‘ mae = ‘ aa mi “y, 


: "Area Mental feat tt Program steers tn “nto ‘the Lo, 
, - foltowing agreement aur the ‘Non-Profit Board) ;’ for. the deveTopmerit |" °° 
+ . and: Operation of a ae pone or pave opnenst y Disa 


Ted AdUT GS =, i ae 
re JV‘ 

* The era ‘brea: Mental Health Progr his. entered ‘into ce 
o% ov an agreemen t _ ; Régional Mental, Health Office, wherein, : es 
a : a Mental Health Office: has agreed to. provide. the . : + ' 
a “Mental Health Program the sum af $ “asa ~ Pa ‘ 
, eranteta: ad for the development: of a Group Home for DeveTopnental ly, a. 7 

os Disabled Adults. ‘This poreenene extends. ove” ‘the.périod + _ a 

_ through « By the terms’af thé agreement between the 

" Reqional” Mental HeaTth Off ce and the Area Mental: Health Program, the.. .. ae 

‘Area Mental Health, Program-has consented to provide the.# |... : 

atk jecessary Supenvisicn of the home, Ancluding ‘the. management and emp] oynient sR og 

| Of -the ‘staff needed.'to operate’ the Group Home.’ The Area Mental Health | _ 

Program shall. designate ore staff member to serve as the Area Mental Health .-'.., 

Off icé Group Home Coordinator. However: the,* Ca “Afea Mental 
,Health Progrant has elected “to contract to a third party. oF ‘administration 

_ a and operation: of. ais Group’ aan Having entered into the:above-stated. .. . 

ae agreement, with. - Regional Mental Health Office, ThE gg 

eo Area: eal'th Program herein agrees tq contract with © ts og 

: _»-a non-profit’ ‘corporation, for: management 

ome’ for Developmentally Disabled Adults. ta cay fe 


+ 


f 


- Profit Board to assure that appropriate standards and eoeraee Acveenees a 
- are fulfilled. <P? ve ie oO ie ‘ ee 


. Te onetrati Sirs) “shal ‘abide by. the. Miqimum ‘Standards = pe = 2 
: Group Homes. y. Retarded “Adults - as 3. adopted: ies the: North, Carol ina tan *apkg 
7 | DIMIstonpf J ental josie) Services. : oo awe 


—_ a oe Mental” ae 
of im: -half: (1/2) of the: residents a ce u? 
‘shall be ‘transferred: from the. Regional - Mentat Retardation Facility: or : ae ne 
‘Regional Mental Hospital... However, if ‘at. any time there are not sufficient . 
“+ " qualified applitations .for. admissions to, thé Group Home, the numberof’ =. : 
we s residents “coming. From the Regtonal, Facilities or ‘the. community: ‘may. be: Tess. Judes 


i ere, 
rd 
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The tlon-Profit Board) _ agrees. ‘to operate. a Group Horie for. 

“ Developmental ly Disab] ft suot,Tocation and -in.such a manner as... A 
, shall meet the’ approvgl. of. all “THeensing agencies and which shal1.meet the ce 

“ approval of.the’_: 7 -, 3. Area’ Mefrtat Health. Program. . Mores “0% 

_ “specifically,. the «( Tt Board). i > agreas ‘to, provige the,’ . 

““nécessary, ‘fuld-time superv ‘slan.o me, “including. the manag “and. Boga 
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e oe 

ede pale or ‘tHe ‘staff: Headgd’ to: operate the Group Home. The (Non-Profit te oe 
: , alo i haces that: i 
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: aoe audit by reptesentat ives: of. the. "__ Area Mental Health” 
re hela and, the. Regional, Mental- Health | [cer or his repre- . 
cs ae Sentative Ka anytime. The (Non- Profit. ‘Board es agrees, to provide: a 
a "annuaTly a full certified account ng of. unds recelv ‘and expended for ee, 
this facility. In the event that: there are ynexpended grant-in-aid. finds 3°...) 


on June 30, _—e Mental. Health Office’ will be reimbursed a 
all, unexpended Fun S. . : ‘; vo 4 ane. 


ye 


ae “Mental Hedi th Group Home aaa nt inien annot i used to support chase. ae 
a _ eligihye residents receiving Supplemental], ecurity . Income - (SST) - admiAister 
' , by Soctal Security Administration, and State and County” Spectal Assistance | (SA) 
payment, administered vee , County Repar rent of social: sli hasan for” ‘room a “ 
ye cand board Seyvices.” ~ a co oe 
“ Both parties agree to ‘comply . with Title VE: oF C civil Rights het of Ye: 
1964 (P.L. 88352) and all peau renants imposed by. o#. pursuant tb the reg lations 
of the Department of Healt ucation and Welfare (45'CFR Part 80) issued © 
- pursuant to that title, to the-end that, in accordance with Title VI of that: 
act and the Regulation, ng person served by the: fagility or its. staffi-shal b,¢° % 
on the: grounds*of vace, color or national origin be’ excluded from parGi=s a ig 
 etpation in, be dented the benefits of, or be otherwise ‘ubdebted ie _. Beeb 
sp ieccmnation under. any Program, or activity: oe ae 


Og ee If at pany. ‘time during. he: duration. of’ thi ‘bia? the” aoicrarte 
ow “Board) : a ee * or Area wanes Health Program feels that they cannot... 

ae onably carry out the dutjes , herein, all. interested ‘parties shall be... .7:, 

, “called touetf "to discuss modification or Coe termination of the oy ee 

: agreements, % . rv : ae : + + M Ye a aa a aaa me , 


= id a . 


“we - 


it gt “Upon ‘termination ‘of the agreeiient; the ° Non Profit’ B ard 
_____agreés that equipment: ‘purchased. with -Mental-Health morites-shall: be. £ e 
"" *: ‘property ofé.the: Regional Mental.Health Office, - who shalt, zhpAd nee 

. « for, the bengFit: of; mentat Ty pea edepeons: es - a fg 
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3 ; a order to‘ receive: funds froin the State of “North | Car indy. teporbane ik 

of Human Resouces, DiVisian .of* Mental‘ Health: Services, for a: dowh payin aes 
for the; purcchase/construction of -a group: home, the - Area 
Mental Health Board and a Priagee as hy ee Se 


, board, do -hereby agree as Follows: : 


ra. “iat the *: aber ae nn “ie Menta wae Board: 


a 1. Shall make written app) cation, to ‘the ene s oat 
ae rs 1” -Regidnat ‘Office of the Diviston of Mental feat santas? in 2. te 


gre oak 
* . ren My 
de, oe 


5 513% - 
a ee ae i ; North: Carol ina, for a non-matching grant mM ee 7 
a a ee "the amount, oF ae ; 7 vi age, 
ees sen nee Ne ETT aE Py ae ue Roa ie Fe Seo 
Oe ee EP ee ee ae ie 
eee Dee ‘shail offer all /avaiTable: ‘assistance’ to sa 
"te private, join Be board in locating, ne egok a mt and: bois Bete. 
s g, Purghas ing’ of oF whe an APE y | oa (He mee 
phe & £4, Re ae oo 2 te en i Ft 2 = Bit, ut? ae 2 Loh 
a BS nat: ‘the? : Nori-Prot te Board: =) 7 
“ ae i “e: 4 


| . 5, ee - ‘Shait: ‘locate and déternine the exact, urshase price of a’ 

‘ i ; ma Ste oy 7 -SuitabTe® facility. ° » ie 3 

ge nr 2. shall. obtat'n-two’ i acpvateaiBor vijiue, pea phoperty ea r® - i 
© rere. 7 indepen ent realtors or lending. instftutions. The lowest. ©, 

* _ of which will ‘be used tn oe the. ‘amount available fram: soft 


1) the State ‘of North aroT igs. pe a 
“3. shalt obtain. (new. seceatiyetion gr ease constr yetion bid: ae cg ag lh 
a: scaled from. -tw0 =Puilding | contr OFS. 2, fas a em 
Pe ay? 


i ca : bi . “aes Shall ‘che 2k and” obtain written. verification’ a i Division Me 
yea ae Te” Nolan of Facility Services that, the: facility can meet: specifications: ff. 
ree oy “casa group, i i | Specified, adi figattonsicto, a2 ane me ede 
» xy e 4 
ys a gn Mager : ms ‘s “ie 25 ase : oe yaaa By. La a a 
RN _ w "5. 3 chéck With approdriate: ‘Vocal scicimiénath ddbnostey” and. oe 
pO OM ee *y: Ey lag written. verificatton: that’ the Toeation of. sigs proposed. “ 2. 
a a ‘Group | home meets, all. ‘zoning: requiremen Been oe, aA ae ae 
ae eae Sat’ aprise ‘Area “Mental. “Hes th: ‘Boa d of a ta Klectactlit ee ; 
¢ 
rath OP ogg og, “available. and. reach S dotat ccérd’ eh’ suTtabitity Of facivity. ae 
Bo . = 7 Shalt abide ‘by ‘aly: applicable rules, regulations, guide] ines, age? 
a isc ag “anid States . of the-Aréed Menta] HeaTth«Board, Division of MentaT **. 
a er oo "Health ‘Services, State of North Carolina, -and the United States. 
Oe. ia wee pte If the grantee fajls to abide by these regulations, guidelines; -- - : 


re apgbandards -and statutes, the.grant furds shall, be retgbursed in 


Le 43 + fe Fur Nes. to. os Statecof. North GeroL ings. Division, of; f Mental s. ¢ 
7 a 8 ed F ¢ : i ‘ . coe ere ; i : so a p ci . ay 
, r . . = ea < é 
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. . . 117 - 
ie ee ee oe apipDnr et rsd ee 
. af shavt: ‘upon purchase maintain sda {nsurance; which ts to*' 
i pee chek e “ba determined’ as: 80%, of replacement: cost; for- the: Facility. ee a 
aS 4 _— _ If building-is destroyed by:.fire on natural disaster, thes 
* Veet 7 - ‘Insurance shall be used to rtpTace the wet upork‘concut" % > 
» «'. .) spance-of Division of. Mental ‘Health Directo If the ee baie wat: 

"7 ds not replaced, the insurance proceéds* wT" first be used 


-to retukn.to the State of North Carolina, Department: of - 


wees UN 3” CMerttal’ fleadth. Services the’ exagt. amount tor ate Mental - tele, th ts 
me \ Ae sy > purchase/construction grant. art ae 


. ve OE co Sanh bi responsible for upkeep ‘and. normal ‘nintenence of, m, 
ie ee ee the argpertys: (fe 0 ee oe 
: 10. : shalt allow sesoaee ian, “of - the property - vs Area Mental. Health 

ube pe oe 1 Board en employ yees , .Repartment of, Human. Resources. empo ees, or 


any. othe agency arid/or - er'son” having licensure: cesolabgr gfe Heies 5 * a ; 
oe wy Gs _ for ‘said facil} hg to review and iSpest at reaso able intervals \ 
LM tea 8 fand ata ‘Peasbnd Te timp. PE idayy tg ie * 
a? Peek Greet ees x het = 2 
C . 1h. Shall: ‘bet sclely. liable for all acts or actions by the odrd Rp 
oe ., and Hold’ the Anea Mental Health, : Degar tment, of Human Resources ¢ 
oa oe ‘. Division’ of. Mental ‘Hdal th. 3 nd. State.oF North Caroli na 
Aa ee - Secure from harm-of. ‘suft:or: Tey rebutting om any igueh:. 
as pacts or. BETNONS 2s re ON i . ee Hi te cal 
oe iar oe a Seem 
a ee We ‘Shai. uport disposat of real property or ce: con of use of . ad 
oe ae - property: ‘as. a Group. Home: 'for “adult. mientat etarded : © return 5 a 
ae . i to the Area. Menta]. Health Board. For: return .to the State: Ofek cs 
woe ow ae ™ “North Carolina, the exact pooner ee tal’ Pian purchase/ 
(a. ae construction arent, Pe hs . faye ih +, i. -_ 
oP a es a a rs Cr oe are NE , “ oe a ae 
: SUSPENSION OR Te MINATION ve 2 ¥ ae re te Pa Me, gh gee ME mi 
ee This agréenenit, may be’ ‘sUspended: aéheriiidted, ie scduse’) Iyasihitedt oes 


ig térthi | Party: “or by nu tua! -agreement ee Both” parties, provided“yritten ntl 
"  Shof intent 6€:such. suspens{dn or termination is given sixty (60) dafs. eae te et 
sto the effective dyZe .of such auspansione or * termination.’ In. the case OF. ae: 


oe “Suspension: or terminatio, : shall return to the © 
we uF io foripetiry the “North fra us Division of. a 
. NentaT- WeaTth, Services, e exact : nourt'¢ ye the Mental ¥ rpareha ‘er a Bay A 
: a J tne Be ea he Foe os 
wet, tae i ‘ ; 
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ee 
- : qt a 
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ae Chatrnan, 08 rec “Ee Ligh Oe 
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; “APPENDIX J.1 oo « 
at cba Te a a ee 4 
_ Zz ° i , “ . e : . é ‘i, ue * ‘ caine oo “ys te " ‘*., ‘ys, nay! fe tte 7 hye 
a Mt GUIDELINES FOR one OF GROUP. HOE ADMINISTRATOR 
. i “e ei is a ne ‘S : or ¥ % ai ieee = ptt bea & : He RR pg ren : as 
f: tn, order ito fagil tate, the, initial development and operation ofan - - A : 


Raitt group home for‘the mentally retarded, ‘thé “fol lowing:-general . policy 22%: 
‘/ Statement and guidelines. are offered whereby those area. mental health ‘cut ' 
offices Ae corporations may apply for ‘ment cheal tr geoup » PE a gk 
' en hone. RANT Furds' to cover Regain Seta (on costs. ae 

é pase 


r The: eo ee for group homes (Group ‘Homie’ Foie Héatanty: Reseed wey re Pre, : 
Adults - Rar Standards) require tha¥ the area mental health office . 
a Ses tap area. person to serve as the area.mental health center sour 

omé coordinator.) The duties ahd Fespongths) 1t168 of, “thig: des ignat “agi 
person is described. in detaf]” dn the Group Home Procedure Harta % -: ke Bay one 

1 (Append ix K. ah however, in certain cases, the designated area mental heditn ° a 

: ‘Qrdud home..ederdinator. has ‘other. major. respons tbat ittes and, in. Some cases. 7 
‘oknts. persorfnist serve. a. multiple euney: ane, i ae «oe : 

; Likewise, tha nialke ub Se! the non pot it gorsoraticn ‘boa ¢ ‘generalty” oe 
” es persons who. have. the resources and time“avatlahte to provide the ra ay 
SUF ort services necessary for the successful: aperation Of: & group: ‘gna. q 


” Therefore; t the Neatanne auidet ines’ are ‘an, attempt’ to proviae’ a 
“‘inecharrtsmrifiershy. those. communities who lack ‘the adequate: resources (nansiven),, 
. Eee in ‘the devetepment and Operation gf a sary homes” 1"; ae J. 
Ts “ental. health group: “home: grant’ funds can. be approved ‘to eee ee 
: roe “¥ " employ:'a'¥group ‘home administrator tq coordinate. and ma'nage 7 ; i, ay ode 

{organizes pay an ake the operation ‘of a" oe fo eas * 
home. < Me <? Saati at: Se ie 

. : aad “hy et 

bb = ‘Request fore a ne: aninsteeion funds shall Pp appl ted ‘ror . oe 

a “eby» me. anes mental iol program. 8 err io) ce TF 


. i‘ 
my 


. ae fa a The area. sented -health ihoral shal approve. the reaygst tor’ ‘a 
_ group home administrator position. - 


- Funding of the grqup home adpinistrator shail be approved . by ye, oti 
‘phe’ regione! mgntel.heattir 6 TATE... se Fe a " ; 


ge Oe ‘The group..home administrator Pee rebponsitte to the non="* re 2 

4s “spnofit. board “\(untess:a.governmentally operated hoffe) : : 
US order: to, allow some: ‘degree oF flexibility, the. non-prorit. 
poe ", Soard: may designate the group home administrator to be: - - 
2 chs oe desibe eto. and supervised by the area mental health: program | 7. . 

oe f'desi d by both WPartieszt ee ae ee ie ts ~ - 
A. . Oe. The group home administrator shalt’ not seis as’ an offietal a a 
, _— omenber of, enon spre te, board. ‘\ : 


ty 


“ats ; 


ae : is ~ .eetye a Wey ; 
BS Fg RE wero” 
‘ee, eee ‘a> 5 ENS alee ' ne : 
-, 7! The group. home administrator ediany shall not exceed $5800 : Bs 
7" per homé annually Salary for less than one year shal]. not aes 
WE | Lexceed BN0°per month. oe fo, : Me — ; 
8.) The rea mental healt ee and the sr Wati non* Lorofit hoard ae 
we, - SHAR spell outin writing the relationship (areas of se eg. wo BRA 


an ai bility. and overlap) between the group. home administrator and? 
ee » designated area ménta] health group home coordinator. ' 


ths 
Aon 


- rou home, administ ‘ator. of. a:private e.non- it boas d and. the. coke 2 
ih a designated “area: mental ‘Health program group hdr copeinat fe any ally o@ 7 

-- the area mental health mental retardation specialist) shel fact as agents. 
: of thdir Bik ene organizations through which: ‘a Gontract for group. a ae 


home. services a1] be carried oyt..' Fhe general: relationship ‘to* eakh ther; ahh 
inde SHatTs Be! that" ‘Of an agent:for the. contractor: (private. wonrprofst. foaedy” ™ 
“yo - sandsagent- for the ‘contrattant” (area- mental vhéalth roar both. iotenenting Be 

the. responsibil ities agreed | to :by- their, agencies. tigm Oy ths wir gan ae 
rh Oy oe ; ve. 4 F 
pt The: ‘Pespy sibitieso the. ‘contractant. “and” ‘the: ‘contracter are’ sneled ee al 
a. gt {ngshe Mental Retardation a Minimum Stantands Vor Spoup Homes, te SD 
F for Mentally Retarded Adu] th. i a, tg ca ae ROS Pane: ; a de PIs 
i. =s list ‘Teeshoul d be. nated “that: group: home: atitnathete’ neyein shall ‘nok: bat oe | 
vat any, time be construed asla ech iene for the position of*area mental: 

‘ned tth? mental Fecareyt ton spec pliaciares: mental. ven sep home. set oa Of 
‘ “4 coord trator ‘3 te PU nae : our Ly #8 

Ra aye tg jw oi : : oa a a A oo. ae 3 ty a a ee ih 


7 ic (sea Koper K. a “ob Respors{bltelesyot Group Home ‘administrater") = 


_. The advent ‘and success of Group Homes for mentally: ret 
_ Norttiarolina has become evident within the past two years. 
"there was a total of two. group -homes’,: ‘(those homes utilizin 

funds) ‘in our state... @fasently there ar 54 Group. Homes: operational with" 
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a a . gilts tae ; 
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TtiSuly,.1978, ..- 
ental--heal ws 


a -additionat. honfas projected in. the:next budget cycle. ‘Success can be seen os a os 
-'the appropriation of ‘finds by the North Cafoléna Genera) Assembly of. 3629" 2 


« °,$4254,000.00 in 1973,: with an increased ap 
7 On 1000. 00.17. 1978, forse total: of. _ Seah 


* Along Gith thy ee cegss there dee been min eeate spo fans a the croup cs: 
i are wate and fore 


“at 


-apriation bf'$400;000.00°1h 1974; ee 
0.00 this fiscal year+(1978- 76). ree 


% iho ua aeey 


hethewenent: sucty : getarddards: relating, te. physica: plants. that are. on 


ctive to the normalization principle: 1&cal zoning ey 


nande;’ ‘local Hig but Iding‘codes’s | ‘communi ty: (citizen). resisfant to , ie 


ng such a facilit 
_, and state upp] nts 
_ local resources for: ‘activity: pragrams ;. andetc. = 


* gdha’ 


(home) which has resulted in major difficulties ta, estab) } ighing group homes’. 
my Suitable TengaFand; ene for eat, areciiefieate 5 tt. oe ae 


. is Se 
Vo as, 
awit: 
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ye a 
‘usetk f 
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The following guided hes ‘shalah:: Say Altow' ‘group hohe funds to’ be useds: ages | 
Pe toward the purchase of a house; .and - ae allow funds to be 
tia : 


3) “Short-term uses fe in a” Yack df stability for’ the” program ~ 


f their neighborhgod; state*sanitation codes; federal ta, 
funding for certain ‘eligible persons; avaflabil ity of ane: 


vd = . “He 


Many of “the above probj ates have. béen dire 4n- the’ process, of on elimig * 
‘or. solved ‘however, one problem rigeding attention: isthe ‘inability to 
.u8e the group home funds as a down.payment for the purchase of a facility ty, 
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+‘ sig eit 
‘G ce 
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ee ; . 
‘Long- tert. ‘leases are very difficult to negotiate with owners. 2 ree 


ue the Tesidents \o 


Ce Costly. renovations. are’ ‘done in order ‘fo meet physical etuictupe® ae 


fess of the hon when lease expires. “at 


5) 


oa) 


%8). Rediderits i 
:  tegminatian necéssjtates 4° Tove « ‘with COncomms PANE: ib eS ty 


at “4 


res: ide tn 


_ Standards,,state and.local safety and.’ fie codes,, Wiph oer risk a «3 . 


ééidents aid. reityitint to. allow their. etspring’ ‘to: es : 
group. home hen sthe stability. of- the. — 1s.so. tenuio 


Pe. 


Ly 


"pare ts of. 
Not feel secure ‘and are suprooted ‘when ‘lease 


toa new: néi ghborhood. : ; ae : iy we 


cash red for new cons teuction. 
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, iy St 

r Rationale for item tue here have been several instances where a 
‘villuable vadant:; sproperty has been offered to groups: for the sole pare ws 
of Mnstruction of a group home. raat 


bs, Hereafter: wet shall refer to'this pr gran as “Group Pores ™s i 
Eanstruetion ee bee hs at ae ra : 
—— ong Tey Pave ie # ys a ve oe ic Sy 


" 4 ae » ap leet te a, 
+ ae A “a eee SF eR ES apes a 


iI. GUIDELINES. FOR GROUP HOME PUR AGE/ CONSTRUCTION GRANT: | ae 
eo : hs - t 


. : Ce a ree ff F . : 
pars aa i Project begun January 1, 1976 “ ee ee 
(No more rer tot fou r pilot demonstraction stavects this fiscal > 

—— gar in or er to* ‘familiarize ourselves. with, the process)... 
a ie tet 6. 
Doe -_? A max imum-of $80, 000 ‘of state approoryaia Divis sion “of Mental - - 

~ Ea ae th Services. Group. Home ‘funds for the*MentallyRatarded —— £4 

, t shalt. 2a] lowed ‘aS joa payment for Group Home’ Purchase/ ae 
oo 8 ae 1 “Persthuctla rants’ annually. 


io eee oh | 
. + 3. A maximum of $20,000 in each‘of, the: fie Mental Health Regions®: are 
™ or. Shal¥ be allowéd/as down payment: : for. Group Home: Purchase/ . 
es -Constfuctlan Braats annually," a8 ee ; 


“ea . a.” The Area Mental, Health Program épubt ic overtied group eo or 
Booty --the@Incorporated Private: Non-Prof!t’ Board: (privately operated. 
ee ,* grup’ home) shall be eligible f for a a Home Purchase/ 
oo Construction Grant. 


5. The. Arde Mental Health Program shall. approve a Private tond 
ap Board for a ‘Group Home Purchase/Construction Grant. oe Pe 
a “gas * y 


6. The Regional Mental’ Heb frtice Stel anrovettie Ar'ea Menta 
ro 


vg BB th Program oy Private: Non-P Board for a Grqup Home 
Purthase/Constpuction Grant. ge iy 


* 7. oe Home Purchase/Construct ion Grant. shan: 


Pgs gee $8; boo. per. deaie: ‘per home or ee 15%" “of _ 
Kya ap spiel value of honie“and property whichever is Tess. we 
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a ae 8. ‘The Area Mental Health Program shall submit two property ’ 
- i tus ~) Qppretsals to the Regtonal Mental Health Office for their 
ee hee review and approval prior to purchase. 


9, If new construction grant is: requested, the Area Mental “Health 
‘Program shall submit two construction bid contracts from two ~ 


? *  buflding contractors ta the Regional Mental Health Office for = 
their review an approval prior to construction bid ainadiee ~~ “8 
aa ag He o ‘a . . eo) St ‘ oe 
IS __ TERMINATION OF pasate - 4 4 oe ee 
: ae Should for some reason the Area Mental Health Program or + Yon-Prafié. 
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roup Home Fun -pase/bonstaic ifort a ind foigreh Carobing : ne 
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-¢ nEruction Grant Termination Clause. (See a J. 1.3) . 
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5 "|. es + GUIDELINES FOR GROUP HOME LEAS 
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i ie s The signing of a lease by a non-profit board of directors for pro erty 
‘mF * to use as a group home is no less important than the signing of a.#imilar 


a, a 6 ae re 

“The exact dates of the beginning ‘and end of the lease should be given. +. 
/ . . Any Options for’renewal or purchase and any méthods of termination or a 
'- - menewal should be set forth. OO we TG SS geet _ 


- Tease by an individual. The lease serves to protect the non-profit board 
and the Area Mental Health Program just as it serves to protect the owner. 
Each lease is different because it invélves different property. and a : 
diffgment set of circumstances. For tWis reason, -form leases should not 
be usud and at no time should a “sample” lease be copied and used for 


a leasing property. . Cs 
.. Jn aly cases, the non-profit board and Area MentaT<Health Program 


ie & Seas doula bb, prepared by ap attorney experienced in-real estate - 
: "i 


“2 "transaéttons. The. |. hould.speak to no. less than the following. 
‘Subjects. : It should alSo-Speitt:to. any circumstances peculfar to the 
"Specific property not listed"hetg. 


1, Parties. . 


All parties to the lease must be clearly identified. The owner(s) | 
should be designated as the “lessor(s)" and the non-profit board and Area . 
. Mental’-Nealth Program as the “lessee.” (“Landlord" and “tenant” may be: -* 
Substituted for lessor and. lessee.) ee ge ea gel 
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.- 3. Property: 5 teak 


The mailing address of the property’ anda: description of the property 


should be'given. In lieu of a metes and bounds description, it 1s satis- 
factory to show lot and block numbers ‘and, the baok arid page numbers of 
deed recordation. re a a ae a 
4. Purpose a awe fy = ae 

_ The proposed use-and .occlipancy of the property should ‘be stated.” 


to ANY restrictions on use should be stated. . The intended. use of the: property eu 


“Should be clearly stated. .The statement should’contain. such uses as'a 
oO mefital lyon ‘icappéd, and: physically handicapped persons. ~ Extreme care 


1S shou}d-beptaken=to avotd deseribing the proposed.use in such a manner’ that 


‘a zoning ‘board sight ryle-the home constitutes.a rest home, institution, or 
nursing home. Check -To¢al zoning regulations on permitted and. prohibited 
uses. The proposéd use should .emphasize.use of: the. property as a none: a 


136°: 


2. Length. of Term and Property-Description a oe ee 


“home, “Tiving. skills trainingtand social adjustment for the mentally: Fetarded, oe 


es 


ce The 1éase should contain a statement pernlitting the lessee the right 
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oe” Teaséd .preniises. ot os 


:7.'* Payment of Encumbrances — a? eo re ae. 


Syed, _ The lease. should. provide-a ‘statement’ allowing ‘the. Tes3éé to: pay 
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y overdue” 


taxes, assessments,’ or other ‘encumbrances out of funds the /I¢ssee would - 


( eer, . 


” Snorma tly. pay .as ‘rerit:*. This .is an: important provision as’ it guards against’ - 


“possible foreclosure 6f the property. for non-paid encumbrafices«. - 


sc Eom 2 gets . Pe AY ope << at ae a . ae . 
Be Utilities ~ ef Tyo ee ae ee egos 


(ct. The ‘Teage shodTd @tate the responsibil ity..for payment of. utility bills. 
‘Usually this ‘is, the respons ibility of the lesseg.? 7° ane See : 
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oo : gel g . te) ten cote oe as See Si, oe ig Lote Vinee 5? woe 
“2 as. The lease should contain a-statement. giving the lessee‘authority to- : 
-« Make aj,l. improvements, repairs, alterations, and renovatioris upon. the mn 
“ ‘prefnises in order fon the said premises. to be satisfactory for ‘licensure 

for the uses and purposes indicated: by No. 4 by al4:the ‘proper state and 


-, local governmental authorities. “The.statement should further indicate: that: 


-* said improvements aré to ‘be made at ‘the expense of ‘the lessee if ‘this~is.~ 


“what the lessee desires. . 


10. Qwnership of” Ilfjrovements, etc. .° Bs. ate 

|.” The. lease should contain a Statement that all’.improvements become the ~ 
property of: the lessee, ~even thoughattached to the building of the.;Tessors 

. ina’. permanent manner, and shaltzremain the property of the lessee and'be . 
the ‘same as personal property for all purposes. The+statement should further 
indicate, that, if the lease is terminated, all. improvements -will-be removed 

.. from the.premises within fifteen (15) days after. termination by. the lessee .- . 


y 


Jif the lessee. desires to remove same. 


11. Assignment, 


Co eas 


’ te 
& 7 al 


_ to assign the.lease in whole or in part and the right to subFet the premises, 
° in whole or in’part, without the. consent of the Jessors, pravided the 
_ assignment and/or sublease is consistert'with the uses described ~in No.:4. 
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re The ledse. shoud contain a etarenhe: fo birding ¢ the Jesse | re 
OP erigaging ‘in’ any unlawful: business or use- of. ne von d premfses and from -_ 


ie maintaining any-nuisance’ on: ‘said. gnses. a 


oo Destruction of the pitlding ” 


om eon The lease, ‘should. cotain a ‘Statement which’ roedte + the o Teggee Re ee 
oe 8 case: oF. total *or partial ‘destruction of .the. building in a. nature”or extent’... 
that repairs riecessary for continuation’ of uses as: described in Nos 4. or - 
‘for continued licensure cannot be made within a period-of fifteen (15) : 
‘days. If thts should occur thei Téase> should give the. Tessee the. right to: 
/ «terminate the’lease (‘if he ‘so- ‘desires) within fifteen (15) days and rent. 
+ os: payments. ‘shall,’ be required: only. for the. pertod -ending. ‘with lessee's ..- my 
7 termination of the lease. . If the repairs can be made. within the fifteen "Ss 
* (15): day: period, the lessee shal. ‘not* ‘be-liable for rent for those days 
“when. the building could not be occupied ‘By the’ lessee, but shall’be liable ~~ 
a . for. rerit. upon. re-occupying: the priamises, ‘assuming lessee: Soe net. give”: ce ae 


tals. bi. ee 


ime "nog fce of terminations + a ee ° ae re a 
ete Me Insurance. St 8 a 7 ae , 
ie ——— gh 


aoe The lease “should contain: a statement Peale: ‘the lessors” to keep ° 
“the said. premises. insured against fire ina Sum equal ‘to the replacement 
»“egst.of the building: (or. buildings). ~The lease should state that’ the 
o, léssorsghal |. be. responsible for pay,ing® premiums on said policy or: policies — 
_ 0 and’ shal? duce, said ‘poljejes: andreceipts for payment of premiums last: 
48" patd upon. demand by* Tessee. . The lease*Shauld fur cher: ruguive the“ lessors — 
ne ne use, -in.case of destructiofs Covered by the’ policy,’ al]- insurance monies”. 


+ received to make ‘repairs to..the premises... The statement should “indicate:.. “ttn 
* - exceptance ‘to be. made in: ‘the event the lessee elects to terminate the. ‘Hease. “::: 
If: lesser: does ‘not’ agree, £0 chase’ eens Tessee May . do" so. and: frisure, “ 
tte. ‘tenancy. intereey ia ; ae: ae 


27 Any - intsuran te which tig isst signe “dagire on the renovations, itprove- 
en or .furnis#ing: cof ‘the uilding(s) ‘shall be taken out by the lessee Ee 
18 dail premiums: -for Such: insurance shalt be paid /by” ‘the lessee. 
Jessee_ Shoutd definitely provide for fire ‘insurance: ‘equal to replace lent... 
"bests" of, all Furnishings, “Umprovements ete: s: made: by. the Fassees) . Pee? 


aa 
“NOTES Lessee’ shouTd. purchase public Liability Sncurapoa: to insure: against. . 
“Tnjury, ‘claims’ bys visttors, general public, etc.; tf injury. occurs on. ae 
prem es. TiS eEype of, ‘gurarce i¢-avatiable 4 as Liga of ‘tenants’ insurance: 
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“Thericase ‘show lndicate’ the term of. ‘the. Tease and any: provision for 
ice renewing the: lease at .or. before. its, expiration @t the option of sthe lessee. 
ak two-year: Tease -is. desirable with provision to-extend the lease, one year.. 
or five: ae more, addi tiqnailconsecutive re at the” eperen of: the lessee.) 
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eh scyes. al}, provisions pf~the lease, the lessee a 
shall W¥.permitted to quietlyenjoy the'premises.. =» ~*, > 
Spent oS % “ of pas " rae : a Be, e ; oo: ces ee, © 4. i ) us 
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ta Sgepatenent that, should,’ Sei a 
said sate is to"§e made subject’ to”a EN 
“The hease should requir#-that the lessee be given'a ‘sixty: (60). a 
to.purehase the premises in the event-the ‘pr 

The.asking price tothe lessee should not be higher. t : 

ing pricof the premises... rar ; 

° t ee os Fe . ¥ Are ue aA ht " . 


‘by either party may be received by the other party, subje@ -to either: party .. > _ we 
‘having the right to establish a new address provided the party°notifies the pao as 
_ other ‘party, by registered mail, of 2g change of address. FO = ; 
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z i, The lease: should contain a statement 'andied Hing hat‘ the 1 terms of the. te 
ioeaaat ile extend ‘to; and..be pee ons: the niga eaabnets heirs, “ 


ae sod . 
see Lessee'é Right to. cimel: i. 2 io . - - ras, 


- The” ‘easé’ should gontain ‘a te al eee giving” the ce ha right to me 
 tgeios te the lease, 4¢ (theUState-of North -Carplina. fails: te appropriate ~. Sy 


nao funds ° continuation 9 of the terms. of the le ge = ct . cock 

ee 22.° Forfettures’ oa BIL eee pe : G adie . — a ia 
a ec 7 ‘The Teade Should provide. that the lessée will “surrender primises within, 
“a set’ period of time after it breaches Tease. oe : get 

int a 23. mee natures = . *, 7 es Ls ; oe ; vy F 7 . i Bo a, = c 25 oe 


The lease should bé “store” by ena ‘Tessor(s): ‘and the president ‘of - the 
+, non-profit: board. The secretary-of the non-profit board should ' attest to , 


‘e yay nae, Signatures.) . AIT Signatures should. be notorized,.. a. a. 
Picea ois. Bir Be ge oY rr nr oa whee < os 
; 24. “Tebation genre ae eae ae “sf ee BO teepaie ' 


ae The signed lease should ibe Shee ‘the “OFFice of the Register of 
. ’ Deeds of the rad the, prope ty is Leia on ee ae PF 


wy te ie ip State of. rth Carolina mets, ia most : ‘cases, a considerabte 
eit of. mondyta rehovate, furnish. and. dperate :a group home. ,THerefore,” 
it is the express responsibil ty ofthe -noneprnfa t board and: ‘Arex ‘Mental ;, vas M4 
Health, Board.to tarefytty. review a Tease prick ‘to ‘authorizing its rusidene: 
'-.“to sign the Tease.’ The rights of the non-profit’ board and Area Mental Health 
- a rigareme must bé protected.’ 


- .7.° "s The agreed upon rental fae group home should be déetded: upon based 
, . on the existing condition: of the buildings and premises. Since renovations. 
A “athe repairs, in most cases, @re made at the expense of the group. home board,. 

thé. anticipated physical. condition. of the buildt js sand: “premti seg: ‘after: the: " 
TF, roposed. renovations: and repairs: have been. Jay @. ‘shodits stare ay,Wayes — 
‘te science: the: vamouiif ote. rent ne dor ded “upc ‘upon by, t e- ‘bpary: 
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‘Ait’ i actate is it is the*express. een tie of ithe: rion- profit board: or 
ee Se trea! Mentaje! Héal th Program £6: negotiate with | care; “and= er judgment. ° if 
dnote ek a OF the group ee ‘hoard is of iad fee consi eration. ~- 9, . 4 
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The Group Home Manager is responsible for living. Hit wvtth pasidents nd -. » 
in Supervising. their daily" Youtine in ae facilaty: eet weqeen ie 
bilities” include the following: . - fy. ky oe Phy ae 
yy Provides a rat ais oepbeanoroprigie to: the nesds iu [epg iae. 
a -of/ the: residents. Rate a Sie ey gr 
a *. « fy e . Fi ‘ ; ; 
a (2) Assures: that the esther have opportuni Hes to participate © a9 
a in sprmunity activities. ” a 8 BE oe al “tay 8 
oe ° ys og aig eae vet 
, (3) Provides - specific training to the residents , i oA} Inds c re ; a 
ee ‘Plans Tnvol ving skills in household chores ug e aistbyiities. 7 \" 
(4)" Mediates between residents and prvi porinen asp sing that the PA. 


"least restrictive spapiatgies jor ent in order to help, 4. a, 
residents. improve, ca ca eee rf ependent living. . 7 
Wack ivities butside ‘the hoiite such as 


205) -. Keeos “abresde’ of residents’ 
a 8 the sheltered. Workshop or: activities: praaren sand ‘integrates | 
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mtg) Helps arrange “for vis{tags, ‘to. the. Rone. agth ‘for’ ” Fesidents! wvbsiest 
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Gy, weer oat ie Poe at a ig ge 
sn AZ): (eens: in :close contaé bath fahities” and, encourages a ie a os 
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. ‘interaction among’ ane residents. Poy . saps ae ed _ 
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Wh nye Acts” as advocate: for Tesidents. - therotedtion ot: the Tega Tightge. : 
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12) ets a abréast of vartous pai cations, used by her asidehts's: aatste ‘the z : 
“residents in taking medicd&ions and telithes” residen te the. fie > 
‘use of such medications. and ‘how to takgemadications ideseertic 


a (3) Understands dietary. rim of residents” ‘and prepares meals” ‘ia a 
ue ‘accordarige. Withe, Ey gs alized needs. ee 


1 $14), Houséeldaiting and giving instruetigs to residents 0 ade 
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- (15) Maintains sen upkeep of the home and vara, including my 
a pelvag ar rengeneire: Or ngcessary repair work. - ot feo 


9 ‘Gietrs pas tienke with appointments: such, as near dental, hair 
ressers:, etc. arid segs, ‘that residents nigke these appointments . 
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meses 207) Provides or. arranges. ‘transportation fOr residents to and from 
oe Pa gto fae emp] oyment.,,spersonal’ appointments, shopping cee recreational 
ig. pe OE a ‘activities,’ ‘and other events. tg _ . 
* Cee hoy . : . ye oe : 
\ eee a “Assists residents in: the development: of personal care and fivatenc 
; rhabits such as cleanliness, groowinds ares tt ebiquettey and #7 
ee Slain ae nat “ a ue. 
oe te et a a er 4 Lo is gl en dae 
pe as), Aart icipates: in in- service, praining and ‘other conferences related 
Gi Bal dea Aye sf _to, assigned duties. cos on, wat 
= NeO) Provides ig day counseling with residents appropriate to, the 
‘Program plans. a ie : ; 
a ® ~ e . — , * a " 
eo ae yw) ‘Assists the: residents: ‘in n learning” good money. ‘managenent and. 
“ # oats banking ‘skills. 
(22) Knows the medical re ae ae residents dna Baud emergency’ 
vii ay ‘qprocedures..ypich may ‘be- ios cual eee aout ur : 
a! . bs 2 eo aa a 
ae (23) Maintains: adequate ‘supplies of clothings personal , and 
Ge household supplies. | 
a E a : ‘ 4 . 
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’ The ro wide" ‘adathickester of eae an Home will ae = 


eet operation ofthe group home. ‘The Group Home pene 


has among his/her: responsibilities the following: ; 3 eo 
iy 5 Se en 

el To® work with the: ‘ores Mees’ ‘Wealth. ‘Gow Home os. On 
es ane «+. Coordtnator’ in. assessing the. need for new. group Heal 9 ‘ande © : 


the expansion and improvement of existing .gnoup homes ad 
_. This includes . the corti suitable real estate fort érofip : 
, m -homesz #3 necessary. renovatio Ss and ¢ epetnind and: en ee, pe eg 
group | homes. Z iret 


wo! 


. To ‘keep’ group “hgmes and equipment ‘in good repain = 


(3) To work directly with the Department of*Social on a conse’ & 
_ cerning the, Varjous standards: which must be met by the homes. ° - 


oo ea. To serve‘as liaison within the communi ty, and with ‘other 


thee * ‘adminis tration. 


get “secure ' ‘couhs' 


“agencies serving group. home residents. 


(5) 6 To work With’ the var tous cath oricbudget prepardbions! Mra 


_and execution, + routdne: ‘Spertt ng procediires, and iaus. 
(6) To be: responsible, for eel matters nertaiRy ty to the i / 
' *. Management ‘of. the group homes and for a new peeve A 
b /, for the homes, - Loe ae . eh Six 
= Pos 
Th, ‘To. ior wit phe 3 ‘af hentia tn’ cru oie Coordinator’ to “asf 
el fing. Sittes Src services for the group: ‘nome staff, 
nésidents, and fami Mes residents. oe A per 


(8) | To see that the residents are. recetving all | Fina bener ite 7 
“for ‘which they; are eligible. .~ . 5 e 


o Pay 


(9); To maintain constant awareness’ “OF the needs« of the’ ‘group hone 


set Wade dle: and, go resources,, s avelable: ts to, meet these needs. ,” 
a oFt Te: work -vaii? the Apri sBidag: -Conivittee , stidthe sel ectiog ang, 
roe discharge: of. residdnts.” va p ; tga 
XL we BS 7 o: j 
“ay To enter into agreements and. make purchases, ’ ,Comniftments, ,and 
expendi turés’ in accordance With the budgie, - oe ae 


* ar &s, cana 
> by To make: Sortodic financial reports, progress reports, etc. » to. 
a Aw e Board of Digectors and to other ‘agencies, as required by . 
. C¢agntract.or licetising Standards. See jst hove = 


ete (See Appendix Je “iGutdet ines. for el oyint of F Gra i Home 
ET pre tas ‘ P 


‘Bedroom furnishings - = for “each resident: 


‘mattress Meta a ov a fer eye ia _ 
~ box sprtngs. (eitin-stze) ” oa Se oe Ee Sat ol, 


4 . 


oe 


oo pillow eo ee ee ee 
‘4 0 Sheets: (twin-size ~ 2 Fitted: botton and- 2 top) ee Oe ee dae 
-y pallow cases (2), ao at 4 ae Se OR BE a 
. -mattress ‘pad , Sie ee SP Hate 1 ee : oe ee OP a. ape A 
“to “blankets, (2), - @ te ee or ee er 
oo ae towel sets (2 bath Fee 2 ang towels,’ a washcloths) 7 ao 

Lf oR ty ~.. Suggested linens be color-coded oe each resident. : oo 
‘ bedspread - - cee, af tae . 
..» draperies ‘(to, match. bed pread) and: rods i a a ee eo 
“*. alarm clock. A per: room) . tei Se 
chair . as 
Oi a “lamps (1 for night. Stand: ahd 1. tot dbecter) 
es . dresser or cheSt of drawers, ith mirror . a 
ae Se night stand * - it ge ete ee Se eae 
*. ea: Ret ‘accessories to: compliment. rest of’ ‘Fonntshiags, in room . a 
re 4, 
Pe tray to me: cosmetics, ace qn = optional : - a 
carpet . ge ; eget canted 
. towel racks ee one = : : ae 
* wastebasket. — ge Pe ee 


ae -. # aE mae poi " : ie 


fo re ot ale. 3 
DBE Be Be eg ae “ Pose : | 
ae -Bedrooir furhtghings -‘for Hoine Director(s) . ; ee Ae 


ae Fee crea co le). ie a ee ae et 
Sa box springs. (double), pe ee cer fe os ae a ad 
“+ pillows (2): n ot ty: HR ore 2 wr 


sheets“ ‘(double - 2. fitted bottom and 2 top)“ oe ee ts / 
pillow cases we Aa 2 ee F iy 2: 
mattress padg . 2 ae 
7 “,.: ;e blankets. (2) a6 ee 
ee ", » towel sets Ge pth towels, 4 hand suid: 8 washcloths) et 
| 7 ” bedspread 
_ * draperies (to matich bedspréai), and rods” 
‘esp. alarm clock ‘ ; 


ae 


— > comfortable. cht 2. rik: ae — : 
-~° lamps (at least 2) <¢. ghe “ 


dresser, with. mirroh : oe 
_ > + chest of drawers: - fe Ce ee 
et night stand |. on 
es -wall accessories. to comp] iment rest of furnishings” : 
carpet : be 
. wastebasket. . - oo iy 


Te eee 
fr ae Wee. . 


thas 
‘: te hy ie oe 7 Poe 
- . 7 fs, i ¥., 1 
my i ‘ aK - 2 Ie: ‘ 
ns “é : a z 


ve re Ss APPIN E Te FS eS 


a 
te, 


if / — . P ae ' 
. a Bathroon. furnishings oe Waa” ee 


aa as mae “towel” ‘racks.’ i ete Re of i OF one 
a ce » sbathmat: (2: erbath) Sige” Se oR, te 
at oe . todlet lid. cover 00°. a es oe 
Pes Mees . Shower curtains’... cae ele as a ee et 
2 getic curtains” (to match shanie pinto and rods, a i he 
are 4 “clothes: hamper: (1 per bath). - h oe gee - ees, 
ne .seales -= optional.: x. cae eee — pe Rae De had eee 
"hady dryer “=, rove ton ws es . Coe ae A gee 2 
Lana or uae ae eo : ae ae aaae d 
ae a 2 pwaste baske Ss ae. a yee ‘ ‘ow “et . oF b . re is 
toftet. brush and: holder ° ae | : . e 


Dining room furpishings Seve Ve 4 


a A *table. “(iatge)” ae 
oe 8" Chairs: ee 
ss pad for table’ — 
"|. table ates (at, Jeast Lyplastde, 
jug. * Race mats or” - eo 
. | -drapertes * at ods ~ +. . ca ee 2 Ga 8 
wall accessories. to compliment, vest’ of, ‘Farndshigot a ad 
carpet . 
_desk (to double as serving tab e) , 


nd 2 neg, remem bins) 4 


~ 


7 re Seg at r 
«i tchen furn $ ngs eotue 


. = oe a 
“% curtains and rods: ce mae] : 
refrigerator © - 
Ct ty freezer a0 " Mey 
2. vat. Pange with flood and fan, Bi et apts 7 
eee OO" dishwashers - fe 8 Nar 


i 7" garbage’ oral - optiona? & aie = eS a a 
SB washer ads ope % Fee Te a as 
dryer | a Lp | : ; 

"4+ °° Stainless flatware, - 

“+. dowbte botter*2: qty. or, ae 
.. Saucepans with cover (1 qt., 2 qt, 3 ate, ari 5 Ge. Size) , 
‘‘es Dutch oven (5(qt.) with cover £3 0) be 
fry pan (10") with co} jer chim, 7 4 ots a ee ae 

os, . Small. fry ‘pan. - a ro a a Bat, Se.) 
a electric toaster (4- lice) 3" MOE A eo .  k eg en 7 
vot 4 - iron (steam'and dry; ee ee ee ae oe nA 
— ve.* ironing board, wit / cover’ ee ” gree 
ae. S Blender. re eer eee ee ° of eae 


ve 
Md 
« 
. 


. 4 


’ < 


¥ “tat mi - - a sat aie hy i he. “ wae oh" 133, ; 
Coit git Ct Se ag APPENDIX. a ae 
er 7 e ran i a ‘ 

: Kitchen furnishings’= nis aa ‘i : a oe a * ba 
ae 8 to 30. ‘cup perculattia - See N se * i 
> win 4 to. ‘0. cup, hetculetor - oe eee - ya 

 oneae bok” a : 
i. '* .eanister- set: (to rath bread box)» = 
e _Cake’Saver .*. mats 
. tee ‘ice cream maker - “optional. . 
xo. __«Silverwaire. dividers: (plastic) - ee eg ou? 
: : - ‘popeorn. popper” . soe au apt fe a, 7 ss } 4 
io. ~ $tep’ Stool - Poa 
oy: wa pe, dishes (number: of. ice. setingg aes on number. in home), hare: 
: a P eookle Jar x. no ob. ae ae vat: yin. . aynin- . a 
a round’ cake paris on ey : cy a ee 
gee * “roasting pan (targe): . fe Pee eee 
muffin: pans ee 
portable electric: mixer ' 
ro ey ‘eleetric- can, opener .. a ; 7 
". waffle fron/gnill —- . ° iS 
cake,pan, 9.x 9 6 go . , P 
‘cake pan, 9 x 13 re . 
: .agake’ rack * hie Peas + ied se ae ee 3 < ; 
al Ya “@dokte sheets. ~ = - : OR Ses Ble 

“butter dish (with cover) a. a a oe 

ue " * juice'glasses . 5. ee a" Tyas 4 i 
: 8-0z. glasses * a ae Q “et 
a? aN dishdratner with mat -: er ree ee ” a 
of fet e toler : Seg ee * i ae igh’ aa : %; # 
She ‘  2=cup messitbtiio clip oe orbs ae on ad —_ 
" Pa spt measuring spoons - fa 
- 1 Set measuring CUPS. . - vf ae 
ash trays, £ aa : 
Pe loaf pans 7 Fa on : 
ee 2 pie A Ra co + Pa \r = 
MAR. weaden: Spoons . : oe ; cae y 
me ee teflon Spoons nat ‘ae 
"Ekco" set -: Madle, fork, -spdan;. long- -handTe tuners he: Sa aS. 
large plastic juice conta ines) ve a 
egg slicer dee - a . ge es a oe 
napkin HioTder . nats ; AS a 
" . pot holders, including at least 2 mitts shee 
ae . disheloths (12) 
* dish towels (12) a. ; 
ace # terrycloth hand’ owes * oo 
. he * rolling, pin - 
, "foe. cream. Scoop 7 is ‘ 
me bottle opengr: ‘ . 
hand can 6 efier . Cer. 
. Spatula: pF ty 
. - kitchen shears , 9 4:7: 
. potato peeter ih - 


grater “8 . ) ate 146-5 re 


ees & > 7 or ay 
-». Bi 5, “ eae 
7 a is z S Bs i . . s . 4 ; : ¥34° 
7 - a Bee ree et RPPEMOIX Dt 
ae ee, itehen Turhtshings — St ae ee -* : ie = 
a fe yp es 
oe vs “strainers (at: least 1 fsmat for tea, and 7 + large). . 2 Ae 
mek ae vegetable brush .. po ee 7 
os « pastry”brush ee pus — fete oe ee eS 7 
tay “hot.djsh' mats. Se ee 2 ; < 
Woo hitchen-clotk. © i 2, gece 
“> paper: towel holder. /.- 2 sf aes 
ee “pi za pafi and cutter . oe ete Se es - 
 . egvered plastic bowls. (various istzes)s nae oe 


; “fi eezer. containérs. Aplastic, various . Sizes) RE 8 ag ees 
Cop Se. elitting board | Ye geeee ND a 
we OE" get of sharp. ‘kn knives. Avapious. sizes) oe 
PT COOK book ou -2- 
—— -, teapet Bs et He oy, eee 
tea kettle SAO Ee 4 ew. a ay PEE ae oy, 
a - -‘. Salt and.pepper ‘shakers' 9. | =“ oe, - 
~ AC °°“ stainless. steel. bowls (6 qt., 3°qt., 2 qt:,°1 ate. sizes). ° 
‘2. Jarge ‘wooden salad bowl; with ‘individual bowls Se ge 
©. > a 1 Cdsserole dishes : i Pee ' 
oe "3 ‘efrigerator thermoneters q for réfrigerator’, 1 for top: freezer,” 
9 é : 7° V for freezer). . _ 
meat ‘thermometer ee ee? a rr eS a 
— oa deep. fat” thermometer Y = Pr eee te ee os 
ek 3 '. tongs . *.: ep 8 _ oe 
‘ 3. .. . “Vacuum ¢leaner with attachments ag ee a 
, ‘Floor mop oa be . =e See, ; gh 
st fr dust | mop’ es ! a es ae a i en oy 
wr dust pan ond brush | eS ag ek. ee ee wie 
. bucket(s) ae ee ae rr a a ae 
a . Waste:paper basket =... . wo ee 
-, "% toilet bowl brushes - ay ak coe Boats ae OES 
~- Clothes basket and clothes ats te Ree eg ee. a 
.. Clothes. Vine}, te se ae ee He 
ats astt\trays ny ge ME ur . ee 


i a *; Pas ' vy : t 4 
+ "Living room furnishings - in coe oe m A he Ses - oe We 
ae, Lee B o. : - ie 


+ sofa Cae durable fabric) ee eg 
"chairs (3 or more). i ae ot, 
TV Tae 4 es ea ga Awe 
- * Spereo ~ optional.” gee oe A Seo Pte eo 
et. throw, piTFows 0 * ana ee 7 . F 
“~~ end tables... or ee ee "ae a . 8s ive 
co. coffee table - ste . oe ee Spee 
“sa. « Tamps, table. wh ty, © ag aa” 
lamps, floor ~ es os : en t 
.. draperies and rods. eae , 
Ee Rwall accessories to comp! iment rest of fur shings 
ype -carpet ' 


‘ . ve ie ash ne 


r«) 
ERIC 


: ae » &. - as ne: ae 

7 : : A : * @ 

> | Sadontoa and out-of-doors sautoment and furniture ee re ee 

anens eee Pee kG ee ee a eke ae ee 
oe awn mowers bok Fae te ee ee elle. Be eae e ee cae ae 

:. as ne Se hedge: ‘trimers ‘aa i oka . aoe ad “ & : - : *s i, es £ oe . 

itd eS Sar UETETS oe a rn ee ee pe Oe ee 


ee ROG eS we. _ 
eT rake | e : wh, bes es a 
: aa eo ve grass rake* 3 #: =e Ob ¥ “ont. ue © or F : 
rn “miscellaneous: tools - screw. driver; samme plyers, ete: ey 
es “cmiscellaneous garden ‘LooTS. ts aah eS =" wofee eS 
. pruning shears: _ eS gee 7 eae oe 
* garden hase(s), and ppse. medics we ee tl ae 
gas car . ee ee pa 


-heaty duty ie ‘cord ; epg Pa as ee Ma 
trash cans 2 or 3: large), | oe ee 
/ tras! on holder’ ** ae eae 7 a Ss oe 

7 peo ‘barb . ; 2. y : — 


niscellahabus: lawn furmi tune (1 awn chair per resident) tn ee” 4S 
, picnic basket - . “s ae ; ae ein : as : z > 
. . largesthermos. “~~ oe oe cr i 
+" "fee chest .. ‘ ee Ee 
a ott flashlights : ‘(1 for vehicte and 1 for lem 
- por s ae such as:: _ basketball] 


- 45: opens Toth Be a to 3 
Ser ON, a basebaky, or o-.. v 


fe _ croquet set. 

- — NO - horseshoes 

s wi ; ping pong 

a ; -. badminton ae _ : 

' .. table games - a ie ma a 
van or station wagon _ 


“Miscellaneous. furnishigaé oa dade a! 


a 


“desk and éhair or a - 
‘cardtableand chair .. my? rs AN8" Se aes arn 
Be sewing machine =." 37! Ce: oe 
oy Small file, box with “lock (for receipts). inane? 
: individual’ plastic boxes for resident's medication’! .: a 
fire extinguishers . - number and placement. determined by local. 
firg authority, plus one (1). for vehicle .” 
first aid: kit (2) - one for home and one for vehicle 
door mats 
.smoke detectors - number and placement ' ‘determined by local fire 
; / authority Pg sie ge 
\add ing” ‘mgchine . : ; fe ee 


f 


7 wie x , ; typewri tér “f : : oe ae ee 


bid ) 6 OE ait emi Ey 


extensidh. cor#s ee ce ae ee ea oe “af 
>...  3-prong plugs * : a a a te oe a 
=" file box with lock (for med {cations} ‘ie : 


es 


ee? se 


“ ™ ee ' : 4 wos 
we ek ‘ ; ' +. ; ; . 7 ; 
‘ a ge guage , on. 
; , 2 er ad z : % ot 
AS “a ee? wy ay ee a ete me, oe oe MG eA 
oe arer Tee Lie ee me oe 
Oo FEDERAL NAGE AND HOUR REGULATIONS 2 © = 
: a ae ge he ae a. ae Sg OF - foe 
“a | The following informatton was developed. as an aid to non-profit and 


oy governmental: operated group homes, relative to the U. S..Department of = 
q. :. «Labor, €mployment Standards Administration, ‘age and Hour Division.  ~ — |. 
a ‘401 lowing several meetings: with the’ Fedéral Wage and Hour. Divtsion.in the - 
Raleigh. Office and subsequent information. received from the U.S. Depart- 
dient of: Labor, Regional Office.in Atlantd ».Georgia, it “is now clear that” 


pte 


. “_,Srpup Home Manager's are covered under Section 3(s) (4) Of the Fair att 
~ "Standards Act of 1938, aé-amended:' i, eee 


>a: “For purposes of this subseétion:the activities performed by < | 
A . ny person or persons ~ is engaged, in the operation of.a hospital, 
an fnstitution primardly engaged in the:care o€ sick, the aged, the | 
dentally i11.or defective who reside on the premises of such —. =o 
institution, a ‘school for mentally or physically handicapped or us 
~. + .. gifted children, a preschool,: elementary’ or secondary school,. - ERs ee 
"a0 or an dostitutton. of higher education (regardless of whethew-or Th, 
“ty not such hospital, institution, or scho Lis public:or palvdte a 
2 or operated fot otottt-or pot fat, orof iy tee ah ak 


-. . Whén:group home managers, relief managers, cooks, or domestics have 
_. been paid-a:salary (weekly, monthly, etc.) or set amount per day, they’ 


".. Mist be paid on jan hourly basis. Boe a a EO 
Dae {f the group home empToyees are not currently being paid ‘on an hourly 


rate, contact your nearest Area Wage and Hour Office (Raleigh, Greensboro, 
. and Charlotte). and request assistance -in working with you in the development: 
of a "Working Agreement" and other related matters necessary to assure’. — ; 
os» Compliance with the Federal Wage ‘and Hour ‘Regulations. Attached is.az.-- 
jx. listing of the Area and Field Station Offices of the Wage and Hour Division 
“"" for’ your convenience. .,- .,” ie Wea ag # ee 


_. Prior to contacting the appropriate Area ‘lage. and. Hour Office, iplease 
review-the following information CAREFULLY. ary sd ; ; 
- Ar 2 : r) zo Ai is 


1: Sais bela the number of hours a group home manager works ina. 
group home, it-is not necessary to include twenty-four hours each 

_ day, but one needs. to determine. what is a "reasonable work day," 

"week," "month," as relates to actual hours worked. In other words, 

hours spent sleeping; eating of meals (unless on duty, training or ©”: 

considered as. work time); while residents are out of home at sheltered" 

, workshop, adult developmental activity program, on Joh, etc.; these: ..y." *! 

- hours can be considered as hours not worked - unless other chores. are." ~ 

sit at ' being performed such ‘as shopping, record keeping, Clearring, mea}.o- i. Stet 

Soh \ ls preparation, ‘etc., during these times.” fhis type: work arrangement’is ‘°° 


pool) +.” eovenedvery 2lear in Sectiin 785.23: °, : oat 
aaa Per yan ae Ney sy, 2% . 2 ae 3 eae wee . ‘ nr “ an wh 
é ae OP . Paras My - be, 7 he os me - err e weg wears? : s . a7 os i, 7 
° eat os J. ra V4 ae os . d 4 

Fal oe J. gers . ; 

: ‘ Pe * + 

\ i ‘ Lait 

[ce 136 
aoe 
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| ye EMPLOYEES RESIDING oN eed 5 PREMISES OR WORKING 1 AT HOME: 


- “An emp] oyee who resides. ‘on “his emplover's- prenises. on a ‘permanent 

- basis or for extended periods of time is not considered as:working. 
all the'time he ison the premises. Ordinarily., he may engage in 
normal private pursuits and thus have enough time for eating, — 
sleeping, entertaining, and. other periods of complete freedom from 
all duties when he may “leave the premises for purposes of his own. 
It is, -of course, difficult to determine the exact hours worked - 

“sunder thes® cir tances and any reasonable agreement of the 
parties which takes into consideration all of. the pertinent. facts 
will be accepted. This rule would apply, for example; to the 

ao pumper of a. stripper well who resides oh the. premises of his employer 
vee and also to a. telephone operator who has the switchboard in her 

Ll a Own home... “seek Oil Co. v. Jackson, 194: Okla. 183, 143 P.2d 

Rig th «A182 kta. 1944); THompson v. Loring. 011 Co., 50°F. Supp. 
eed ct (W.D. La. 1943). "" Taken tron: 2 He Publication 1312, Page 7. 


tee Attached: for your. eee ee is a sangle "vVorking: Merendat’ ee 
_ ‘covers the salient points | necessary in such an agreement. The Wage and . 
a Hour Divisgon assisted in the deveTopment of this draft. Again, this. 
".% ." -- “"Yorking Agreement” can be adapted to ‘your’ local. situation. ‘In 
,; developing‘a "reasonable Work dats. mechs and: moneiae “one should consider. 
- the following: ee fname 


oper 


ty E he ‘normad routine Yours worked each day (onday - Friday); 


_ 8B. normal routing: Fours worked gach day on weekend (Saturday . 


| Sunday)s_. 7 Sime us ee 
-o... €.° onan average, : how many - hours each week? and monith dows the ee 
6 _>;. : home manager(s) have his sleep. interrupted because oF Stck- . 
Ay Mess; disturbances with the residents, etc.; oe ee 
oe : s 


Deon an average, hoy many ‘hours’ each week or: month must the 
"home manager(s) remain on duty as a. result of a resident : 
staying home due to sickness, going to see’ the nogtors 
dentist, MOrRshOP or ADAP being. closed, etc. 


‘3. A good fle: of thumb in the computation of: ‘Hours. in a "reasonable work 

, week," is that it is better to over-estimate projected “hours worked, as 
. F the higher the number of hours poeine tens the lower the: colereeee hourly 

rate will be. : oe tee ae , ; i pene 
ED aapiew if the old salary vate ‘had been £140. 00 per auaee -- Say the 7 
ne _ Feasanable work week is figured at 50 hours. - In’ reality, 

f Se, after. Several months, the actual ‘hours worked bythe home ~~ 
ey ee, ? manager averages 55 hours each week, it would hayé been_much,. 
oe . more. economical to have calculated the-hourly rate based on. 
var - the 55:hours in the beginning. (See: attached samp "orkini : 
- ‘Agreerfent" ands Meeks vPay. pohedule’ ) G 
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4 i ; : : . _ 
: : : oa . 7 < “150 ; : a 4 
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©, Let's take a! hypothetical situation of a° group ‘thomesintnager’ phat averages ©, 
Werking 55 work hours. per week for a’ one year perfogi. "66 ery a 
- Foes % a: ‘ ve “gp: 


t 


a 


<7 2°85 hms.-per ‘week “+5. 62 weeks = 2869 hrs, per year’ 


- 


: Wt F : s : J Bp Pe ae tas &. ees ? a 
- ” °2860 hrs. per year x $2.20 minimum wage = $6,292 salary: per year . 
a + (figured on straight time} F te 
15 hrs. worked overtime per week (difference between. 40 and 55: hours) ae 
lo & 52 ‘weeks a PRO WSs 9s oe, yes 2 ae aad 
|: 780 hrs. x $1.10 overtime rate (1/2 of $2.20 minimum ‘wage = $858.00) 
/ Straight time on hourly rate, 1/2. of minimum wage ‘for ‘overtime | 


’ nee as p) 
. , $6292.00" annual ‘straight time : 
7. 898.00 1/2 time for over 40 hours eta ee 
© 37750.00°" annual salary rate Of ~pay based on 55 hrs. per week at a. 
“$2.20 per hr. rate ots ee o. * 


"3. There was a question: concerning On-Call Time: For example, the residents 
‘’.  Teave the home for the day to work, ADAP, Sheltered Workshop, etc., the ©- 
‘.group-home manager may:-leave the home.to do personal ‘shopping, visit, or . 
_ Stay in the home and read-a book, yetc., as long as a method of getting a 
into contact whether via telephone, beeper signal, or another person to.” , 
“contact such.as mental health center staff, group home a Ministrator, ~~) 
board member, etc., can be reached in casehof an cera for sickness, 
“accident, etc. The following section of-Wage and HourWegulations Out-— .*. 


line how "On-Call Time" is treated sak lk 785.17: hn ee, 
0 


"An employee wRo is required to remaif on call on the employer's 
“premises or so close thereto that he: cannot use the time effectively — 
- for his own purposes is ‘working while.on call. © An employee who 
“iS not. required to remain on the employer's premises, but is merely. 


(C.A. 10, 1951); Walling v. Sank of Naynesboro ,@eorgia, €1 F. Supp. . 
a If ‘a couple is. émployed” (that is; an employee-emp] oyer relationship 
a.@x7Sts with both} and’ both ‘are receiving a’check (or check madé out eye 
‘jointly to both), then Hage and Hour regulations will apply to both. 9°. 
The following “is offered as possible. options: 7 = oo! _e 
A: Tt may be. in: some” instances where the “husband and wife are. | 

both emploved that:;the non-profit board ‘ar_area mental health 
‘pragram may wish. to re-negotiate:with* the couple and establish 


cae es . ; Y e A ; . 
ae ~ He gnployee-enplaver. relationship with only one Spouse. . 
* ge hs ee er ae es Pre toe a aS ee = . eZ 
ar ‘Be. Ifa coupte."is employed’, one way to‘reduce the number of: hours *: 
; ‘worked would’ Be ‘to “have “only one person on duty at a given time -. 
“(antegs:: andards dictate differently; forsinstance, when Over. © . 


ive residents are in the home during waking hours) with the 


Other “spdyse scheduled as free tide.” . 
7 : - _ cere - Pe ’ 
ae pt 


; 7 i a ste 5 . GAs ee See . wd . a ao 139 
it cL ne ee APPEOTY’ ie 
F aS = : [; as — ; 
ce .- Ge THe. non- -profit board: or area rientat fealth program may Wish Bh i: 
eg to employ‘ one’spouse,as the full-time: group home-nanager, with 

ne ae * the other spouse employed as a part-time: employes. reimbursed 
me “te: ae at the meio wage =F hbubs worked. we ye 
Ripe & oe $ = ; ne ah a os 


a ae Related ‘information that may prove usefil’: & Benn ar 


‘ 


2TE 


: , \ ‘* "a: re 
t an i }inimun: wage for grou home nanager; relief hgme manager 
. - “009k And Somes? Igy 1s 32 29. per. ners ; 
es “On January Ty ‘1977, the ninth wage iy We $2, 30 per’ eis, 

Be Nog, 3 NOUR 2 pe. 4 
ae a oe sts ‘ w | gear 


ote Cs The ‘group, ‘hore managers), relief ’ manager , cook; domestic, °° 
' — _, @te., must kéep a daily record as to’ total. hous yorked, . 
a a oa ve., 85 “Oey 9, eter ‘Wage and Hour. Division states’ a* regular 
- commercial. calendar or notebogk ' Will suffice. Also, these 
daily hour records must be maintained or kept for aminimun 
of - three years, ™ pee 


-D. Payrotl records must . be maintained for a ‘minimum of three, 7 
years. ng gee . 


> 


. 6. The: aroud ‘home manager , elier manager, cook, domestic ‘workers. etc., 
Must have a. thorough understanding and approve of” the ‘Marking ‘Agreement | 
‘as it relates to: Me _ _ 2 


A. How rate of pay is. computed. —» : 
tn B. ‘How the reasonable work day, wells month was arrived at, and 
their involvement) tn this paces: — 


: s ae Must keep’ deny tte records, . e,. ee 
he mae "Working Agreement" e developed with the. group home manager and 
ry ss the typical "Work Pay-Schedule! should be attached tothe working agree- © 
. ment (see. sample fork Agreement. and. Mor k- ~Pay Schedule). : 
“ 7, Heals furnished a group home manager and nis or’ her family spouse, 
-- "« children) may result in a reasonable charge for said.meal(s) if the 


\» operating agent (private non- profit board or governmental) so desires. . 
xy Reasonablé charge being defined ‘as "the raw food cost, energy shecessary_ 
“an ‘preparation of food, disposables (napkins, | cleaners); and oti ner cost.” 
fAcurred in pre an eS mea}. process.’ rs, ee 


| ee 
“Meals are covered in Chapter V, Part 531, Wage Payments Under “the Fair ar: 
-*. Labor Standards Act of 1938, 531, 32. "Other Rachie: iten"(¢) which. 47° 


states: : ‘ oy 


sa 


i 8 shout also be noted that under 531. ald). the cost of. furnishing 
Io _-'facilities’ whick are primarily for the benefit or convenience. of 
oa the employer. will not be recoonized as reasonable and may not, 
therefore, be included in computing. wages . .:. On the other hand, 
' Meals are. always regarded as aa for-the pener -and convenjefce.- 


oo e. 
: as te s . ‘ 


; : - of. the reer - .. 
; ; ; toe, : ee P a » . oe . 6g 
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Qo. 
ERIC 


! if ye eee . oer fore ee - 
ae ig See re eee er 
- ah ~ n ee re 2 ae 
ct Fy ' ier tai = . eer ie _ = . ; — = ES cia x 
; aie ea” 3% He . = ae eae 5 ; s te, gY “ . ort, ee 
- Certain issues should be considered prior to a decision concerning a a 
charging for meals are: 7 Me > ug a Sa —_ a » 
‘ P : - ot a i ‘ . : ae: Fey oe me i : 
A. If based-on the total hours worked (regular .40: and overtime), a 
the operating agent is having difficulty in meeting the, minimum : 
" ‘wage Fequirement, ‘for the grqup home manager, relief manager, ee -2, 
7 “etc., then a Reasonable charge far. meal(s) would seem,to.be-a 4 
@ i ° Jogical. step. a és i ee ore © , 
s Bere : é o - ' Lea Ne . Zz = & oi ei. i 
B.:. In converting::the group‘home staff from salary “to hourly rata 


, 4 eeand the reasatable work week'is adequately cowered, ky minimum. 
cote ot" «wage, to charge for meals will result in afi #ncreasein ‘the 


ay 


as hourly rate (regulat and. time and.1/2 for overtiite)' which may. oS 
_ Tesult in an increased staff cost, so in effect ghar eH | POs tos ey 
- > * dollar swapping between the operating: agent anid,, Pts: groul hee 
',. . ‘,home employees. a es ote ree Pa 
1 : Oath LAs oe 


eG, Reasonable meal. oharge wilt also result in the group home enployees 
"a. fe ah” paying taxes’on that portion of their.take home, pay unléss dif- .... 


wy ference ig necessary to meet minititm wage as described in Item A... 
eu - ° an ‘. Z a e . mo j x a 
™ aT eS aes ee a ee ee 
. .0. Reasonable meal*charge may. result’in a more complicated agcounting 2... 
OT Brocess.. : Ec ee ee 
\ ad . : , : 2 on a neh Bag dts Ca saide Ro oge i 
oe . ~ Woy ‘ak ‘ BE aaa ary Me Ta 


E. | The operating agency may want to congider’a, reasonable:meal’ charge a 


“just for certain group home staff - group home*manager, relief i oon 
home manager, cook, etc. i 7 a a oe 
If a decision is made to charge for méal(s), there are twé methods the 


-operating agency may wish to consider in the recovery of cost: (a) may | 
_ be ,incorporated in the wage raté paid Group home staff; (by the group Sas 
_ home staff gay be paid at’ least the applicable minimum wage and reimburse 
- the operatYng agent On a monthly basis for the cost“of: said meals. ° a 
' Regardles# of method‘ used to recover staff's meal cost,‘the operating - et 
, agency should develop.a cost per meal. (example:, breakfast 59¢, -lunch (BCS 4, 
_ “dinner $1.25) schedule. ‘A meal cost schedule is.more understandable OY ee 
all parties, and should present fewer problems intweekly or monthly ear eae 
+ computations. Ps gS ., Hee rr a 
. ae a. a oo; rs ; ar ce 
‘ If-a reasonable meal charge is‘pade,"it should be covered in the employee 
“torking Agreement" as outlined in this section... — 2 - ae oe 
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_ ; . aa ® Le Marker ay Schediiie D7 3 2 
, ; , ‘ 7 a ‘ oO UO a wo 1 ; no * aa . 4 Pan 
a ‘ABC SrouP Home "- Mes. “John Doe ae 2 oe RS we " ea 


t 


eee 


ST hr. 6 700. - 7: 09 a. m.. “ 3Get. up a call residents; svépare breakest 
“ Bead Bes 1:00“ 7:ap'am > \- Eat ‘breakfast (which Is. prepared by Fesidents) 
St ee aM Clean or ee ee eee a 
:, 8:00 > 8:30 a.m @- Take’re dents to, shéltered. “workshop 
ws, 8230" . aN 


rag 


0% 


a Rousdhold chokes (laundry, cleaning; ea 
TNR: ete, ) 7 


9:30 ager? 
9 £20 “12:00 p.m. - oo ees time , ae 
12:00 = 1:00-p.m. foi. - Lunch - - 


ye crs a oe SFeppings stafP. consuTtagton, néuseparents " 
. — PF a ee 


i ae 2208 2:90 . “> Free tine 
a ‘hr. “3: 30 
oA hey 4:09 


“ Whee 5:00 6:00 p.m. — Dinner a Te the 


as 00 Ban Mm. = _ - Pick up resittents. from — workshon. 


8: 00 pen me aS. Meal Préparation « 


ghee 6:00 - 6:30 p.m. . - Clean up ‘kitchen , . 
4 brs. 6:30,-10:30 pom. ae necreation: Ski | tin tngs etc. 


» 


‘Whrs, (0? | | 
"4 Hours worked peas 11 hours ‘per day x 5 days = 55 - 
ae ‘40 hours 982.20 pee eM = $ 88.00  @ * Se 9 4 ‘d 


oe 1s hours-@$3.30 ° 749.40 
ai (time. and one/half) ai a 


ae Total | Earnings _ +. $137.50 per week 


eae dee ae ny ce Ags 
oe a Pees *e hi. 42 ae 
“ ‘ . . (Fe. e . _ # . a Te 
4 oo Working Agreenent o tee 
. . f~ 33 


se ee ot (ABE GHoup Home) | : —- 

Working: arrangement between- Non- Profit: Board ‘arid Mrs. John doe, “Gréu Home”: 

/ (Bana ger , 1G ‘ = = a ae es ‘ ’ $ Bi ‘ 
c : 7 . , x i. o : te ' a bd ae . . ' <m o 


pe a. = the: statute of york assocjated with Mrs. -Home Manager 
, ea werk ‘at fours that- cannot be. “Férmatty scheduled. “In add{tion, 
| the Snployee’ is required to live on: the’ ‘employer's premises and it 4s often 
atfficutt to determine the*atual hours. vrked within a- -nopmat’ ‘work week. 
- az 


For ‘ths reason, a "reasonable- eork week" has, been established w ch : pone 
‘reflects ,the’ ‘he a1. ‘0m customary ‘hours performed within: a given geek. ity - 
if et ‘, 


on “The normal work week: is 55 figurs. "Any vartagian from this normal work 


oe ‘2 . ry 
wet’ 6 nS 


or. oat ‘ 7 


_wéek wilt. be Wecordeds.. th at “8 Tie 7 aa 
tased 0 on. ‘this work week, the enplyge will receive $8, 20 per ‘hour for 

“the first 40 hours worked within the week. In addition, the employee wit a 

receive l- 72 this hourly rate for the hetirs worked between 40 and. 55 hours 2 


per week. oe ; oe - ste ae eg a = 


' The Jieye agreement has been explained to me and: IT understand and ‘accept . 


» this oe of compensation. 2 “st - re oe ' 
. Z fi : ‘ . 7 e a = : " 
2 . Signed by Group Homé Manager 
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-320 Green St., PO Box.1689 - 9. + « = °134 N, “Johnt »sP0 Box 809° red rane 
(919) 483-7491 -* we Te (919)° 734-2 265% ies 
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FS ie he 
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e, “ ee ae ‘oe a. “4 aa : <a Bas te ae ae ee np _ 
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wee 4, "GROUP. HOME THSURANCE hat 


ve : wt 
‘ *; “ig ae) 7 & a a ; % 
Insurance for group oe shoutd include the foliage . . ee . . “abt 
; oe aoe < 3 ; 
*. ‘Vehicle “insurance f Sern 7s 3 — a . 
a 4 : Fidelity. bond for officers ‘and home mahagers, os oe. ays , 
RS, liability desuranee ($30 on for ane person and - a 
| 1,000,000 per accident) . te enge . . 
ca Af Fire and extended coverage insyrance. on nérsonal sroperty ; 
rie . located in orf on property . . . : 
: Paks, , ste "Bettenpent" clause. to gover evanateeeat ta property na 
ye ob Adequate insurance to cover personal property of - ~ oe | 
ae ge residents &nd home: managers - sugges ted $590 or ‘he ,000 
ee per, Person, . - Se 
ys a (Note? ‘This fas to. be ani additional clause beyond the a — 
. ne 2 a regular “personal property. of we home. ) - a eee 
uo‘ .. B.. If residents do not receive Nedtcatd, hospitalization oo. 
- : 4 Insurance for residents ' ee eae, 
.- Pe "taming" insurance Policy - ‘covers all outings ‘such as. ae . 
of, trips, pithi S; etc’: + for atl resident - a = 
<5 pati necessary if covered’ ‘BY He et): ae ee 
( janpol icy, for home. matager's oe Wor 
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Aa dg MINIMUM STANDARDS TN eater paw 2 @ at 


. 
ra 


GROUP HOMES 
3 “FOR: 
m ‘DEVELOPMENTALLY | D¥SABLED ADULTS. saa: 


; . y) . ; . _ & ire 
«tempo DIVISION OF MENTAL HEALTH served | o 
“325 North Salisbury Street — . ; 
shaleign, North’ Carol ina 27611 >: my 7 Oo 
NOTE: Thése standards may be tained. ty: dee Froei the-North. carolina 
- (Division of: Mental Healt h at the. attress shown above. 
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en + MINIMUM AND ) DESIRED STANDARDS ‘AND. REGULATIONS 
OT ipeae ts ‘ ha AY : 
% A * 4 : | 
ee * adut ty i. “8 
ee, -' : ee : 
— Famity Care. Homes. mo eS 
(With: a capacity of 2-5) - 
' ; a ar se J ‘ 
eat ‘ 7 | | “ 
o a . ; . : = ry J “” 
er \ | 
. ia / 
: yi ’ } ge a 
. ' . \ 7 
2 ine , 7 a. 
ae A | ae * | as 3 
. ron “a? 
aes “ ae ' e 
2 7 see a 
i ad = , a : ogee a : = i 
can NORTH CAROLINA DIVISION OF SOCIAL, _SERVICES. a et ee 
+ = Post “Office Box:2599. ag ie or oe 
a Ravetgh: Honen alin 27602 | = Fea a 
‘ és Bee ses ME oy 
oe o0 Bae ere mee "3 My. 
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NOTE :. ‘These Standards may: be obta: et by vaguest ton the North “carolina 
_ Division of Social Services: at the address shown above. 
Sot Sea. chee, - 3 7 
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RULES AMD REGULATIONS GOVERNING «° “4 -~ 
THE SANITATION AND OTHER ASPECTS 9 *..::- 
OF RESIDENTIAL CARE FACILITIES ‘ 


S. » For the. purpose of carrying out the provisions of Article 15-of 


é 


Chapter 130 of the General Statutes of North Carolina, the:Conmission for 


North Carolina, the Commission for Health Services hereby adopts the-fol lowing. 


rules and regulations governtng the sanitation and other aspects of resi- 


dential care facilities: ee . AB 6; 
. < = : 7m es : i mae : > wage 
SECTION io Definitiensh, 5. ay | fe 


tg ght 
fA 


2B. 


5 


™~ 


D.. 


E. 


fe, eo 


fy Me ee : A. : 


C. 
| itafiediate family,sand staff; re 
1. PofaetFity. 


"Residential Care’ Facility" means an establishment, including - 
* a family foster home, providing food and 4odging facilities 
. On a 24-hour basis for not more than 12 residents, exclusive 
of staff, but shall’.not mean aprivaté- home or a. boarding - 
or rooming house. pee Ba . 


"Manager" méans the person in responsible charge of a resi- 
dential care facildty, - © 6... ee 
a : ss Bile 4 Oe ae 
"Resident" means a person, other..than the manager, his. . 
siding in a residential care’ | 


oe : ne wf ga . 
"Director" means the Director of .the Division of Health Ser- 
vices of the Department of Human Resources. . , 


aay ore ee 7 
“Department of Human Resources" means the Secretary, or his* * 
‘authorized representatives. = = > BT eae 


eit “4 
od 


"Sanitarian" means a qualifjed person authorized to repre- my 


sent. the Department of Human Resources in.making inspections 


and posting grade cards pursuant to State laws and regulations. 


"Potentially Hazardous Food" means any perishable food, which 
consists. in whole:or jin. part of. milk or milk products, eggs, . 


“au,,, Meat, poultry, fish, shellfish, or other ingredients capable 


ns Of supporting: rapid -and progressive growth of infectious or 
_ + toxigenic micro-organisms. rr _ 


‘ we "SECTION 2. A roval of Plans. Plans and specifications for néw.*. ; 
construction or major modification of residential care facilities, .except’ . 


family foster home, shall be submitted to the ‘agency desigmatet-by. State. 


licensure regulations and: to the local health department: for review'and  .— 


- “approval 
Ad 
hy 


before beginning construction. 
(f° . 148. 


n é 4 


| | | 149 
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. oh aa Peat a ased 
,. construction and operation 


“not more than 20 and no 6 demerit point 
be classifjed as provisional if any 6: 


~ kept ‘Clean and Tr, good repair. eg 


we ee | 


a SECTION’ 3. Inspections ange Reports. Inspect tons of residential care 
facilities shall be made by a sanvtarian at Teast once a year prior to the , 


expiration of the license. Theré. shall be four copies of the inspection 
report: One to be retained by the manager;. one to be forwarded by ihe 2. * 
manager to the agency designated by licensure regulations; two copid for. |. 
the Sanitarian ong of which is to be submitted té. the Sanitary Eng neeringy.. 
Section, Divison spf Health Services, and one to-be-retained«in the Sani-  :- 
tarian's files. gras 


‘ : 4 cS han - : wat , . 
MR tae : . - ‘ : ‘ fe: 
If the cond iki gas found.at: the time.of the inspection are darigerous 


APS: . aaa: ¢ 
¥ es 


to the health of the r&&jdents,-the State licensing agency shall be motile’ 


fied immediately by tetephona on other, direct means by the sanitarian... 
A gopy of the inspection report, shall be forwarded immediately to the State 
ligensing agency., -© me rs 


"yr. 


-. ; ben ioe Go a ots. & ae ee 
"SECTION 4. Reinspections, Visits. ‘The, saijtarian shalt reinspect | ~ °° 
or. visit residential care facilities: wi niga 7 Sarl it necessary to a 
insure compliance... Whén requested. by: ‘the. man#gér ‘ta. inspect for the pur- | 
pose of improving a classification, the ganitarian:s' 1 make at leas¥.one. 
unannounced: tmgpection within 30 days..' ‘The-sadtedrian shall give a¥sistance . 
in the explanation and: tnterpretation of Se rules and regulations. - 


-.. SECTION 5. Grading; Ins n Form.’ The gfading of- residential care” , 

p e Tollowing standards of sanitation . -~- . 
and .in.accordance wi'th. the Inspection. Form for: : 

Residential Care Facilities provided by these rules and’ regu ations.. s 


Le i 4‘ . . ee eee a 

-A facility shall be classified as approved if the demerit score is ¢. 
item "is violated. A facility shall 
demerit point item is ‘violated, or -if 
the demerit.score is more than 20 but not ‘more. than 40; providid, that the. 
duration of such provisiond] classification shall not exceed:.7 Gays. - If « 
construction be-renovation.is Involved, based’ upon the: indivftugd:e4@mation, | 
a longer period of time may be allowed: ‘A facility shall bevel@gsified as 


: - disapproved. if the demerit :seore is more than. 40j*if the. cond ‘is found. 
‘are, dangerous to the heatth of the residents; or if the cond 

. oe. pela) classification have not been corrected within the - 
Specie ‘ oe ae 


itfons resulting °~ 


anne 2 


|- time period. a oo ; | . . 
ITEM 1." Floors. A floord shall be easily cleanable and shall be - 
: - a re . , an) 

wits 


1,4) ° ITEM 2. -falts.and Ceilings. The walls: and ceilings of “all rooms and. 
: areas ‘shall. be kept clean and in good repair...” ae { aa 


. ++ ITEM 3,. Lighting and Ventilation.’ Al] rooms and areas shall be. lighted 
and ventilated in accardance with the Stat@Bujlding Code and licensure ssi 


requirements, and effective ‘uhder actual use conditions, - jLighting..fixtures ace 


> and ventilating equipment shall be kep Tegan and-in- good ‘repair. ~ 


In kitchen, effective nica oe so, #8 7 oo 
i 


t 
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“NOTE: *- 

- ‘Residential type ventilation Syston, if seated: which exhaust 

- to the outdoors shall be constdered acceptable as to sanitation, - 
if effective. - 


Toilet rooms shall’ be well ventilated to the outside air through 
windows, gravity ducts having io ae areas.of.st’ Tees + 72° eae 
square* inches extending ee the roof, or mechanical venti anion, me 
. systems, in accordance, with t e State Building Code. ‘ , 


ITEM 4, .glotlet, uandvashing, Laundry, and Bathing: Facilities. All 
- residential cafe fac es sha e prov W approved sanitary toilet, 
handwashing, and bathing facilities complying with State licensure require- 
ments. ‘These facilities, and laundry facil es When Provided: shal, , he 
.. kept clean and jin good repair. in a ae 
\ : aa ae —_ sia 
All lavatories and’ ba hs ‘shal 1: be suppTted with hot and: cold running | 
water through mixing devicase’: Soap and individual towels, shall be pro- 
vided for each resident, wha, shall store towels being sel separanely: : 
cts ITEN'S. ‘Water Su 1 “ The water supply. shal] be _— an as ead 
source and: shalT be “adequate. and of.a safe'sanitary quality. Hot and cold 
_ running wa ter under ‘pressure shall- be easily accessible to the kitchen, all 
- bathrooms, and‘any other areas which water is requivied for cleaning or =... 
_ ++ egsential operations. > Hot: water heating facilities sufficient to'meet thé 
’ : provide expected ‘Tequirements of. the residential care Ae ee cary be 
7 “prey ed. \ Boe cer at “ 


oe ee “When a private: water siippiy 3 4s eee it shall’ ‘be located, construc eds." 
Pua “apintatne ‘and: operated in accordance with ai ‘requirements of the Di fon: 
Health Services Bulletin No. 476 entitled "Protection of Private Water’ 
Supplies." -A sample. of the water+shall be collected by .the Sanitarian and” 
- Submitted to the Laboratory Section of the-Division.of: Health Services or . 
“other approved. laboratory at Teast once a year. ‘lo backflow connections, 
or ‘cross- ~connections. with uamgasrey ed water supplies ‘Shalt exist. 


Ye ITEM 6. Drinkin Water Facilities: Ice Hand] in . Common drtnine 
. cups shall nat be vided or used. It ite 1s provided for residents, it 
shall be’ handled, :transportéd, stored: and dispensed in sell: a manner as fo" 
be promected against EONEAM NS ELON a + 


ITEM 7. Liquid Wastes. All sewage and othe liquid wastes shall be . 
dispoged of in a public sewer system, or in the absence of a public sewer’ 

System, by a sanitary. disposal method approved as provided in G.S. 130-160.- 
All ‘sewage ‘and other oe wastes shal] be so disposed of as not to create 
a Public ee hazard. 


ITEN 8. Solfd Wastes. All ‘solid wastes contaiinina food scrapes “shail, 

prior to disposal, be kept. in durable, rust-resistent,, nonabsorbent, water — 
tight, rodent proof standard garbage containers which shall be kept covered 

ae .when wilee: or. ‘Stored or not in continous use.. Outdoor containers should be 


ERIC 
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stored on suitaple rack ‘to prevent overturning.” “Garbage cans shall be ac, 
wskept clean. In order tocease cleaning’. ee garbage. can liners may be 
a used. Ory refuse shall be stored in con rs or other ‘approved manner, 
J “ATT solid wastes shall be disposed of with a Seas frequency and in 
LA such a manner ‘as to prevent insect breeding and public-health nuisances. 


a 

- ITEM 9. Vermin n Contpo - Premises. Effective measures’ shalt: “be “taken . 

to keep insects, rodents, a ; 

“fagility and to prevent their breeding, harborage, or ‘presence on the. 

premises. The premises shall Ba kept’ neat, -clean,. adequately drained, and 

free of litter and vermin harborage. All openings : the outer air shall 

be effectively protected against the entrance of” flying ‘insects by screens, 
_ closed Aoors , closed windows, of* ‘other, efféctive means. ; 


ok 


=~ : Te 10. + Storage; Miscellaneous. ° Rooms or spaces which are provided, 
; * and used for the storage. of. clathings;. personal effects ,| te necessary . 
' seulement and supplies and for Ttems" ‘not in routine use, shall be. Rept clean. : 


Pestitides, herbicides, bleaches, ‘datercents, polishes, items con- Pe 

. | taining. petroleum products, products under pressure in aerasol dispensing. ...:4 

‘Ve cans, and ahy other substances which may be. hazardéus. if, Angested;. inhdled@ 

or hand’ ed skin contact). shall be stored. ina Jocked“elaseg or: ‘cabinet. nO 

at Mad selves shall be stored in sépanate locked - ‘cabfriet. “Med icat tons 

2 git refrigeration shall be stored\in an area designated for’ sueN : 
torage in a refrigerator | not: accessible to children. . ai . 


ITEM 11. Beds,- Linen Furniture. “All ‘furniwred mattresses, curtstns 
draperies, etc. shatt be kept clean and dn good repair. oa 
* Clean bed. TVnen in good. repair shall be provided for ascnneelient. . 


and shall be changed as often as‘necessary. Clean linen shall be stored, 
and handled in a sanitary.manner and separate fromsoited linen. i, . ee 


+ al TEM 12. Food. Service Utensils and Equi ent.” “Au aimee ae ~ 
utensils shall be so constructed as«to be. aii cleaned and shalt be’ kept « 

7 in good repair. All surfaces with which food or drink comes in cantact -- | 
shall, in addition, be easily accessible for cleaning, non-toxic, corrosion- .. - 

«»  resistent, non-absorbent, and free of open Gereicee Disposable articles - 
shall be made from non-toxic materials. _ 2 e 


“Al multi-use eating and ‘drinking utensi]s: shall ‘be’ thdFoughTy cleaned 
after each usage, and’ the facilities needed ‘for the pera vener of oe “ 
and rinsing shall be provided. es ; 


= All pots, pans, and other utensils. used in the’ ieaparaticn or serving. 
: of food or drink, and ali. food storage utensils, shall be thoroughly cleaned - 
after each use. Cooking surfaces of equipment, if any, sha]? be cleaned at 
least once each day. Non-food contact surfaces.of equipment shal] be «° 
- cleaned at. such: interyals. as to keep ad in a clean. and Biba) condition." . 
é "ae 


ed : aa t. 


Q@ : 
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‘other vermin out of the residential care .° 7’... 


. staple Polgsh or other: substince fon et 
Material shaTTbe'used: for “the cleaning’ 
jutensils, 3. 0° 8 ct a 


Lo BR, = 
. a . ate ; rou a2 
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nic cyftnide ‘or other poisonous — 
aShing.of eating or cooking 


¢ get 


, 


wd i - weet ee. hee ee. Hy 8 i Mins 
— “All cloths-usedJin the kitchén halt be'cleane.. Disposable items . 
‘» . Shall be used only‘once. 2 oe ABE os 2 tia, 5% 
‘ ra All containers and clean utepsi?s: shall be stored tn.a clean place. 3 
a ™ Containers and clean utensilsAshaT'l be covered, inverted, stored in tight, 
ctean cabinets,: or. otherwise ‘tored. in such a manner as'to.prevent.con- ~~ 
‘tamination. After cleaning @ “until use, food-contact surfaces of equip-'- 
.. Ment shall be. protected from: contamination. ‘Utensils.shall be handled in) - 
Such a manner~as to prevent coAtdmindtion. ; . a re 
ig ik a . ; on a“ ‘ a a. ng ae . oan = guides 3 ~~. 
«: .4+ Disposable utensils. shal} ‘be “purehased ‘only fn sanitary, containers, 
* shall be Stored thereinin a-clean, dry-place until used, and| shall be. : 
: handled in‘a sanitary- manner? a oe ee ees a 
- NOTES Oe eee, oy Ee ay me = =. 
1. Acceptable facitities for’ washing muiPuse eat drifting 
', untensils, and pots, pans, and other cookfiig nsils, include . 

_ @-section residential sinks, in coumters. It is not:necessary ~ 
aw, .. that sugh sinks be déep énough. to permit immersion of ldrge | 
utensils. - However, it is: recommended that sink séctions be at 

‘ : Teast 18" x 20""x 10" deep;and that two fogt drainboards which | 
ae _.», drain into the sink compartments be proyided, one for dirty — 
% ., Utensils and one:for clean utensils. “9° a : 
| ', “2.: Acceptable storage facilities include residential kitchen 
i * . + cabinets, which should be kept clean arid free of vermin. 
a . “4TEM 13.. Food Supplies and Protection. - (a.) Food Supplies. All 
“ae foed,. including milk and milk products, shall!.be clean, wholesome, free 
: from spoilage, free from adulteration and "misbranding; and safe for human 
:.. “consumption, oe an ee a oe re 
ne § NOTES 0, ee hae Ba aa La 
peel, Tf non-a¢jd’ or low-acid home-cannéd @ods are used, they should be 
. ">" s boiled for 10: minutes in order to destroy’ any toxin that may have. 
, - been produced by bateria surviving the canning process.: ° 
Re heen ticks a ta) All foods’, while being stored, prepared, served, 
. and during transportation, shall be protected from contamination. All perish- 
-. able foods shall be stored’ at such temperatures as will protect. against + -— 
spoilage. Alj-potentially hazardous food shall be maintained at.safe. 4 | 
| temperazgpes (450F. or below, or 140°F or above) except during necessar yay 
_ .. perieds of. preparation and serving., Frozen ‘food Shall] be kept at such #¥y 
temperatures as to remain frozen, except when-being thawed for ‘preparation 


. or use, Potentially hazardous frozen* food shall. be thawed “at refrigerator | 


temperatures of 450F-or below, or quick-thawed as part of the cooking process; ~' 
or. by a-method approved by the Sanitarian. An indicating thermometer. shalT’..’ 


" ‘be located in each refrigerator. Rg fruits and vegetables shall be washed = *. 


thoroughly befere use. Stuffings, poultry. stuffed meats,and “poultry, and a 


a © gata a Sag gee 8 poe 

: ey i a ee oe 160. ee ena ey 
; rs : : : . ~ : Let ay ‘ _ ae ; - a ae _. 4 : . . les . 
é oy . “6 £ : - ct came on = : : ‘ te @ - 7 . : 


ie a oe. oe a | 
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* “pork and. pork products, ;shal] be thoroughly codked before being served.” 
’ Salads made of meat, poultry, potatoes, fish, shellfish, eggs,.:and othen— 
_ potentially hazardous prepared. food shall be prepared, preferably from. - 
chilled’ products, with a minimum‘of manual contact; ‘and on surfaces‘ and * ~ 
with utensils which are clean. Portions of food served once to an 
individual sha} not be served again. .’ te OE eg 
' Live pets should not be ‘allowed’ in. any room:or area in which food’ 
is prepared or, stored. Live pets, unless caged and restricted from the 
immediate eating area, shal] not -be allowed in any room or area in which -' 
.'« food is served. ay ae ae ae ae” 
@fefrigeration facilities, hot food:istorage facilities, and effattive 
insulated facilities, shall be provided as needed to assure. the. maintenance. 
. Of: all food required temperatures during, storage, preparation; and serving... - 


bee Containers of food shall be stored ahove the floor, gg clean racks, 
shelves, or 6ther clean surfaces in such a manner as?to be rotected from 


-spiash and other contamination. 


= ta: ‘ ° : - aie oi : Bs A 
ITEM 14. Food Service Persons:. All persons* while preparing or * 
... Serving food or washing equipment or utensils, sha wear clean outer. - 
. garments, maintain a high degree of ‘personal cleanliness, and conform ? 
:. to hygienic practices., They shall wash their hands thoroughly -before a 4 
‘. starting work ahd as often as. necessary to remove soil .and contamination. 
. . After visiting, the toilet, such persons shall wash their hands thoroughly 
~° ina lavatory and in no-case jn thetkitchen sink. They ‘shall. not use 
‘tobacco in any*form whilg preparing or serving food. ; 


No person while affected with disease in a. communicable form, or’. ” 
.'. |. While a-carrier of such a disease,-or while afflicted with boils, infected’.. 
‘7. “wounds, ‘sores, or an acute respiratory. infection, shal] work in- any capacity © 
‘: "  in.which there is-a. likelihood of such ‘person contaminating food or food- eH 
" . contact: surfaces with pathogenic organisms. If the manager has reason to- 
Suspect: that any -person has contracted any disease ina communicable form 
or has become a carrier of such disease, -he shall ‘notify the localhealth. | 


department inmediately, .. + . ee ee ee ee 


. 


ce SECTION $.° kSeverabilit . If any provisions of these rules and regu- 
“lations or the app! ication. thereof to any person -or circumstances is held .~ 
“invalid, the remainda® of the rules and r tions, or the application of 


\ Such provision to otheK, persons or circu es, shall notebe affected’ 
thereby. : rr a as @: * et: Nae. 
_ SECTION 7. Effective Date. - These rules and’ regulations shall ‘be ‘in: ” 


a 


full forc@ and effect from and after September 11, 1974. . - 
160.0 5. | 
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on 8 oe ee Ee 2 
‘NORTH CAROLINA STATE BUILDING CODE -REQUIREY FOR ESIDENTIAL. 
"_ KEERING AS MANY 6: ANDSEESS THAN ig CHIW@REN GR ADULTS: W va 


Age < us N TEN: CHILDREN. WHO ARE DE PENDENT. are 
° ra ECTEDRABAND MED, .DESTITUTES RPHANED,. OELINQUENT , AND” . ad 
"NOT ANVOLUNTAR IY ETAINED., THESE REQUIREMENTS ALSO APPLY re 

' TO RESTDENTIAL’ ARE FACILITIES KEEPING--SIX-TO NINE ADULTS roe 
pha ARE MILDLY: OR MODERATELY RETARDED QR SIMILARLY: DEVELOP-. =... 

é BM BLED AS DE: RMINED. a4 THE. a AGELICY: HAVING - Real Ga, 


“AMO >>. THE AOL - 
ce CARE FF ILJTIES KEEPING TEN OR. MORE ADULTS § uiHO, Ms 
ARE MILD@Y@R MODERATELY RETARDED OR SIMILARLY DEVELOPMENTA 
DISABL! Db“ yt MINED BY THE STATE “AGENCY. HAVING LICENSURE 
9 JURISBICT RUABLE, we TORY, ae ‘NOT. Neale 


UNDE Be nos =. EXCEPTION 


a 7: 
"RESIDENTIAL GARE FACILITIES KEEPING S$X-70 MimspBUL AMO 
ARE MIEDLY OR NCDERMBELY RETARDED ‘OR MSs BLOPHEAYALLY 7. 
DISABLED AS DETERMIN “STATE -AGEMAY HAVING LICENSURE 


JURISDICTION; TRAII MBULATORY 5, A"9 NOT pvouur NTARILY7/ ~ 
DETAI¥ED SHALL BE CLASSIEIED AS: GROUP ‘A ~ RES DENTIAK CG 


tate eet has a re sonsibit} 3 
ake sure t ad a ve Beir | 


520.2 2- An] Hesidential care. faciiitieMheeping « as. any as < ae 


520.1 - The’ facility Wat be licensed by . 
: , 00. periodically reinspect\the facility to 
9 for is no more than tie” icense ; calTs for.? 


ten persons not involugtarihy detaisied, when, of .othe than’) proof. conse 
- or. semi=fireproof constructibm®, shall not exceed: two Btorié height and. 

“shall nt. exceed 1900 squard feet per floor and if woe bd fraffesso Steaction and 

gne story'in height’ shall not exceed 2500 square. feet in are g, MR Lxisting 

buildings. Any occupied attic Shall be. counted as aMagd it f6ne <a 
., determining nermissible building h@ight. Basement ardas used ak hat 
“§pace: count as a story. A paserent is not#cgunted as ja “stony IK at feagt *5O% 
,itsugledr heiaht is below arade. .-Jee Nort Carolina Sty te Building [dle 

By NE: bu 1 | dings, of 5000 SF maxynum, gros area require y- hour pros Liceiom eg 
Bis Beat 2S ae ae 
HE 20. 3 at AT Walls»: Bar iti ong, and aitin ss all be of non=coihustible . : 


, a ID 054 o. 


Ree Rus: /trave access to tio” remotely located, outs ide. e 

fi-Hoors ,to: thes two Temotely located; ‘ou ide exits mus mt . 

‘istance: of. more baa ies feet medsu rom. the roy . 

a -'to. the peint at ‘which tivo arate, outside exits can be.reached. ants - 
Pas e 2. of-all rooms above: the first floor shall have unobstructed one : 

_ Separa: nd distinct ways of. gress extending from. the. upp ta to ; 

such ways of egress. o. be so arwanged im y ein be eae roams that , 


| sthe. gre 
5 aaa ‘e on one’stairway, the other stairway can ‘be reached by the - 

ee upart Sloe aver" pas the stairway involved Stairways must:-be 

hone hour fire rated. walls anda minimum® 

Wth a self closer. Basemg@t staits, whether ry 

_  ye®d “For habit ble’ pace or not, shal? be enclosed wit one. hour fire rated . 

' fwatls and. solid cor@jdeer equipped with self closer. xterior metal fire - L 

escapes meeting requ étients. of. the wel rolina State ‘Building Code | ary es 

ce ee as exit stairs. oe coe Viren Won a 

‘ OT EY : . 


SAN Paene:. fo ers Pus 


we ne of. 


TR 


=. aan ie ‘\ 
] have ® ‘an outside window that can be 


cs opened wile of toodlsSfo:: rovide a clear opening - not less than 7 
(hte in l¢ fieneton® and 432 squate inchesNin area; or if of fixed glass, 
‘ mgs t: be rN east 24" x. 24 wit! thi id ZoF: the opening:.not more than: 
° “aMaboyp the: Floors. Rae ? is ct ae 
ae "520.5 “f= If? “a: res Mentiai gare Fac ity:keeping six to nine ‘pe sons is’ of og 
Ne other: than fireproof Wess emi = -fireprd fF. seeds On, occupant§ younger —. 
a. 


Od 9, 4 than ix years of age Wslee on the fi with ana Tt. 


520. x Fue). burning. space heaters f Floor... 
eee heatérs are frohtbited ee \ 


“620. 7' - “uhben of athe Miah. Firepro@f or geemt- -£§Bbpr oof construction, all, 
residential care facilities keeping sixsto nine. persons ‘shall be equipped . 
. witha. approved smoke. détection devices or a U.L. approved automatic 
ae fige Metection system, Hfivaddi tion to “others pequirenants specified in 
— Section: 516. q fc).: : _ e : 
7s . _— i : " 
“520. 520.8°- All residential care: facilities keeping” six-to nine persons’ must 
ait abt sengtall a manual fird alarm or ‘sig a} Stee which is audible. eae one 
os e. building. we 


- §20: o - ‘for ‘every..1800° square feet of floor area and for each floor hare om 
om ee TeaX ‘oné fgge- extingui sien, Fire extinguisher shall be provided. in 
> + *, accordance With t standards of the N&ional Fire Protection Association for: 
.,First Aid Fyre Righténg iances. . Fire extinguishers shall be TNSPER Sed 
~ regularly and kept. “fer ed ahd Fitted at all times. ; = 


e - 520:10 - Alf-eleetrical an 


: _. Laboratories gh r 
‘  s. installed acéorving 
ins or. 

spect 


Gg. uipment shall he approved. by. Underwriting 
Thy: recognized testing laboratories and shall be 
i ee TASErUGhIONS and approved by the loca’. 


aN 


“a 
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— 20.13 -' Flammable material ; such as’ gasoline, kerosene, fuel oil, etc., - 
shall be stored according to regulations set forth in thé North Garolina 
° - S@fety Fire Law. ane -_ eee a 


- 520.12 ~ Noslocks, bolts, or fasteners shalk be installed ‘on exit and room. 
doors which would prevent oécupants from getting out by the simple operation — 
; - Of-a single knob or Jever. - Pst; = 


~~. 


3.4 windows with one-half of these windows openable: 


» 520.13 - All habitable rooms must have at*Teast 10% of its floor area composed 


. 


“"409520.14 - Every home shall formulate a plan (in cooperation with the local 
'* Tire department) for the protection of all personsNig the event of fire and . 
for their Ever Hart 6G arena of elise and from thes yilding when necessary. = 
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_ whieh. many of the jtems were derived. 


Pee an ; a Poe a ae 
The aroup home abaluation: ‘Forni ‘on the#folowtnd 8 begh- 
designed - to enable: the program.and,others. ta Téaknitm tem 
strengths and weaknésses of all plases of. their. enemies “tens ° in tee 
form are derived fram the. North Carolin a Group Home.’Standards ‘amd. ether: 
“ documehts; however, the questionnaire. Shout ‘not be. considered an. Soe 
_exgtuatton of the effectiveness: of. the program nora -standards reviews. 
andes ne it-should -be used-a$.a.means for. re eae gle of. the 2 GX 
Grodp Home needing| more detatded examinations: Ses 


‘To complete the questionnaire, Saverat persons may’ have to contribute - 
information. Nearly.all items require a “Yes” "No," or "N/A"“to be: d 


- circled; no items should be skipped unless asparenthes ized. statement instruct 


the respondent, to skip items. Several items are open-endéd tg: the extent. 
that numbers, explanations, or lists are also requested; “depen ing on 
whether a "yes" or “no” is circled. Select N/A when the item is skipped or. 


“not applicable ‘to your group home. In the event that lengthy answers. are 


required,. feel free to use the bottom.or other side of the page. The | 
‘reader is referred. to the parenthesis to identity: the s@ndards. from 
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ee - fe 8 Sas : Seneral Information a _ wee  ! oS is 


P private iP Nvite Board: De ee 


Name of chairman of the board: 


“Ww 


i oe ‘Address of Group;Home: 2 , pan ses eae ws 
. ~ : ; i Pie ‘ : ; . "i 
. (street), | Cetty or town, oe 


“Telephone of group home: 


po 


5. Name of group | home pa 


wu 


rz 
Gs. * wh e of group a administrator: 


re Ara Mental Heal th 1 Group Home Coordinator: 7 oh t= i , 


Group hele capacity (licensed): 
10. Number of residents currently in home: 
-W1. Type of ‘license: (check one) 
Pa? Group home for developnentaliy disabled’ adults. 
_ ib. Family. care hpne. - ; a 2s Me, : i a 
es for aged” and infirm. 


, : 12... How is the neighborhood ‘zoned? “* 


’ . @: 


v . 7 2 ‘ 
J * * 
: t 


a 


‘<) 
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14. 


Senta compos fori of hgme kcieek one): 


* Size of group home staff: ; 
cNET names and. og) 


; 2 rr _ 7 oe: Be SE. 
a ce arr oo 
Y re ee a es + 
ae -~ a 
® . r 
‘ Be ae” 


of a > : 
Mal e te ae : 3 a 3 . 7 “Se : ; 7 
Te ” ee : , Te Re  & . = 2 he a 
Female gE sea oa -. rs’ 
a ; a ms) A : yet 


s. 


Coed. : - ae “al Poa ee ae oe aa 


Governing Body: gs 


“. 


fine aie Home is ore by. a firivate non-profit Heard: : 


_(f nO. 99. to C. 

22: ee y 

vgathe overtthg. body: is sat eonaciauted: under the pro-- 
y visions. .of the North Carolina Non-Profit Corporation Act. 


«(Standard 1) Saari i poo 


i A. 7 ‘The articles of incorporation, bylaws, or sonetieueion 


_. .~ .deseribe the purpose for which the corporation is 


C. The membership of. the governing body includes 


“organjzed, provide a governing body, and describe: the 
*. member hip and responsibilities of the governing Body, 


B. ~The art cles. Of incorporstion ‘and, bylaws describe 

- . the procedure for selection,) tenure, of, and removal: 

. from office of members of the governing body; the 

. responsibility and duties of. each officer; the method : 

‘of. amending the bylaws; providing for assets should the 
corporation dissolve; and the responsibility of the. ‘% 
- governing body for the‘formulation and implementation 
'\ of overall policy as required by the North | pias . 
_ Non-Profit Corporation ct. 


representatives from the fol lowing: ee 
Li the Area Mental. Health Director op designees 


2) county Department of Social Services; 
3}. Tocal Association for Retarded Citizens; 


a 


‘ 


y whe o P ‘ eee 


eet ee oe apie 
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" 4) other interested consumer groups and citizens 
Hs (example: financial advisor, lawyer, represent- 
ative from a.sheltered workshop, work activity, 


. recreation or adult, activity’ program, educator, Pie? 
ee in Or. physician); ; ae io ‘Yes No 
ae ~ 5) other relevant agencies (example: vocational - eae 

. rehabilitation, health, university, community a P 
(lish or, technical institute); ee Yes.. No 
st - : = . 


6) the regtonaT mental retardation cent _ 


officio membership).. Yes-. No 
D. ‘Members serve without -pay. “} —_ Yes. . No 
_=£.: The membership meets at least quarterly. Pou Yes "Noe 
'*s  F. Minutes of all official meetings are maintained... ae Yes No 
: G. Standing Commi ttees have been established and ee 
-, meet regularly (e.9., Personnel, Buildings and : 
. , + Grounds). pF | ee Yes , No; 
2 ? : 5 asta? . 7 . et . £ v oa 
. . H. ° List Committees: — ——— os oe ; 
nt ae = = oe eee", 
a fe A group home coordinator has been designated by a OS . 
_ the Area Mental Health Program. aa Yes No/ 
Be The governing body exercises general supervision and: . . = 
’ @Stabl fShes policy.’regarding Property, funds, manages, 
‘ment, and operations. (Standard 2) 4, 7 eee 
; os. . “AO? the group’.home has a valid state license to a 
Mist SA, a OR oe ee ee Yes’ No 
Bs. The, fo¥towing-has occurred: | af re fe 
- | 1)/An_anayal budget is prepared; es Yes No 
: 4) the financial, record identifies each-expenditure; ( 


a quarterly individual resident progress report 
“and a quarterly financial report are submitted to  - ° 
the Area Mental Health Program which, in turn, 


- “reports the results in the quarterly.report to aa 
( es the Regional Mental Health Office; [ Yes No 


ve = “ee 2 : 7 


& : es ae , : 


RE. 


Rs. )- 


o 
ERIC 


A, 
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of 


4) the financial activities of the progran ag 


(List) 


ene ce 


" 
a audited annually; . Yes 
5). residents are allowed to handle their 
funds; and - eo ~ Yes No 
6) eath. resident is: counséled and kept. ‘informed 7 
of” his financial. Standing. _ ; Yes go 
The Group ‘Home 4s operated ‘by. the Area Mental Health. . — _ 
Program. (Standard 3) ee -. Yes No 
. (If No, go- tok.) a feet oe - 
--The* governing body of- group. homes operated by the . Ne a 
Area*Mental Health a So is the local Mental , ; 
Health authority. ca “Ves No. 
“The Area’ Mental Health Program has “established a | oe 
"group home committee with an el: ed chairperson ee : 
- . to coordinate .group home services a? _ +» Yes s~ No 
t The group hoi committee is compr is@l of at@iast. : a ae 
; six (6) memb Ss with representation from: - "Yes No 
" the Area Mental Health Director or his. designee; Yes No 
2) the local Association: for Retarded Citizens; ° Yes No ' 
. °3) other interested. ‘consumer groups and eirtzens: aa Yes No 
(List) ae re ee | 
: oe ek 
4) other relevant agencies. 1. ae Yes . 
(List) ge gt 3 wat a ee 
4 , _- _ . _ : Ps 
a —— i = : = 7 — eo ” 
Dp. The group home committee has: _ 
1) ‘rackived reports from the group home; Yes No. 
. 2) maintained minutes of each meeting which are shared i 
with’ the gommun ity mental health center. Yes. No 
BE. A group home coordinator. has. been’ designated by the vs 
- +» Area Mental Heal th Program:: Yes No 
- Name: - 
F. Standing on ecconnel: “Butidings ‘and "Grounds; go 4 
Finance, -etc.) have Been establ ished and meet regularly. Yes. No. 


Sy pppeN TX Pad 
as -_ - : wa : \ a _ : _ sf 
4. The group home has ‘developed relationships with public. 


- 2 and private agencies for the following: 
| _. (Standard 4) ae of aed 


es AL. Staff training pau : 
a (List agencies) 


aaa " a 


B. ~ Program evaluation se . _ ar _ , pe 
T — . + 7 - — " - 
4 —_____ : z = f é . 
es ile Technical. assistance ‘or consultation . 


(List agencies) . een oi 


4 * 


ea a seage 
5.* -The group ee (Standard 5) : 


. A. The managér('s) has specialized training and work — 
a2 . _experience-with developmentally. disabled persons, 
: and has a‘high school diploma and/or passed a 
high school equivalency certification. 

ye {List education, training, :and experience. of 

_ - - home manager(s). . : 


~ : . ‘ —_— ‘ 
- : ? 


TOT’ —w— 
n Ceo ee —— - —— . 
The manager has. experience in programs. relating: to 
Mental retardation... . we os 


o / oe " 7 = re : ; Ser me oz : ~ an - . 
7 = Bro - = = Same - . ™ _ = 8 . 


ee. 
oot 


» 


on their qualifications and abilities, without regard. to:-sex 
race, color, creed, irrelevant disability, ethnic or nationa 


origin, or membership in an.organjzation. (Standard 6) « 
A. AT] members of the group home staff. are at least 18 . 
years of.age. . ar ar 
Be The manager and staff had a physical examination prior 
t "to employment and annually ‘thereafter. a 


io % is 
: oN 4 


6.°. The hiring, assignment; and promotion or-employees is baséd 


1 


Yes - 


‘Yes. 


». 


Yes 


Yes” 


“Yes 


és 
= (List agencies) ae ae ee 


No 


No 


No 


| flo 


-.No . 


No 


No’ 


7. 


, 


A phrsonnel recéed is maintained for each staff member , 


- tngluding his job application, references, and results 
of th . 


annual physieat examination. » (Standard 7) 


The group home. has: a manual of Personnel Policies and 


Procedures. (Standard 8) 


. A. The manual conta nssinformation deal ing with: 


1) grievances 
2) career progression ae ata 
3). Teave (off duty) _ . t 


“-.2 4) work schedules 
y 3) holidays 


6} pay day 
7) pay plan adoption” 4 bas 
8) Affirmative Action Plan af: 
9) Human Rights.Committee iY 
10). recruitment and selection ., 
11) staff gevelopment and educa ‘iof - 
_- (in-s@vice training) fee tS 
- 12) employee evaluation 2 : 
13) employee-employer relations! 4 
“+ 14) job description and salary plan. 
. . 15) retirement: 
' 16): Social Security fae | : 
Ne ‘insurance rv os 
Workmen's combasgation’ 


“ 


18 " 
19) plan-for yearly” médical examination % 
. a access to professional tiearacune 
21) evaluation 
22) ‘severance Procedures me” 4 jects 


‘Yy 


. 7B. _fach angloves has a copy of the manual. 


9. 


10. 


When resident(s) needing care and supervision are in the | 


home, One staff member is. on aye at none “ 


— {Standard 9) ; “ 
: AS There is one ‘staff member: on’ call at ail times. 


Be There is one staff member in the home at night. 


| Ther! isaan in-service training program. for eaproyres 


(List) 


@ |. 
ERIC 


- of the group hone. _sotanaare 10) 
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“Yes 


163 


We 
) 

12. 

13. 


By *Local fire authority . 


ms 
aR” 
A : aaa?) 
S 


AL The group home participates. in pre-service training | 


which includes: 


1) orientation tp community organizations; 


_. 2). introduction and orientation to. the regional mental.- 
“retardation center: and the mental retardation unit : 


_: of the regional psychiatric hospital; and ; 
_ 3):on-site training in a group’ home. & 


_ tae ‘Licensing and Evaluation ** ° 


The group' home has been evaluated within the last year. . 


% 


A: It was an external ABuation. 


By whom? ~ 
B. It was an internal evaluation. 
-- By whom? _ eee 
Recommendations were made. . ee 


D. (IF Yes)’ Th@greconméndations were implemented. 


The group home has met.all requirements set forth by the 


- following agencies. (Standard 12), 


A. County health department 


nd 


~C€. North Carolina Division of Facility Services: 


Persons admitted to the group home are’at least’ 18 years 


-of age or older and are in need of a supervised living 


environment within a community setting. 
(Standard 13)’ |. - e * 


cy 


(If No, explain. ) 


A. At least one-haJf of the resident population have been 


transferred from the regional mental retardation centers. 


“and the mental retardation unit of the ‘regional 


psychiatric hospital. . . j 
(What percent have been transferred? ) 
e | a > 
* @ > 
Leia 
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‘Yes " No: 
Yes "=_.No 
Yes. No. 
Yes . No 
Yes ° No 

Yes No 
Yes No 
Yes. No 
Yes No 
Yes No 
Yes. No 
Yes . No | 
‘Yes “No . 

a 
Yes No 
Yes * No: 
* 
i 
& 


AL 


. - APPENDIX P.1. 


‘B. An admissions ‘committee has been. established. 


“This committee has written procedures for résidents 
which include: - . 
ve ‘written criteria and procedures for admission 

(for: example; sex and. skill level) for those. 
‘referred by the regional mental. retardation - 
facilities, community and other residential 
hentia: 

'. 2) referral material for. each prospective eatident. 
‘includfng medical, dental, psychological, social, 
vocational, and other appropriate data deemed. 

" necessary to the ongoing devel opment of the. 
resident; 

3) personal interview with the individual referred; 

is es ) a process ‘to orient the resident to the group 

ak home program. 


G. Prior to placement, referred individuals and their | 
_ families, advocate(s), and/or friends fad an 
“opportuni ty. to visit.the group home and the program 
~ in which the: ‘individual will likely be involved: 


.9°D. AIT referred individuals made the: final deZteton bs 
participate in the group home program. 


E. Family, ‘relatives, advocates (s) or friends. had an 
oppor tunity for input in the. decision process. 


- 


14. There: isa written procedure and understanding with all | 
: parties concerning referral and discharge. _ (Standard 14) 


A. Referrals shave. been made when needs of the individual 
* resident no longer were met. opment iarely: within the 


2o 


B. Documentation has been made as to the reason for 
“referral, or: discharge. 


; 15. There isa written agreement between each’ resident and the 
>. . group home, which states the responsibility of the group © 
home’ and the pe of. the resident. 

ue 15) - 


A. The vesponsibitity. of. the group home includes: 


: a 


1) documentation of: goals developed in conjunceion. 
ith the resident; . 
2) sBhe group. home has made provisions with the -- 
jounty Department of Social Services and/or the 
community mental health center ‘for the development, 
implementation and periodic nev ien oF individual . 
goa) a _ 


home. .  - it - 


. Yes 


Yes 


Yes. 


Yes . 


Yes 


Yes 


No | 


No. 
No . 


. No.. 


~ No 


No - 


‘No. 


No 


Lie Se | Oe RS ee . © oy, APPENDIX P.17. 
eer oe ao 3) vate. to be eee and iethod. ae verre: vo “ + Yas. | No. 
eo we 4): resident's. right -to Briyacy and le sure’ tine ae ee ea ee 
CS, eee Pe se within responsible limits; "oe. Yes «No, 
Cece F< 5). ‘information regarding resident's. responsibilities . poe 
yh LS. an relation: to-rhis: Tiving “in the home, which has : 28 
eo eee a been conveyed in such a° manney. that the resident. Bs, SR 
oe. | “understands ot ‘Tesponsibil ities. 4 eos, Yes * 
‘ oh * ‘The responsibitity, of the resident includes: 7 : ay 
7 Oe a tk A): : accepting: naa tiie: in, the group fiche ‘a eas a 
a | ue commensurate with his intenests,-abilittes, “and: goa” ae 
eu. ee oe _gplans ‘to enhance feelings of. self-respect and” to Fee 4 ia 
““develap: s Skits of. independent: ‘livings- «. oo“ .Yes " No. * 
2 8 a. respecting;fhe rights e all: persons, eked mH 6, ee -— 
eg fs “the home; Yes *. NO: 
ee 3) respectingthe opeverty | ‘of other” ‘persons. . . .* Yes. . No”... 
a te Lae 4) agreeing to participate. in the 9] ofp home: program aa No © 
ca ae ", and : . a ~ es - 
Ne Tes eB) ‘sharing in. dafly: chores. x Ss gM iteg' Yes No” 
. : rete “The agreement has bee signed and dated by. -bothi parties. “Yess or No 
! : cer ae 2 sie The agreement has been ‘revie ied annually” by. the resident, | - 
eget it and thé group home. =; 7 "Yes No. : ’y 


igs Tee Volunteer services have been: uti lized by. the group | rome. Yes © No “ 


as | ae (2 nec Voiunteers have received training. - Yes. - No. ; 
. (Stagdard 7) : oe ce ae ia, &@ a ae he 
al / From whom?: oF oe es Jp oe st a == teed og ee 
18) An advocate for ‘the Miran f has : been gatatl ished. Yes. Ne 
. _ (Standard. 18) of ~ OS te, & 
ae 19. | There is a clearly defined : system «cence resident robs as ad 
2 “any iecreNaliess or patrc "(Stay rd: 20) | : Yes = No | 
: “ 1 x é td oa Lo” Be ¢ _ : re : - : 
= Briefly descr tbe ‘ar tevance., SYS tem. ae . 
on = i | cage ‘s ) ‘ an A a 
“20? | Residents. ane oe, diuaaes: in eam eh eetommant es my ; 
oe uae ‘sheltered " "workshop. program (evatuation,: training, or in oo" 
: activity). or in ‘an ae dev lope) oy ee NGS 
whe "(Standard 21) : . ‘va cue 
: ‘ le 7 
. 6 af - . See Ow $ 


pe i | ; ’ * % 
ae « . \ , : aie + a 
d 7 ; 7 . ae . i oe i. a 
There: is an education progr for’ staff. nd pdibieite, Lg Meee 
a which involves the principles of: rere ae o * ue , 
and Control ‘of specific: Higards. {Stagdare 24) «. oy Yes 
ae 
ae AL ‘Fire dril}#programs ‘ ‘are conducted ona formed a 
po Rs basis and when: a new. resident { is: admitted ¢ a ne “Yes 
x gt o -Ygs : 


ig a. sd Residents are Sihineg! ie persoriat aa ne ae a 
“we 8" and safe wor kiag. and “living sai ie 


cane 22. Ps At least one start taamber *ha&: been; nvcert tied in’ ar a a eo *. S, 


> _ aid training. (Standard. 24). * @ Yes “No”. 
By whom? ee ep . me of. 
~ he ‘ : : ; + if : ns ig ‘ Res es ies mat : F 
a The group | home progyain : aximizas’ ta, re ‘deists: Yndépendent ; are 
a... living Status. _ (Stagdard? ye 528) ada ee Ue! ee Ves * ONG 
a See Residents have “been: moved. fron, more sto “less! Pan 
woo stryetured Tit ings; larger ) shal Yer Rilitiess Py 
ae aud wo and. larger Tiving’ units "tg 3 Nera i Baines Yes No 
a an 7 (iF ies» How pu ; "i wae : | 
es a an $ ‘ a: pe 


a 3B. Residents: have “oved: ‘Feo: reli ae resi- 


E Temgh i i ences depeadent to independent ser eetey | a _ 
wae Te as to es ess Ti ce é es is : 
nS ‘i ‘? = 5 


dye 2. Individual caslgh 


gal have Been develop with al residents<~ Yes No — 


a ae Co 
Me gos: ia . 


we 4 Vee fet 


a res hese tvictiide short-term de ‘doals. ‘leading a Tonge 
ae ws ae . term goals. . These’ arer oy og a re 
rn *B: oe he : 
te i, 1) buil#on on the strengths of the fet dents Be 3 ‘Yes ° 
ae Oa are reviewed on a quarterly basis;. ‘ e Yes © No 
i a 3) ‘are date. specific and ‘clearly, written in positivd i” Roe ae 
ate NL terms go "Yes No: 
ae ee oa) identify staff responsibilities to assure goal a eee 
oe of > attainmenté: , oe ° Coe Yes * 
ee ~* S)yhaye. been used for monitoring,‘and evaluating: an 
Ye oe oe progress | of individuals in the ‘program; a 7 Yes. 
ae a - i re statéd jn. behavioral terms. eat are’ 
a -_, “measurable. 4 : * Yes 
= Ree es * iat ne oo a oe 
- B. ‘Ipdividual goals B iosrinao Coordination with. 
7 aks Sepp home Staffga and, Sach nes iden ee 
Ae ee Re Te ae! =e 
Fe pow Sins. SVE 
) ee “ . wa 
a Ney ; ’ 480 oe 


ot | 


| Se, Ne a a. “SAPPENDIX P.1 


MB ; 


25. " written iid vidual. “goal Blah. record. hase na intatned ro 
Pay for éach resident. " (Standard 27) i 


t. 
As t At records ‘progress in tigi the shjeceives: 
. i sagt a in. the individual ieee plans and | 
- . ia has’ been used:as a 1 review, study, and ‘evaluation . 7 | 
e “of the programs provided by the agency for its. 
Tg r. pean: ane . ‘NO : oa aS? 
7 ‘gi r .. » Homma za tion and Prograh Guidelines u - . 
nds 96, activities, routines, and. rh $. of the mera are age: Moe. 
so and. culture appropriate. , (Sta nga 19) # | 2 MES 
= 27,. Residents. have an opportunity to scauike secconi SKilIs -. . e 
so 4". that.will make them more independent and self-s ufficient.' f : 
se - (Standard 20) kk " a can F 4 
: @ : e. . ; ag? ant ms a 
OM OAS Residerits:’ are counseled pda are Keng ‘informed of Ps 
eo their ‘financial. Standing. meee ts fT 
v : 8. ; Resi ents are alte owed ee own funds 1 : t = 
ee. A : é. . Resident's accounts Of ersonmy- inom are ane: 7 es a 
—— fap aie with aceeptable ace nt ing: “procedures. pee ¥eg 
; D.: ach resident ‘sets up a udger. a ae L eg No 
‘ : = fas at sist Gne of, ‘the ‘ollowind. ‘a 
2 3 banking: ‘Services “eo he — i(s ings, 7 
t a checking, oan). Ee 7 Yes. No 
toa . ; igh oa ae Bia = 4 
re Cae Pace Residents’ aca a ‘in fousdhaia Bre Foe We : 
set (food, househo good *: Pe ee ? / West “"No 


‘ , 7 G. Each, resident sha’ at Teast. o one hobby. - ce pice “> Yes | NOU 


ae "Residents participate th. phiyfical fitness dctivities a UP. Was ke Rags 


os “tunless prohibited dae to hea)th Aimitations: + we Yes. No : 
NL — “Residents: partictpage’ -in- outside ‘chores fen of Tawns 0 i Vc 
3 ee Flowers. garden, etc.). al cea owe oo Yes No. 4 
és, Dee “The group honte! fas’ aset. ot hone rules. os “Yes - No y 
Te Ka Resid germagte, feuntvel 1 in the planning and rule ae Se! eee” 
oe fs Nation... * , oe Veg a NO SS 


L. Madcon havect een infbrmed of. the Se cpbegagces of 
Violating me tf 


t. © Ne 
Bea 


ee a a a ae ene 7 


1 $ Whale OS ; i : av 
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3 2 oe tae : — — tt x _ 
.28. Residents are instrugued in the use of commuf¥cation = = = -v > 
: processes: and are al@™ved free. and unsupervised. use of ue UR 
communication proces®gs rast oe is neeeee _: | Yes No’ 
wy (Standard 29): gos 
& .Y ’ = ~ 
es ee A... bf ante hav -acceet to the telephone. for incoming, oe . ; 
ae local out ing calls. — 6 Yes_ No 
: Ad * wa 4. = - . 
. , B. "Residents have access ‘to pay ealephiones, or the Rf. 
ee at eauivelents ‘for outgoing Tong distance callss * "Yes < No 
e ~ Bes 7 Residents open their own mail. and packages. .e 9 Yes . No 
& é ’ » 
ae Pak * Residents do not’ have ‘thetéfnait read by the staff, “we | 
we , unless requested . ye the resident...- te : ox “No 
o 29s There is a mechanism whereby: residents have an opportunity, . p 


v _ to express their ideas and concerns which may be incorporated a 


s by Tinta, the program. (Standard 30) . : . - o> Yes NO 
“ " 40.) -- Tha Fesidents. have tine for: ‘social and ony plosica 1 develop-. G © . 
=e ment, both: individual ty and in groups. (3 indard ses No. 
a - A Pessroup ‘home has sponsored parties, dances, and. a ae 


: other community sociajgevents. ; Yes © No\: 
- os ™§  .(HOW often monthly?) ee a ns . \ 


2 Bagjoees avg efinedée: in auch recreationa} activities = 
allgames fayies;, boy? ing, has a and: 


— ™"* lexeursiohs. 
a a (How often’ monthly?) a 
“ene 2s Residents have space available to ehtgigain. visitors, : Yes: ‘Now 
i pane ; ee 
. Dd? They have the orion’ to have private: visits. aS oe eh Yesg No. 
»®» . , ‘ + " fang = 
es Residents visit | one, -énd/or. advocate, friends Oe ee ee 
gf (weekend, “hol ida: s)... oe es. ito. 
os > Resiiints: ‘take “tripe wid from the homes : ; ' = :,”™ Yes ", -aNo ” “ 
é they travel. th: pal bgp Be So le 
oe too 


hers. in grout: home a 


perae ie Yes" 

: ‘4 Other groups: *tamity, ete; be opts :, Yes | 
foots. ‘have’ been » tprineg in iy ete Farel nodes ore Oe a - 
Ptatiqn. -. wo ko ran 


Residents have. seittinitjates goctat"tontacts. - 


ae 


= =, J estdents he provided other's ee ee yslgreicntetes 
a, #e ~ ". for octal development aisha Per : 


chronological age. are ral ne - eck . 


ac? 
i 


a . 
Ke Resident has Sac e to’ take , part: dn conmuntty;7. - oe 
a ‘activities with non-disabled pensans (e. 9+ at stories. 


school , chufeh, sports). + ; Yes. : 
gia. re oh e’ ; , a 
: Pe When a.residert is net: perf 1y. capable of: staking: cs 
“ * . advantage of the- comunity activities, .a "buddy: ee ae 
“system fs available cla resident, advocate, ue og Aa, Uk 
7 wp nceer) + # » *, @ Yes | No 
#Me Residents are involved in planning activities for .) ee 
; +. the home. : . wae eo as ~"< Yes. No’: 
i ioe Resident? s family, advocate, and/or friend : a. 2 
sh for eietpare. vin aoe se hom activities. ee, - 


i a of* signiFicait maladaptive - 
! ons taken: by staff. 


Car tiained: to exercise maximum independence 49 a 
"M0. and maintenance’ of thefr own clothing. — 
2 ss rp re woe ; 
“wy Caan 
> SaTett. and purcilase: their own’ roe 
pendent ygas.. ‘possible. ; 


; cotushed. sil Tact, their: initty eating and: odkess . fe 
> bhentse' Mate : ae, to the activities © 
. “ ae tj 4 t oY a : . e 


a 
So thetr awn cl seein 


n> 


We: , : ck wanes wedi 3 prgdtegirssstons - 


an 


o Yes Es _ 
. Yes No 
MS LE. -shavingey 2 eee Yes: / No., * 
8 : ; Cee ‘Tearing: for. toenails and: | igen ae Pe Yes’ “No 
is. = “a6. | personal hygiene. oe _ - F . ia 7 = : Yes No ’ a 
ge BBL “Residents are encouraged and assisted to:use and’maintain 2. “ae 
Ss tit good repair the use of dentures, eyeglasses, hearing i. 
7 «adds, braces, ak prescribed ‘by appropriate’ sa da Yes - No... 
*(eandard, 34) . . . . eo 

oe ee ee ee. 
* ee oe gts 4 Resident’ § Rights 3 | oo es * a 
. 34. The factlity hat d written statement of polices: and | 

-. ' procedures that: AStandard 35) © > 


: A. _ assures eh civil Fights, of. all “resents a 2 ~ Yes No, 


be B. are in accordarice with: the pecgsactan of General 4 hg 
Pea og ae and Spec ights of the Mentat ly: Retarded of-the « (és 


eee « Internat: League“of, Socteties “ ‘the: MentallyS 
* . . os oa . ", Handicap 3 and, Og x we \ “ : * Yes... ‘No : 


. - 49 a describe thi ans. Of mak tag veal a avatlable ! : 
oe ee BO Pesidents ‘for. the protection of ern r’ igktss ot “Yes id No = 


| pesidents. are addressed. as’ # adults by. the grat i home +e " ‘i “ye 


stat gel C3 ee es < : 
residents are provid tthe dion of. ar ale os Am 


: * self-determpnagion). 
ae oy, ng fa, o oa 


a 


Beas to.di eid Andependénge *a “or "encourage 


ae a8 Ai restdaiitg av ie 
bow og eminent 


ee) FE 4 . 4 . ; der 
2 ut Dy aa Ss. 

- A plan, has bea am tmented for" - obtain x we dental 
‘> and-retated services ’ covering —oe i 

(Sta ard SY: A aaa 


ntracts ate ee nae. with: the ‘county . “healt 


tient cad a sane iee ac: 


a re ppp Pp, i mt 
. = e A ENDIX od 
. 2 _ Resident! has destgnated ph dian: apt hospital Service: ees 
is +a | in’case of emergency. re: Yes. No + “hs 
: - 4 sos . Lan aes a .& 


a D,. Resident ‘has designated dental, serv 


avatlable in . 4 De eas ge 
f eo case o emergency. - : ; Ne 


. Yes No 
ication. - , Yes . Nog: 
Ase Nosm edi {on has ‘been administered to a resident - - 


. 37. “fhe group hore has a. wef tten policy regardin oe 


oe & wi the written order by a physician. . . Yes ~ No: 
.B Pres inti (controlled substance) medi ation has . . ae 
: et . been ‘accompanied by a , physician’ & statem at on file tes e 
gk . in the. resident’ s record. No° 
€ : ae ae. £. 
ae ae ‘No madieation has been left:in resident's) room. : 
ete Me paseptias: authorized in-written Statement) from the 
—. — Nps ident’ s ee ka 
rn) ae Res {dents manage their .g@n medica jon upon. demonstra ; ‘ ; 
. : -tion and documéntationof: skills necessary to do so sgt 
er oe safely and a; ap keten statement from the res ident’ so = 
2 “Physician. . # ha, 7s ' ". Yes ‘wo :. aa 
i. Stik fd - a, : @ Pes os / : Pi — 
si “E. ~ The group home. 3 mete training. “py, am to en rer re a, 
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: This section of your manual. is devoted to public education iereten we 
| “which As necessary for the achievement. of your immediate and Tong- range goals. : 


: .As soon as a community has decided a. group home is. desired, a wv, Pub- 
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cg Existing nedia resources : ot newspaper ,. radio, peiey ston etc.) ‘should 
be used with discretion tg ‘help. ea inet aagseninarien at 
pubic informations =. Cas . Sy: 
. ' = — : 
ce “Community. relations can ‘eliminate many" problems before they arjse and 
_¢ Will smooth-out’ the rough* spots «as. the project is implemente The North 


Carolina Division of Mental. Health conducted: a study in 1975, * exaninine 
the experiences groups have had with alltel in which group homes were’ 
to bexplaced. . Issues ‘raised by the community ahd how . they should be dealt. - 

. with are summarized in a short’ report’ located in this appendix, \Since 
these -findings represent experiences Other North Carolinians — have “e this 
Tepart canbe’ very relevant, to ghe situations .you, may encounter. 


The “Following may assist. a’ grous “in ‘developing a public hitieatione 
_. ‘program. It is strongly recommended that this section of the manual: be . 
" reyiewed and discwgsed: thorough}y pfior to notification, of a salad public 
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eit PROBUEMS IN ESTABLISHING A GROUP HOME 


— | 
Introduction ..- i eae 2 _ Fe 
eo . ‘ i: = 2 ae . . : ¢ . No 
( - Persons ‘establishing a group home for the mentally retarded ina 


_ residential: community not only must be. sensitive to the communjty's 
' normative structure and life style, but also must conform to adminix 
'-Strative and bureaucratic regulations and constraints’ set forth by an ° ss 
array of Shbadiul anal agencies. Surprisingly, the manner in which group 
home develogers havé traversed this course never has beén the subject of. 
a comprehensive’ survey of persons knowledgeable. about and instrumental] 
“, In developing. such’ homes. OO ee. 6 2 ark 
ee ee . 7 C. as —_ , 7 a Cz. 
. ‘a Most. of the eSbevant research have been attitudinal surveys, of 
.. Selected population categories including the parents of mentally retarded 
“ thildrew (Bitter, 128d) Slunburg.. 1960): institutional employees (Babow 
» and Johnson, 1969), ‘professio als (Harth, 1971; Fine, 1962), normal peers 
» of retarded students (Jaffe, 1967; Straugh, 1970), as well some community - 
_ cross-sectional. ‘studies. (Segelman, 1976). Inferences drawn (from these 
- st dies have been. so inconsistent that much of their validjty has been _ 
 qwéstiioned: Gottlieb and Corman (1974) point out a methodological Flaw in. 
the prattice of conceptualizing attitudes as a unidimensional phenomenon 
and demohstrated throygh factor analysis. that attitudes toward the mentally 
retarded are composed of as many ‘as four “independent factors -=- segregation 
. in the conmunity,. segregation’ in the classroom,t perceived physical and 
, intellectual handicap, and positive stereotyping. _Another cuase.of. these 
- inconsistencies may stem from the varying context of the attitudes gauged. 
Polonsky (1961) states, "Individtial’s do not, react solely on the basis of 
\pressures from within; they are also responsive. to environmental pressures.” 


. 


- The volatility and unpredictability of attitudes toward. fhe mentally retarded; 


* was demonstrated tragically.in.a community where initial acceppance of a 


group home suddenly changed to. organized resistance once the House was leased * 


by thé mental. health, bls Oh retardation center (Siegleman, 1976)... The |: 
best way to study and’ pre ict community reactions to a group home is to go 
beyond attitudinal studies and "investigaté the .detual behavior tovard 
aetual (mentally retarded) persons" and their homes (Jaffe, 1967): 


Methodology se LTS | . 
acca ler” ware about community reactions, group home developers in North 
Carolina were a | a series of fixed response-and open-ended questions 


- ‘covering: that period between the initial desire to open a grup. home through 
_its formal. opening or premature.términation of efforts (failures). A total. “: 
of fifty-one -interviews were conducted during 1976, with respondents . 


.representing each of, the fifty-one (51) serious. efforts to Open a group home’ 


for the adult mentally retardeds. Questions dealt with the socio-demographic 


setting of th ‘home, “administr@tive processes (such as licensing, staffing~_— _+ 
and resi@@t selection), and’ community. relations.. Although much of the- — 
informatTOHn was statistically summarized, the survey was basically a series 
. of case studies, ' = es i me, ae - 
See es ee - gues © hens 
< Ay) > 
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| The Setting 


% 
North Carolina group homes usually yre ‘located in the central or . 
transitional zones of cities or large towns. ‘ Their neighborhoods are 
usually while, fairly stable (little in- and. out-migration) , and inhabited 
® "by lower middle and upper lower class white families headed by employed 
_ males. Though small in number, Several homes‘ were placed in deteriorating 
“~ neighborhoods characterized by. instability (11.8% of. the cases), high’ 
. unemployment (2.0%), -and dependent on welfare agencies (7.8%), That. 
. * these group homes possibly have been placed in rleighborhoods in violation 
ro ' of the normalization principle should be’a concern to those who do not. 
consider these locales.conducive to the making available.to the mentally 
| petarded. patterns and conditions of everyday life which are as: close.as. 
A _ possible to the norms and patterns of, the mainstream of society. 


a . Perhaps the more remarkable statistic *Pelatas to. the sreponderahce 
_ (88.2%) of group homes placed.in "desirable": neighbor hoods given the 
constraints impeding yet rushing site selection, “Out-dated zoning regu-- 


lations, resistance from- suburbanites’, generalized intolerance of difference, 


publicity ut ill-fated group homes’ and. drug houses have compelled many 
‘site-selection persons to search the.downtown where numerous homes are 

vacant or at least available mi large enough to accommodate the 4 to 10 -. 
residents and staff. These ne ghborhoods are so heterogeneous that different 


lifie-styles co-exist a ost anonymous y- and* "difference™ Cay is igre _ 


if-and when perceived. = 


Administrative Processes 74 


_ After the * compl dttop’ of the .somet imes spdutus task-of Finding a. 
‘suitable structure, the group, home developer's must deal with formal ch 
- in order to secure funding, obtain staff and residents, bécome licensed,” 
and lease or. purchase a\ house. ‘Imbedded in'the process.are a host of 
“problems which to-varying degrees retard or shatter efforts to establish 
group homes. In general's staff and resident selection, along. with licensing 
Aa a constitute the most prevalent difficulties, while mental health 
and retardation agencies and special interest groups can. be counted on for 
'. considerable assistance free of pitfalls. - EIStEAe! below are the many problems 
ito some explication and examples. 


SJ 


“1. In over half the cases (54 9%). respondents: aieeusced difficulties 
- with mental retardation centers (i.ev, inpatient facilities for the mentally «. 
retarded) in obtaining suitable group home residents. ‘Centers ‘were. accused 
_of "making release.(of residents) difficult by dragging feet;" “not supplying 
« qualified residents;" "not giving adequate information about residanta;* and 
“ "dumping of people. who wouldn't even be qualified. - | ; 


: 2. a The second most prevalent. concern occa in 47: 3 of ‘the cases) | 

~ involved the. communication and enforcement of-group home standards. by the . 
‘North Carolina Divisign: of Facility Services (a state licensing agency). .- 

, Respondents. either implied ‘or stated that the expectations coming from the 

. Division. of Facility Services often have been very stringent, inconsistent 

, or too hazy, often resulting in costly delays and expensive renovations. 
Respondents experiencing, fewer difficulties have been more experienced and 

uri lized their awareness of the standards to help them select. a site. 
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. 3. Staffing of group homes constitutes the third most common source 
’ of difficulty and perhaps the most chronic and debilitating one especially 
_ in the mere rural parts of the state. Over two-fifths (41.5%) of the res- 
, pondents quickly exhausted their list of applicants and had to search des- 
' perately'for group home managers and often had to consider delaying the.. 
_ Opening, of the home.- Among the possible explanations are the setting of ; 
too high standards for the positions, vague job descriptions, low salaries, 
the nature of the work, and inadequate Job .recruiting :techniques which * 


3 


often begin too late and occur in a haphazard fashion. 


4... Funding difficulties, a: Droblem in .41.2%-of the cases, often resulted 
' from the rush to open the homes before the fiscal deadline was reached and 
the money reverted back to the state. ‘ a ‘ 


; 5. Fire authorities in one-third (33.3%) of the cases required . 
extensive renovations in the home by ‘demanding the installation 6f fire 
escapes“ and smoke detectors. These often expensive and- time-consuming = 
alterations often came-as surprises to group home developers who often feel 
these requirements may: be too stringent. 5 : . 7s 
_....6.+ Problems leasing or renting the house also occurred: jn one-third 
(33.3%) of the cases: when negotiationswover the lease bogged down or resulted 
- in a document generally unfavorable to the group home in the ‘amount of rent 
-or repair liability. , , a Ss 


= 


-_ .7. Zoning regulations, posing difficulties for 25.5% of the cases, 
often presented group homes with the most severe test since most communities 

used them to challenge the right of the group home to‘exist. Meetings with - 

zoning board were necessary to review and interpret the codes to determine 

. the legitimacy of complaints from persons opposed to the opening of the-home. 
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: -8.., Difficulties with departments of social services (occurring. in 
23.5% of the cases) usually centered on reputed personality conflicts with 
DSS workers, “unrealistic” and often uncomunicated standards and the refusal 

to serve out-of-county residents: ¢ oy ' * 

9. The final major problem was in obtaining satisfactory training for 

group home’ managers. and developers, which either never came, was too ld%e, 


or’ of little benefit-to 21.6% of the Yespondents. 

‘Community Relations . . eo ye ate ee ey 
Of .considerable importance is the relationship of -the group home to the 
informal community structures... Community reactions to the homes resemble : 
those expected from the placement of any group home, be it for the emotionally be 
disturbed, the alcoholic, the drug abuser, or the, mentally retarded. Community ’ 
resentment usually stems from fear of physical Harm, sexual deviance, Toss 
of property values or ,intolerance of racial-sexual integration. (see Table 1)... 
Each these issues was raised in 24% to. 28% of the cases and resolved less + 
than half ;tha time. The only major Wuccess, group home developers had.alle- 
viating the anxieties of meighbors, occurred. with regard to resident supep- *. 5° 

a og oe 3 a ae” ae 
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vision; this issue, ‘srepor ed in.24% of the cases, was ns gta two-thirds 
‘of the time. The others, in. _the opinions of the respondents, created 
major problems impeding or| preventing the opening of the home (see Table 2). 
Whether or.not alarmed nei hbors can -be relaxed .and énlightened is not known. 
The existing evidenge sugg sts that group home developers knowledgeable. about 
_ public relations and the ects of grqup homes upon neighborhoods beyond 
’ their personal sipetience a d anecdotes are rare since little relevant ' 
. ‘formal training in-public r@lations has been offered. No.respondents knew 
of any research’studying the impact of group homes on property values'or 
_ could quote statistics demonstrating the peacefulness of mentally retarded 
' group:home resident§. Mere assurances that such fears are unfounded has . 
" been insufficient to convince threatened neighbors fearing the disjntegration 
of their neighborhood and home investments. 


- 


e 
\. Once battle Tines have been drawn between the moup home and neighbors, 
the struggle often shifted to a new forum involving(th®-judiciary, state 
government, or local! governmené agencies (e.g., fire authority and zoning.’ 
; board). The opponents to the group home by this timetmay have signed 
_ petitions, hired attorneys and solicited the support of politicians and _ 
other influentials. The struggle is. transformed into an attack on the 
' legality of ‘the home as defined by zoning codes and adherénce to other state | 
and local regulations resulting in more intense news coverage,. the involveé= 
ment of more community organizations, and crank calling. Any conceivable, 
blunders or oversights the group home developers may have committéd possibly 
becomes the basis. for charges, such as the failure to publicize the opening: 
of the ‘group home or canvas the attitudes of the neighbor's , Violation of | 
aoe boning codes, ‘and. ‘alleged colusion between the arenh home developers and the 
‘owners. , Y eo : _ . 


a 


Py 


; -In all be ‘Six of the fifty- one group homes sinveveds the group * homes. 
“. did Open though not always’on time and without turmoil... Lesson arned 
_”, «+ from'successes and failures, though aren in: no pangeses ‘do slggest Several » 
; . courses of action.” — oa : F 


The most generaldy accepted: sence stresses «a Machiaveltian ae - 

_whereby the group homé is established secretly and presented as a fatt 
accomplt to the community. ‘ Neighbors, seeing the. home in existence, may 

be disgruntled but wil] soon-realize that the group home residents are - 
basically harmless ‘and that resistance would be fruitless. Advocates 

of ‘this orientation see extensive public relations and neighborhood canvassing 
as counter- -productive, possibly igniting resistance by encouraging open 
discussions of ‘possibly explosive topics in a setting which: cduld promote . 
organized resistance. The ostensible successes group home developers have | 
had following this approach testifies to its prevaTence,. but not necessarily 
-to its viapility since no one knows what would have occurred. with a more © 
open approach. — é a 


' : , A fy 8 : 
Machiavellianism not only seems anathema 
- increases the group home's vulnerability 

discovered, those seeking to establish "se 
value and potential harm to the neighborh 
“munity but also the press and politicians 
home developers attribute much of their d 

* : 4 


Given both sides of .th 
community‘relations orienta 
different situations. “At 1 
'. in white suburbs,. 


AN 


-dnd in rural areas especially if 
fought the opening of a simildry facility or is anxiou 
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n society but also 

in, the event of a news leak. If, 
cretly a group home of dubious 

ood may alienate not only the com- 
representing them. Several group _ 
ifficult\ to-their furtive approach. 


e argumept, one ‘should’ consider refining one's 


tion so that.different-apptoaches are utilized in 
east: an al al canvas Should be done- 
t 


e community, has recently . 
s to‘resist any change : 


(e.g., the javasion of blacks); THis canvas. could illuminate the nature and 


intensity of -Attttudes, the 
“and the: viewpatnts of, powar 

Secret meeting withypotentia 
_ of any danger and. thus’ encou 
these circumstances; Strict 
well -aSsseeking powerful al; 
age bad publicity. 


_ legal battles 


earlier, could 


. Less coneern:over communit 
neighbothoods’ in the inner city and transitional zones. 

live with a gréat diversity o "deviance". possess 1itt{e 
or. loyalty while remaining 
hoods are often already 
and,smal] indubtries. « 


“ 


ful and influential persons. 


existerice of. potentially dangerous organizations, 


Such public‘or .- 


T adversaries could forewarn’ group home developers 
rage them to mdbilize their own: strength. Under 


sadherence to state and Tocal regulations as 
liances could protect.the group home from protracted 


e counterproductive. given the fact that 
the cases have jgroup home opponents been dissuaded. ra 


"Whichever approach is adopted: 


y replete 


sicaTly private ‘and anonymous. 
with commercial e erprises,.groyp 


y relations. need be given: to” 


Lengthy meetings with opponents,*as stated 


in Tess than half 


ae 


heterogeneous 
‘Their inhabitants 
e community pride 
These neighbor - 


quarters 


care must be exercised ratiénally by 


persons ‘trained in community relatiors and politics so-that the most effi- 


_ cient and effective course is adopted. 
crusade for: "normalization" and 


‘retarded will suffer an inordinate and costly séries of 


‘- % 


ean 
wo ae 


hahd'i caps. 


Without .such careful. planning. the 
deinstitutiondlization of the mentally 


a" 
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7 Table Ts os Bad 
| ISSUES AND CONCERNS RATSES°BY CONMUHITY (NEIGHBORHOOD) RESIDENTS* 
= "4 Ne Rat sed Raised 
Not '. .Raised* Partially Not. « 
“Raised Resolved Resolved Resolved 
. 2 (N)' °° % -(N) N)..% (N 
- Danger.of group home - a eee ee oe 
se residents to community 72.0 (36) 12.0 (6) 2.0 (1) 14.0 (7) : 
J ~~ Sexual deviance 74.0 (37)" 10.) (5) 2.0 (1) 14,0 (7) 
~ Sexual-racial composition o a ‘ ae . 
of home. | ; v- 74.0° (37) 12.0 (6) ; 4.0 (2)+ 10.0 (5) 
Supervision. of group «4 5 - ee xl - 
-_ » home residents = K - 76.0 (38) 16.0 (8) 9.0° (0) 8.0 (4) 
Impact’ on property values = 78.0 (39)" 6.0 (3) 2.0. (1) 14.0" (7) 
“Reason for’ deinstitu tonal- - 7 . ne 7s ~ 
-Azation ~ 82.0 (41) 10.9 (5) 2.0 (1), “6.0 (3)- 
‘Why .the community, ( (ngighborkete) -- eee - ‘J. 
' was selected —. 86.0 (43). 0.0. (0) 2.0 (1) 12.0 *(6) 
Dariger to group home - a LNs » oon 
residents | * 86.0 (48) 6.0 (3) 2.0 °(1) » 6,0 (3) 
Sterilization. 94.0 (47) 2.0 (1)., 2.0 (1) -220 1) 
* Permanence of group home 94.0. Cae 2.0: ) 2.0 on 2.0 (1) 
; 
— . : — 7 a8 . 
*Based on 50 responses . Fé ; 
= 2 “200 
s € : « 
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— “|Table 2: a 


ISSUES AND CONCERNS RAISED BY COMMUNITY CREATING MAJOR DIFFICULTIES* 
er .. 4 os : 7 7 


wy 
"Hone S  ® = “ i io /- 74.0 ° | {37 
npc on property values . a 14.0 (7)° 
Danger of,group home resideft to communsty 12.0° (6) 
/ ; Sexual deviance: i . | 6.0 © (3) 
“Sexual-racial composition of home ~ 4 i ~ So « (3) 
Supervision of group home “residents 3 a ae (2) 7) 


eo eg : 4 : : - 
’ ‘ ee < : = N 
: : ; 


a . : . # ; * . _ ; \ 
. * ‘ tee 3 y iy . 
> : S : x 2 ° 7 


ercentages total more than 100 due to some multiple: responses. _ 
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P rae aN, : . ' “ 
3. , SUGGESTED FILNS : as) 
> ; : AY 7 ; . . r < 
‘ The FoVlowtitg #ilms can be obtained cas 
. “as : ; = 
The Film Library. - witee- 2 
Division of Health “Services a 
Raleigh, "orth Chrol ina 27602 : es to 


Telephone: (919). 733.4371 t 


Coming Home (Excellent Ftim) Color 27-min. 7 


This film is about’ Charlotte. a girl in her-late teens who leaves a 
state institution to live at Elm House, a residentjal home for the retarded. . 
There she shares a "family life" with 11 other retarded young adults. She 
also begins a training program where use of community work and play resources® ”’ 
are emphasized -- a program which recognizes her riqht to full citizenship 
anc self actualization. This film is also about-some of Charlotte's neighbors, 
some who have come.to know her as a helping frdend and others:ivho are "“con- 
sidering ways -of removing ‘the home for the retarded from Elm’ Street." The 
fears and misconceptions held by these neighbors are aired at a public 


- meeting held with the director of Elm House, High School, College, and 


(Adult Groups. 


Beyond the Shadows Color 26 mine ‘ 


This film. 4s the story of mental + taedaeion seen as a “community. problem. 
Nearly 3 percent of the entire population are handicapped to some extent by 
mental retardation or mental deficiency, constituting the largest single * 
group of handicapped people.’ Mental retardation results from injury or 
‘mal-development of delicate nerve tissue in the-brain. This damage may be 
caused by imnumerable factors ---ranging from disease to abnormal blood °° 
chemistry -- and is generally irrepairable.& Consequently, the mentally- ~° 
deficient individual'’must face a lifetime of Timited expectations, a lifetime: { 


in partial shadow. The film reveals toth problems and demonstrates: how, 
through self-initiated effort, a community can take steps to overcome /ts- 2 
fear and prejudices and unité@ in a program to help its mente y. handicapped. ‘ 
Especially gqod for civic groups. - re ee : 

4 ; ~~: >, 
To Borrow Films: a ie a ° “a 


‘1. Forward your request as far in advance as pols itis (AT LEAST TWO 
' . WEEKS) of the date on which visual aid will, be used. WE MUST HAVE 
act TWO WEEKS NOTZCE OR WE CANNOT ASSUPE YC) OF RECEIVING DESIRED FILMS. 
‘> Tf possible, specity alternate dates and titles ‘in order of your 


ge a ‘ preference. We must insist that you adhere to this. policy as we 
do not have sufficient personne) ‘to take care of. last minute ; 
requests. ~ ... . 8 re 
. ¥v © a . 7 F : ae 
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Coe ke ae ag | aia eZ 
~t ag * << a : : ee : eg Wa Pos 
= ° mF ‘ - ae er rn ae 
| ae cr oe tae | 


"2. Tentity’ -jourgtf ., your’ ed en or *your group . for which 
ai request.is made. Please be’.sure:to give ‘your address in-full. 
Films described as being for professional - ‘use are lent-only ‘to: 


ae _heatth agencies, - “professional ‘societies, and to individuals ° - 
Yi .* "engaged in the health and*mediéal professions’ - ALSO" PLEASE ee 
: ae al SIE YOUR TEL NE NUMBER ON EACHs FILM RE VEST. : ge 
* a ; oy we am 5 , 
Nee - o a. ih sider tne fl please use our Health Film. Request Fla wen: 
a - Lae errtati git each film desired on separate lines, using.a-* * 
ae * oy ‘Separate line for different: “dates, : ‘DO ‘NOT WRITE IN LEFT MARGIN d 
Soa os ; ak ‘SPACE. Ae Pare ; ‘< Poy SS . * 
E ' ° Fa ’ a 2 7 . . o£ fs —e a 
. . : ae ; ; oo se i : oe e wa “ks - + ero a a {3 ee 
Art ( Buttonss:, ae oe ee ley ae 7 a 
‘ ae _ ~ | a “ ° : j 7 
(So eG Illustrates’ a few contemporary . problems assaeiated: with a deve) p- ot 
. spentally. disabled ee attempting. to: ead, a hormal life, a 
“* @imings. Adptor < oun Pa De ats ota 
a ae . Division for Disorders of, Develgpiient iS 2 ec a 
‘i - 3 pe 7 ey et and Learn i 9g, hye . : es ° — , ey 
eo ee Chapel HT 0. 0As a. : ee ee ; 
oe” pe : z : : oo » So oe 
m ¢ c . a eo: ba x ‘ Baa S oe 3 ‘ 
4 i aeit ; tet Soa, : 
7 ‘Brice to Live | “Film: 1970, 18 mins 16 am, sound, color 7 3 - 
. Described” “are. iwo- programs for the: menbaliy: ret ‘ ee af 


: South Carolina. alfway - ‘houses. are: shown which encourage mentally retard 
citizens” to ae live in an “independent “social and «economical. way-. : 

~ -:, . Houseparents. in thes¢. es are ee with a pldced on eee, 

aor a he encouraging commun it employment. : 2g 


0 available. 


[os . Write to? South Carol ina; ors for Retarded. Citizens 7 ig 
a a “1517 Hampton Street : i Be age. Wo 
. Columbia, eeu Lara tha. — —_ * 34 ts . 
a fe ie eo te er et ay oe 
~ A Family oF: ish 6. a Film: 1975, 7 minutes, 16° mm, color. Slide/tape. show: 


wo. a ; 3 ", 3 “ am 

¢ Mh 

Depicted is life a! y ‘group: hoin’ for, five inoderately. retarded men and 
women, _ Includéd are:normal] Household activities, use of commun j ty recreati 

facilities, conversations with natural parents , . and interviews: ‘with neighbor 


‘2° 


“Write toe Adult Activity Center . 


a 3507 Columbia Pike eee en 4 
ae . | ooo Virginia 22204 pos se us 

“ia, seer es “ eS ow, a, §, 

ase) ‘ Ss "i 4 a af Be N > . 
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, ‘Merging Right ppee iby University, of Benver: Film: 1974, 30 oe 7 
ms Sake . 16 m, color. -_ oO ; ee: a 
i This. view ‘of life in group home prese®ts severa¥'age ieeis of isage . 
ol and girls. This could serve.as an introduétory Film to, acquaint parents 
and professionals with a group “homey ifestyle. | So, 


. Write to: _-Departhent of Institutions - ; a a aie ete “4d . 
coe eat Dick*Spurr 9" ota! -y Leisy ea gk Se a 
4150 South Lowel.’ Boulevard ig ae RN Be 


. 
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eae ee, “Denver, Caloradt 80226. oat ger atte A aren a ee 
on ee * : eae : 4 : : .. ; ‘ A ae : a 
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“Certain aieetions ‘conttiual asked about group tomes and their ‘ 
; resident: ‘are. presented - below wi: j suggested answers. Although Gt: 2% 
.:comprenens ive, they provide as Pucture upon which you may <build Your: igri at 


ee at i a a Peas ; CE Meet " es 
_ 7 ‘ See PP Ge a Se 
wee “ha” Wes in the nesidcnees . is so oe A Aaa : o 
oe pare coe er 7 : - : 
Ty Depending On the size of the “house aayiheve: from four to hine miéntaldy 
retarded adults, plus shous. manager\s). . The residents have been carefully - 


J s¢reened, ndselected r theiy. ability ¥o. livd productively: and responsibly. 
in the cctmunity, - No. ane! is accepted why is not ready for. graup home.place-....” 
‘ment and. is: already.dble to function atAeast: semi- -independently.. About’ . *: 1 
‘half. of ithe residents’ have: come “from tHe ‘large’state mental ‘retardation” \ 


institutions, “and this may, be their, first’ chance to.-live. as productive,, : 


: respected members of society. Thege people, originally: came from the Community * = % 


. in: h-the group: home is located. ‘The grodp. home program: may, be the most _ 
*.impg stant Sapo anity of these ‘people! s lives.’ They: déserve. a chance.” 


In adit} n to housemanagers, there ‘is a substitute Housemafia#¥er(s), 
Group Home .soc§al wotker’ and/or,a Group H me Coérdinator, as welt as other - 
professional 
ivision.of- acility Services. “They are penes\s a}/non-profit board; 
“Funding, “is? from thes State Division of : Mental: Health: ‘through the Regional « 
“Mental Health-Office to. the Area Mental Health Program 5 whe, in alls con- 


“Mhat do thetresi (ents do au ater Ss ee ae 
; ——— 4 ee i ue > 
fh, Pins ‘work ‘at ‘regular jobs - gamMeners; BA Sed sanitore. waitresses,” 
Gee. Retarded people are known as excel Tetit. workers: - reliable, dedicated, 


/ enthusiastic, and proud (ask anyone who, -has. hired retarded. eople). Those 


a” Ax 


hs, 


‘not yet, capable of ‘competitive employment may work in a She] tered Works hop/!: o . 


Adult Development Activity Program. (for which they are patd in accordance es ae 
with their production), receive. Vocational Training, or,attend an Adult. ° 

_ Deveidpmental. waaay to develop geal | ntettectual and socia’ skills.- 
ach and every resident. is olved in some . cot sWor'! ce peactam outside the 

. homes. five days a week. ‘ 


be; 


- 


Le 


that do the residents do with their leisure. ewig" us s a eet, 


: «does, ~ watching: TV, shopping,. eating out, ‘going, on picnics, go tng camping, 


- participating. inshousehold chores, going to church, visiting” family and/or - ie 


fase etc. ‘Hoth ing | exceptional - but for -some who have lived ‘in a big*, 


Testi ution for years, it! sa cwhole new world. 


7 . ¢ | as | - “ ? Ps 7 -. _ | a | 


Ai? Sa 


n_a‘consul tan basis. Theppe mes \are ‘Livensed by the State . ioe 


. They’ “spend their evenings and weekends. pretty nuch. as’ everyone - Bee a 


of What. kind of supervision do “they mie | = : te Sige & a ae 
ad A , a re i ‘ 


be 
- Oe 


‘ - A : - * ase fa ~ ‘ « ‘, .* 195 ; 
7 a Lk i ee ee pda s De c5, Ug 
; » 2 7 ~, ce : Pee : ge Oe ng Zc: ae . 
_ a : a too : “ 4 eo . e i ; ae 
: 5. - Aren't retarded people'more Jikety to be tivetves in criminal acti ities? 


rent they more violent and irrational?” 2 ee ee 
fren ley eee ene ee 


a In ‘one word - nO. " Frequency of arrest} crimes of: violence, drug abuse, 

e -and other anti- -social behaviors are no more common among mental }y. retarded 
persone than. among any. other -seginent of the gérieral “pepulation. ff-anything, . - 
mentally. retarded - people are less likely to get involved $n’ anything. criminal: | ~ 
_ -becawee they’ are spo eager. to. be cea and wesphaiee eS. wee adu) ts 
oak and. responsible bah oie 2th, pat o2 


2 


% 


ge toma lowgr iroperty: vaiues “A m “nei hborh od?" 


Wont the Grou 


; - There ,is- no: reason ‘or evidence that it Wis. Houses ¢. either bought: - 
‘or’ ‘rented.: “for use as group homes; are. kept in _extremely,. “goods repair., and meet: 


nf 8 _all. safety, tealth, and fire ‘statdards 5 ‘property improvements: ane, frequently :_ 
“made, The ‘residents. are responsible. people who car be an, asset ‘to’ their eon 
a comminity ‘They are not destructive to propertx. In communities where group 


nomes a already been. established such: initial, fears and anxieties havé. . 
proven groundless. A ‘group ‘home ‘should pos a awe Teame addition to. anys neighbor-, 2 
vy. . » food’. a. . . a Gao. fa 


: 


. 7. But won't more grou “hottes start’ to méve into our Lown : 
aa oor This. depends ‘on the size” f. the: then: Ho. group. ‘hom can: have more : 
oa “individuals ' ‘than. ca “be -absor. bento ‘the, “existing -neighberhoed (ain a, 


"number ‘in.a2group> 
| distributed. sd: the 
- able” ‘community: res 
& neighborhood with Several group homes when the co 
them. a Fa Senet oA 


ome is .9), “the group -homeg gest be geographically 2. a, 
aie are’. assured. of; adequ er services rom avails 
rcees.° It is .no one's intent to "move in“ ona °. ey 


unity cannot accommodate 


a 
., Isn't ih better for - : 


at 


* ee > j t ‘ 

 Pnesien beopie" don't Like. to live, in institugyons any moKe than you or . 
ld. ,They want, -and need, the chance to growcand learn and ‘develop to er 

thei ‘full et potential - and "they ‘cakwonly get that opportunity in: ‘the real. 
world, in a mainstream of: society. i la hens retarded people,-' ‘putting. oc 


¢ 


ek *theni away," only- seryés £0 increas¥: their ‘prob ] ents as it would for :any- 


disadvantaged group. |, Ww know that social “factors (neglect, Tack of” 1 
stimulation, emotional ‘ds Fivation)” can contribute ie ain to ithe 
a condition known ‘ag mental. rétarda JOR. 8 eae 
» tm 


ve : “Mental Retatdation. is ‘not ah- incurable. aieeise, the Victims: of vihigh 
. Should ‘be. isolated. ‘and.. ‘treated as something less than human. It is a con-' 
; ‘ition that can occur in any family, anywhere. The’ label "mentally. “retarded” 
“tells. us nothing’ about .the kind. of person someone is, “his or her. hopes :and 7 
dreams nd’ ‘style. of living in this world: Retarded people have the same 
» "inalieteble rights": to lifé, liberty, and the pursuit of happiness” as do 
“all citizens ina free eoclely Wefcannot exclude them From those - “rights. 


sae = i ne a) | ® 


. . P : Bee a . 208, 7 | : es 


r- 


oe | 


r “ , i * 
l , a2 
2 } at LASS 


. " 7 . : . we . 


5) APPENDIX Q.4@ = - Oe 
ee . a e : * ent ‘i 
= r Gwi safety, there is.andther right to”. 

which retarded. people dre entitled: | the right tq take risks: Treating a. 
. grown-up person like an eternal child, never allowed the freedom to make - ; 
hts own choices, never, held: Fesponsi te for the consequences of his -actions, 
wnever able to succeed. or fail by -his.\own efforts -is to deny ‘that person| 

“some of{.the deepest ‘satisfactions of lindependence and adulthood.- Certainly 
. it is safer to remain ‘inside, behind “closed 4 ors,. néver risking. a single’) 
“Step-- .but who among us would wish to \stay tet way, when, the-sunlight of. -—. 
. Oppartunity and @xperience and a whole new life igshining so strengly out-. ~ - 
_, Side thgse doors?” Ree Pees ee ee ee en 


mere : Se eg . 


~\ 


As far as the issue of their 


. . ee : a WY. a ete at of e - . es es 


"9. . Isn't the community residence céstly to the-taxpayer2. | : er ae 
ee ee ee a ee ee ee ee 8 
yo, It isn't as- costly as: keeping a-pérson ina State‘Institution. Many’. -°: 


of them wil] eventual] be employed, supporting themselves eYther partially 
-or in.full., and contriiting. their energtes ancetat ones to society: The °¢ ~ 
decentralization of serviges’ - that is,“using local eee 
‘-health and social services “> represented by.the creation of small-group. homes 
“for retarded:-adults, insteadeof ‘huge, - istantly-located institutions, is - fey 
another money-saving aspect pean toa Also, group homes -provide-income ; . .. 
_ to. the communities ‘ig which they are located through ‘purchase of food, clothing, - - 
) furniture, recrdational spending, etc, — > a er ae ee a 


1G...” Row should.-I treat these i ee . a rae be eg 
ys igs a os a a” we a “ ; 7 ie ee cor ae ga PaaS 

+ ,% Trgat them as you would any new.neighbors: “Just as any other peaple, . 
they will learn’-their.way around their new: community:. . You have a chotce; * 


Accept them as ‘new Friends*or+ ignore them. . Either. way, you will. sooner: or. A as 
Tater. ‘realize’ that they:are. pleasant 'add?tions to“your neighborhood. a 


‘Tl. “How are the résidents helped? 

eo . AT pe - ‘ 2 Ss . . : me 7 

We believe that giving: people ay.chance-to live ike anyone else.can‘only - 

be of benefit to them..: Life in aHormal home. gives all people a chance to ~ 
develop their potentials so‘ that they can be truly equal American citizens, | 
“not a discriminated against minority sttick away in-an institution. "Even though - 
‘we feel this is ‘self-evident, the Division of Mental Health supported.a - 
study.(An Evaluation of the Effectiveness of Group Homes in North Central ; 
Region;of North Carolina, 1974-75 by Stephen R. Schrqeder“and. Caro.) Henes).of a ae 
‘persons ‘living in a group home. The findi gs confirmed our beliefs about the’ 
benefits of group homes and the danger of Ve teutnone. Compared to very 
“similar people living in mental retardation centers, persons in group homes. 
were better able to take. care of then$elves3 communicate; and get along with 
others. We believe that this occurs because group homes give persons a chance - 
to use those skills they have already learned. . a ae 


we ® a 5 - : et 
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& ~ [. ee fee 
¢ i a wet = vo 
ca of . 


- 10.. Who operates 


- Ce ee Se appenpe gb 
2 : ; = iy : : | a vet . 6 : ; : | oo aes 7 
ie OTHER, QUESTIONS OFTEN ASKED BY NEIGHBORS = 

The following questions nego proven ‘useful ‘2 and are suggested as a 


“guide shoulda request for TV ortradio appeararice, spebch appearance at 
a public ee etc., as. a tool in Preparation. - 


a) 74 te : “4 (- 
“hs “What. are group homes? : my have’ group homes? there-ave hey generally , 
located? ag , om ree 
gi = i : 
2e2) Why. place. ‘retarded persons: ‘in: ‘group : ) homes? =. - oe “8 a noe 
ogee _ &an one really see a ‘difference in these retarded person’ 'segrayth. : 4 
Ng > ecipaned, ta those: who . remain an institutions? , 


74 Ap this a Final _and/or: periianent placement?~ 
5... . How many ‘group homes. ‘in- the area? tk the State? |. ; 


7 What. are some of the activities provided at. ‘a ‘group home? ao 


Ba the residents: 


6 

7 

8. What! is co Anstitutional ‘care as compared to. arbuet ome? 
9 


Hoy. does the Btate of Worth @arol ina compare with othet states? 


- vf: e ” 
fe. group home? 8 . 
"3 é Ph 


Ve What * ‘is menta). -petardation? ‘What is the difference Between mental — 
pg og or rdetian spe menes| apne st. : ae . e : 
» 72.) Whats stype of people are we. talking about? “What are the advantages arid’ 

5 gee disadvantages of’a group ‘home? : . m a oe. | 


x 


i ee th 7% ‘ oa f+ 

13. , thy has there been ‘oppositian- ~ group. homes: in some - tocales? 

, a ot 
1s? why move pecidents ot of the institution? 
15. What are the advantages Viving. tn., es ecneyes neighbornoods vis- = vis 

rural settings? A aS ¥ oo 
. & . - 7 ae 
. 16. Are the resieehcs dangenous? . \ 


18.. “Are the residents super iecdie: ‘If so; how mu gh? fe 


“How. and where are group homes funded? = 
Pogt What is a typical day ina } group home? week-end? What typé activities: 
oe _ occkr: in the home?= ..: ae oN os, ee. ee 


| APPENDIX 0.5 oS 


21. ~Do homes have to be’licensed? If so, -by- whom? And how does this. 
differ from "norma |" home? Sess 3 xt 
a : 
22. Where do residents come “from? Institutions? Comin ty? e. 


23. What are- some social activities that they are interested in? is 
vee they cate oo ues oe a ~ : 


“yO, 


_ 24. | As, a | practical matter, has. the. group home concept been sucesestui? 


25 +s How: are the. medical. and dental ‘needs of the resident in a group 
héme met? hal 


ye 


uw 


26. 4 How do Ju ‘see the Sonuinity at large. involved ‘in 1 the development 
a4 and operation of a group home? i ez 


a e Ps . et me . . é _ ae 


we are 


Eire 
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‘of SAMPLE COMTI RELATIONS ARTIGLE ON GROUP_HONES 


Gants + ae r 


oR Cae “<— THE MENTALLY PETARDED. ARE PEOPLE TOO 


a _ ~ What if you had no right to choose, where! “you: wanted to live,’ own or an : 


sel] property, marry and have children, vote, receive an’ education or Fair 


| / wages for hard” work, and have time to do: Just, what you ‘wanted? Many of ‘the 


> 


“apterstagd" rights which we take: for. granted ‘could: very, wel] be denied: it 
you were 2 ental ly. retarded. “tn the past some of - “the mentally retarded have 
had littié Prey and have’ “Vived in crowed conditions with an ‘eiforced. 
\ 7 ‘aad regimented way of lifes They: nave been ignored and not Ehosght of as: a: 
7 “individuals and have: attended _schoo),or undergone vocationat training ino 


. unsightly surroundings. “Often ‘the mental ly retarded were not: involved in ; a 
‘ ee Ra ee of ae coe 


+ decisions affecting: themselves and their: future. os 
| Host people feel. the, mena ty, retarded: are incipable of ‘thinking, 


feeling, and Hiving: a "normal" lifes But who can ‘adequately define ' fnorinal 2" ee 
“tt can mean different things. to. many people. | | Bh 7 
These dehum nizing factors ‘and other ‘events have been. a daily reality’ 


° 


facing the mentally retarded. 


Soya 


‘ iy 
“a Parents of from AX. se eight million mentally retarded children and: 


ry 


adults are faced with this very problem. It. is estimated that approximately. 
three percent of the ‘population. ‘is retarded. . 7 3 ji 


‘The retarded individual is vusuaMy Fegarded as. a person who from birth. 


_™- develops at-a. slower: rate of progress “and who encounters greater WF ricuity es 


in learning, social adjustment and economic productiveness than. does the 
x eae . ; ae 
"normal" een: 


; Se 3 _ ABENDT 06 of ey 
: 4 a oe: bi fs, ‘ 


~ "TH aevetooentat yd disabled’ person,. ‘Honever, has a condition caused 


7 : 
either by. mental ret dation: cond tater’ cincumstance in life. This 


a could be eerebral patsy, epilepsy, or: “other neurologicay condjtion. or social 
a) . ‘ 
deficiency which: would require similar. treatment as that of the ol degrees 

‘ ‘ tos 
. of mental retardation: _mild, qmderake, severe, and sFofaund, oes 


A: new | direction tovard-deingtitut ional ization and aorustdeation has 


of: alterna ives a institutional / re for the dsyetopiientat ty disabled, 


ang ) epee 


aspecially ertain mental Ty retarded. persons. ie ss : ae. 4 


_One,of che more positite developments for the developmentally disabled. 
a, “Aa a wk 
‘and mental ly: retarded has” been special living arrangements: or group: home os 


programs. . The group nome provides an individual the opportunity to. progress 
; at his own ‘speed in an. envi onment that is upportive to positive growth | 


‘and debe opment. This provides hope for tha. ‘individual and his G erent 


rights as a human being? 


is 0 on av ide’ the mentally’ rétarded od ule tie y 
_ chance to live in,a norrial ized envirg ment. ~The: ‘people: of a: =) may 
Bw 


ee " 
We” 


Thé group home's’ goa 


the need for residential care for ao nae retarded citizens: 


Fi f-WOuT d. 
As. a Danish architecture once said, "The iy retarded are people. = 


People. Vive jin houses, not institutions, ' 


x. 
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RATION OF GENERAL AND SPECIAL RIGHTS: as 
OF THE M@ITALLY RETARDED ee Pe 


Whereas. the universal declaration of human rights. adopted: aye ae United 

Nations? proclaims that all of the human family, without distinction of 

any, kind, have equal and inalienable rights: of ee dignity and freedom; 

ee aaalaee the. declaration of thesrights. of the: child,: adopted oy the United 2 

a HMations, proclaims the: rights of the physically,. mentally or socially 9°. 
shandicapped child to speciat. treathent,. ‘education, and care ees -by,, aS 
pereicular condition. a, ce ae ay ae ee ee ee ne ee ie 

a - Haw. Therefore: Se oe 


es engin, 
Foe 


The’: “Inté#ha tional’ ae of Societies for the } Mentally Handicapped expresses ae 
the. genera apd aoa Plaligeor the mentally. retarded as follows: 


. 


. 


. 


> The. mentally - Potarded person has the same basic. jants as other citizens of 
"the same country -and same age. a @ “ 


. 


. 
ae : 


ras ARTICLE’ ID. ~~. oo : 


‘The mental lyeretarded person has a right to proper medical. care. Pad physic by 
“restoration and to such education, training, habilitation and: guidance as . 

4 wil endble. him. to develop his aopaty and potential to the fullest - ‘possible 
a extent,’ no. matter how. Severe his degree of disability. No mentally. handi- 
_ “3g ote should be eepiaved of such services by. reason of G0SE. i, 
involv 2 


« 


The. err retarded person ‘has ‘a right to economic security sd ‘to. ‘a decent: 


-. standard of living. -He has a right to productive work or to. other le al 
. occupation. . iy tt By 


¥ PARTICLE WV. , ; A * a — reg 
‘The mentally retarded person has a right to ue with his own: “fambty or aah 
fosterparents; to participate. in atl aspects of community Lifes. and.to he 
provided with appropriate. leisure time activities.. If care ,in dn institution 
becomes necessary, .it should ,be in. surround ings and. Ende” circumstances as 
‘closé to hormal ace as. ey . oe 


~ * ARTICLE Vi 


. y me a : » 
The mentalty retarded person has a right to a qualified guardian when this 
is required, to protect his personal wellbeing and interest. No person renderjng 
direct, serves to the mentally retarded should also serve as his guardian. 


a _ ae cae a - 
ae . oe 224 201 
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oe . arr 
ERIC ee Berne . ” * 


Sept 


SS : 202 
APPENDIX RI 
ARTICLE VI , 


The mentally retarded person has a right to protettion from exploitation, 
abuse and dearading treatment. If -accused, he hae wight to a fair trial 


with full recognition being given to his degree -4f responsibility... 


ARTICLE Vif 


QR 


ee 


‘Some mentally retarded persons. may be un ble, due to the severity of their’ 


.handicap, to exercise for .thémselves .all ‘of their rights in a meaningful 


1 @yal: 
of th sola capability of the mentally retarded person ye experts - 
t of” 


x way.. “For others, modification of some or all of these rights is appropriate. 
‘The procedure used .for ‘madification or denial of rights must contain proper 


Safeguards against: évery..foru of abuse, must be based on an evaluation 


and myst*be. subject to periodic reviews and to the rfah ppeal to ‘higher 


authorities, aa e ag ya 
~ ABOVE. ALL.. . - : | 
JHE MENTALLY RETARDED PERSON co >, 


RAS THE RIGHT TO RESPECT. 


The International Léeale of Societies for the Mentally Handicapped ~*~ 
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THE RIGHTS: OF INDIVIDUALS VHO’ARE MENTALLY RETARDED 
oe geese ete Ge eee eo 


\s . The rights of people who. are mentally retarded “are. the same as yours 


\ and mine. They include: 
\ ' . mee 
\ J. The right to privacy’ - Everyone’ hag the need to be alone at times. 


That right should be respected when toileting, when sleeping, when 
having private conversations with friends ae relatives: or when 
the individual is simply in the mood, 


a 


2. -The right to property - tadividuais should: hove their. own possessions 
AY which they keep in their own storage space. Awhigh.: is considered pri- 
j vate)... They can‘ lock up their ° possessions,: carry. the key, and use it 
\ “ without restrictions. They should choose: the$r own clothing and : 
, \ _ ™ belongings according ‘to personal taste and budget. They should canry 
a: and manage (or be assisted in managing) ‘their.own: money and should - 
“yar \ + learn to make financial décisjons. - They shoutd care for their ‘own 
Bug te, belongings with assistance where, Mtoe LL S  t Ps ; 


i ee a, ee The right to ‘communiéa te. fra ae Visiting. and ‘participating gih 
a yee ae « community activities..should be engouraged ‘so that- th e retarded — 
“rae individual is able to be’ socially integrated veh tn ivid “Who 
wy fics + \ are not retarded. —Incoming:and outgoing mail sholld not be-ensored, 
oa * 4° although help should be available if needed. Telephone usage should 
-“not be restricted unless it interfers with the Pighis of the other 
residents Living in the group home.” ; oe 4 


4. The right to individuality’ - The eaeddants ‘should ‘not .be reginented 
and managed as a group, but individuality should ‘be stressed: Resi- 
7 ' dangts should be treated as individual persons with ‘unique needs and ° 
"ge personalities. a 


» 
‘ 


The right. to appreciate and enjoy environmental features -_ : 
4 - Environmental] beautification shauld ‘be asséssed both for the interior: 
- and exterior of a home. It may. “be | ‘displayed in’ the color scheme of - 
grounds, areas, rooms, furniture,:.and other decor features. Individual 
visiting. the home often acquire attitudes shaped by the context in 
which" the residents are presented to them. Drabness .is,never” due’ 


. to lack of funds, but to lack of interest in ‘providing: beauty and nw 
' warmth which ‘comes. with a homelike atmosphere and not’ “wi th an 
institution. ; 8 


6. The right to make decisions - Often, individuals who are epekanded 


are viewed as eternal. children, not capable of sharing in decisi¢n- 
making. As a result, an overprotective, paternalistic environment — 
may exist. which shel ters the resident against injury and risk 
(physigal and social). ‘The expectations for growth must be high, ae 
yet supported by kindness ang. warmth : The attitude pf the staff, 

ve i the facility design, and. the proqrans : must -encouraqe, - and. be 

ee ae ' consistent with, aormal, Jgcanrth, and developrjent. Se, ad 
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= CO ge PENI RAR eee: 
spe) s GENERAL STATUTES “OF NORTH CAROLINA 4 | 
; . a cor aie. aoe ae ‘Chapter Téa 
a seo lo Handicapped Persons - . . as 

* Mgt Ss . ’ t 3 . so as t ; _ : , ‘ rn o@ 

wet HO CU ARTOLE Tt 3 

ee i an) * I RAghts’ ag a : : : 


». © 168-1. Purdose and*definition. The State shall encourage and enable 
handicapped persons to ‘participate fully in the social and economic life of 
the State:and to engage in. remunerative’ employment. “The definition of —- ee 
“handicapped persons” shalt include those. individuals with physical, mental , 
and. visual disabilities. For’ the purposes of this Article, the definition - 
‘of “visually handicapped". in G.S.°11]-11-shall apply.. (1973, ¢.493,s.1-.) i 
- > ‘168-2. ‘Right of access to and use of public places. Handicapped . ' 
persons have the same right as the ablebodied to the full and free use of: the 
streets, highways, sidewalks, walkways, public. buildings, public facilities, | 
“and all other buildings and facilities, tothgublicly and privately owned, 
which serve the public. (1973, CA9S 8.1.) poe ce 
. . . a ’ si 6. pe * : 
168-3. Right to use of public conveyances, accommodations, etc. The 
handicapped and physically disabled are entitled to. accommo ations. adyvanta 
facilities, and privileges of al] common carriers, airplanes,“motor vehicles, 5 
railroad trains, motor buses, streetcars, boats, or any other. publ ic ‘conveyancps 
or modes of transportation; hotels ,lodging places, places of public accommodation, 
amusement or resort to which the general public is invited, subject only to t e 
conditions and limitations established by law and applicable alike to all 
persons. (1973, €.493, s.1.)/ eae 


_ + 168-4. “May be accompanied by guide doa. Every visually handicapped 
person shall have the right to be accompanied by.a guide dog, especially trained 
for the purpose, in any of the places listed¢ in G.S. 163-3. provided that he 
shall be, liable for any damage done to ‘the: premises or.facilities by such dog. 


(1973, ‘¢.493, s.1.) 


. > + \ . * Py 
= 168-5. Traffic and other rights oe pateoasuing certain canes. The 
driver of a vehicle approaching a visually -handicapped pedestrian who is 
carrying a cane predominantly white or silver in cotor (with or without a red 
‘tip) or using .a. guide dog shall take all necessary precautions to avoid injury © 


ta, such pedestrian. (1973, c.493, s.1.) 


168-6. Right to employment. Handicapped persons shall be employéd in 
the State service, the service of the political subdivisions of the State, in 
the. public schools,.and..jn-a]1 other employment, both public and private, on 
the same terms and conditYons,as the ablebodied, unless it is shown that the~ 
particular disability impairs the. performance of the work involWed. (1973, 
C903 Goa ee Pe ALS eee ee a 


‘ 2 
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oe 
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ee a ea, 


ee Ve YY egey. Guide doas.. Every visuaTly handicapped persojt who -has.,a- guide ; 
“. . dog, or who obtains a guide’ dog, shall be entitled to keep the guide dog’ on - 
. i i. the premises Teased, rented or used by such handicapped gerson. ‘te shall not 

"be ‘required to pay extra compensation for such guide dog, but shald be liable ” 

~ for amy damage done to the premises ‘by such a quide dog. (1973, ¢.493, $.1.4»% 


e 


ae _ * 16838. Right to habilitation and rehabilitation services. Handicapped 
@ Persons shall be entitled to such habllitation and rehabilitation services as 
. avatlable and,needed for the development or restoration of. their capabilities. 
to the fullest extent poSsible. Such services shall include, byt :not be 9‘: | 
limited to, education, training, treatment and-other services. to provide:for. - 
adequate fdod, clothing, housing and transportatiom during the course of a 
: education, training.and tredtment. Handicapped persons shall be entjtled -."" 
(to.these rights subject only to the conditions and Timi tations estab] ished 
by Taw and “applicable alike to all persons. (1973, C2493, 8.1.).- . f. 


.* 2 168-9. Right to housing. Each handicapped citizen shall. have the same 
-right’as any other eitizen to live and reside in résidential communities, 

-homes, and group’ homes,, and no person or group’ of persons, including governmental 
bodies or political subdivisions of the States shall be permitted, or have the 
authority, to prevent any handicapped citizen, on the basis of his or her 
haAdacap;. from living and residing in residential communities, homes, and group 
aR a basis and conditions as any other citizen. Nothing herein 
shall: Be construed to conflict with provisions of Chapter 122 of the Genera’: » 


Statutes. - . : ‘ ° : , 
ror Soa ; ; st § a 2 ‘ 
yee owe OE ge F 
oS 4 \ 
. ' ) . ( 
- ~ 
. te 
— ) 
f t 
a 
@ 
e ng 
a ge 2 
. 
one 
“4 
ame ; : 
‘ o - 7. 
Y < t + 
. ba ia . 
— : = 
a 2 . & : 
ts 
; oak ; — 
a“ - . 
' “a ¢ 
igs j 
ste * : 7 
t “e 


bY : . . = “4 - a 8 Te 8 ; 
; hae es 2 + ; ¢ . . _ 7 : . ; : . 7 a, oss = : a - : : 
hee ee ae ma \) ve ee oe APENOIX Rud Pa ee 

a a . - most ; ae 8 ‘ : , _ . ‘ 


LEGAL SERVICES oe BLY DISABLED ea 


= Ffective Oc tober 1, 1976, Pr chitd ivetney: Settion of the Office. 
; for. Children is’ @ble to. proyide legal services. for developmentally AEE 
_ a persons. .The Office for Chiqdren has entered into a contract with Prepad 
- ‘Legal Services Corporation. nder_ the contract, persons ‘may retain a loc 
attorney to represent developmental ly- disabled persons. The attorney would 
be reshbupsed , by Prepaid Le ia) Sees Se a ee ae 


> ad =: Y aa é : 
| a For further, “information contact:. ., 


ee ae * Mr. Al Singer - * « 

Se LT + (Of Fice for Children | =. a s 

OT 2 tee oN *. 325 North:Salisbury Street | yee ae - 

pe Pa oe iN Raleigh, North Carolina 27611 a oe 
é > ow 2 


a ae a abepiong (339) 133 31M ~ 
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ae _. DYNAMICS AND BUNCTIONS OF A BOARD OF. DIRECTORS: 7 0 he 
‘The'Board. ow =e “ 


Ls * An’ ‘organized group whose responsibility is aa direct guide and: ‘support. 
‘i the development, and.continued operations. of community residential programs.‘ *° 
Generally it. is not: the responsibility, of: board members to be’ involved 
* directly with. the operation: of the residential. program as ‘reltef.: home® r@iaderst 
“se... gounselor or supervisor. “Initially, however’, when residential prograns “are, oe 
' “begun, Ait maybe * necessary For. members of the board to. volunteer their ‘services * 
“3. for -bagic. (cencrete) ) support As a. program. matures’, the’ ‘board: and/or - individual 
aoe members stould’ withdraw from such involvement, turning it .over. to. profegsfonal- 
hired ’staff.: ‘ora structured volunteer:- service in which Board: mewbers arch pot’. 4 
"involved .«.:-Enployees of board ard Vollingeeks’ shouldsnever be ‘inember's* of the ; 
board. The mature*board is, ohe which assumes ‘guidance, Support sand dire Fon 
for the program,. not one:of direct,participation. These roles in ‘thensel ves: ie 
* ; require a “tremendous artount of energy, ene and oe Ye. 
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. Widely. held: bel ets are ‘hae the ‘optimal: raiide for board $36 is no.’ y ue 
wate aa than five and no more. than, fifteen... ‘The members hip ‘shou: fa. comifose de 
vee OF Consumer's afd professionals: “Who. are dynamics reel “tg ‘the, on Of. . 
‘+: human beings} flex?dle to. the degree that they aré.not- tied te outda a eae 
“philosophies and treatment modés of, handicapped individ uals; are BOE eet ‘the d, 
“1 \ extent that. they cannot..be easily swayed or dé dna ted; Hy. other: andividuats 5" : 
Land. ‘are not .aiiraid to*express.their beliefs; “ideas. andabénera “thoughts* about | 
“the development: ‘and ‘operations: of Eesigenia rere 1 
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Te Professional jrembers: - may’ cat tocns Gina dfosttfontin various: 
‘agencies and -progkam woich* provid uman ani s.. Persons from the 
Social Services, Mental Health 
Rehabilitative. ee wa 


following agencie$-smayan Id- priority: 
* Centers; Vocational “Reha 


ae 4 Community College - ; Aethnica f es 
; a ae .etc. ga a Poe ar Seta) : 
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‘ Al cae ss c a ee ae 
2 2arConsumers. ; > inéludé all persons who now néed Services, 92 need thet 
re i Fi vTn. ‘the future and, géneral] citizenry of: the community. (There should 

€ aA -.gai-be balance and discretion in appointing these-members. There” shoutTd 


:. “probably b no more“ than two parents or family.members of penates ed 
aw oof ie individuaTs “Appointed to the board. Consideration should given&.to. 
"| - ‘ the "appointment | of: an nN There, Whois a resident or could bea + “* 


cathe? eresT@ent of the’ program There, should be. a policed citizens who have 
go ~ no-direct connectionzto the bresren throwghfamily or occupation. 
owese. "This pees Ua may: -bé. ‘the. host imp it. in. that they-have no 
ei ra a “direct ego nvestment and can be objective.with clearer eae 


a rot the issues and directions in rahigh the program : ‘Shou d -develop. 
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Net ' ‘ \ - i hd ae ; ; - : whom ; 5 % 
“oe Advisor's ‘stifictures ‘ PO aes eee ee oe ee 
= " ve i =. ; : a woN *,? : *; cm ’ Cd 
es = 3 “AR advisory’ bi rd may .be developéd which SA fidee experts. d 

oe 2 professionals.” advisory baard «is “just- ‘exactly ‘What: its’ name 

-. =. implies, that of ‘offering advice: and, consultation. Members of 


this. board should’ not be involved or present when. policy is set. 

rey tied ‘board of -digectérs are dealing with. adminis ative: 
ues. ead ba fr@h the advisory board shBuld pet canted. 

to 


1 sta | fy t3 the board: of directors, ' bute ‘it is the board’ of diréetors who... 9/5 
Gg 3 détide. ‘the viability and usefulness of thefadvite relative to *~ oe 
ange a? _ the functioning and development _ of the Me ale Enp layers a 

g. inctyded- on mal boa. mo . : ae 
a L w ag ‘ gf “i “ i a ae 
i aes an ndtvidual eonsultants should! ba ‘utalized when née -Furlds” ay 
cop ot Should Wavigry bo in, the budget for consuTtants. "The advise ae 
BORER EL, fig th dvi spry’ Board — > + 
4% OG vance Structures cn hale aR f Mh we te 


Ras a ‘otievance stricture should be developed nay in ‘the history of the. 
Boards fiat ianing. <eTkis: str ure would: inglude policy and procedures g:: . 
ih Marder persons’ (residents employees, parents and famNy ares an 


. #7, advocates’; neighbors and* the general eplacy ‘to present their gri vances - 
“™(shguld there be any): ee boards: 67° +. ea 2 ee 
te ea a ee er "toe a 


citizen Advocates 


2 The Board of picactors shigutde sbesafare of nd support mdvecntes for’ the ~ 
» CHients ‘thatsarke being: ‘served .”: If. advocate grottos are not in existence,i:thé 
board should help in support and - evelopment of such. groups: - Advocates can 
. keep the board sensitized and awafe of the programs purpose and the manner 

_ in -vihich~services are being delivered, the eignts: of the clients. and the 

es general treatment of the’ clients. ’ 


huvdeated: should be ‘sy'tdH@mous # i.e. sce ae agit °F. tes 
‘ ‘emptoyees ; ° ‘board members or. employees of the various human Service programs 
ey “involved, or: related to the-residential ’ program, 9. 4~ + #- + ae he L« 
doard herb er hee ~ i “af. wpe! a; v8 ey ae 
Ce * :* a er feng «ie < eae ges 
: + Guidance = - stipport - - "Protection * a am ee : — 
; Gatdance vis the ving of generat irection to, the program by - 
‘ . providing ead? ota or desi ed ‘employees with ‘information, 
+ . pagicies™ and wishes of the board. which: ‘will allow the. program: 
ee a to foltow - course destded upon by the boa d. - 
a rs : a ¥ 
5. Support for "the pregram’ “is onovided By listening. and. being . 
. - -sensitive to the progran—and. the issues and problems entailed 
ee ein in,attempting. to. follow ‘the course decided upon and/or conflicts ”* 
ge ae Ee a anh: -may. eccur betweeh the program, clients, - ooey consumers * 
eee and * ‘other agencies. Directions may* be given tq deal with the 
eee es ‘problems: and. conf iesss and/or tie» board, May aleterton #tBe bot. A ee is 
*. r ei : > Sin 7 ee ea? rex ee wie “og te Algo ee 
oa 


ae 
‘9 


we 
re 


sae 


"s 4, 


. aT Ard. is. “respong?bTé- ‘for. the ‘ develdpent of rants 
‘. “also asporisible for the development: and dcceptance 0 


ae The ‘board gould ibe. Mareor ‘the Sources . of et whic 
thé program can obtain. funds..” This would include grants: fram 
private and governmental - resources ; local, state and federa, 


ed 
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7 with aliente of the program (i-e.:, their r 
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c. Protection is provided the program and its employees, 


by. 


dealing, directly with persons, programs, government, etc., 
ay which may attempt to reach into the program to make changes, — 


= 


budget and the. responsible ‘expefidi tures of monies. 


tax funds ; and fees paid by consumers. 


“yeate 


bri aA realistic: and economical bujget ae cach: 


Fy : “ ‘ ‘i 
| The board. ig bun for the expéndi turé ofall funds. 
This, however, does not mean that the treasurer should,-have | 

“~ concrete ‘control: over all of ‘the. monies spent, but should - 
a system for’ accurate: accounting. . Due to programmatic factors 
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early. 


manipulate glients pnd employees ausetb bring undue pressure 
. aT pn ene clients employees. because f ee eee bias. 
-Goordinat n of pre Security” : ar 


It’ is 


vei, 


- in most: residential programs . freedom of“placeés tos.purchase food, 


« the home manager's . . 


nef, 


- Development of, a Basic. Phitosophy ‘8 


The board should. develop or appeoye, a basic. sii econny 4 for the: 
-program; why a. program like this; what is it supposed to accomplish; 


ate variéus services, etc., should be left up to the-discretion‘ of 


209, 
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who it is supposed to serve; what techniques and. types of: facilities * 
wil] be used to accomplish: the goals anda genera], jdealogy- at ynow: 


_ humans Should’ be tréated whee Paine served by the program. 


‘Policies. v Pricedures see oO 


Z ats ; : r a 
4 Ses af alow re 


Jats ingidents that. 


might occur, the selection of Pra tiene” what to do in, emergencies, 

etc.) and employees. (ise. their rights, their opotsipinitiany Ss 

‘* indiscretion and--inappropriate. ‘Behavior while on ‘or away*from thé 
job, hours of work, pay, relationship to the board and other. agencies, 

vacation time, etc. ‘). Other “policies having. ‘to do with “various - .. 

agencies. (i.e., Social Services, institutions, Mental *Health Peneersy 
etc. ) should be” * developer a stair es the pearde: 
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; Procedures (the techniques, activities and directions) ugéd to: 
carry out the policies and wishes of -the board Should ,be developed - 
\ + ,and/or approved by the board, -There are,.many procédures which are 
/ Standardized both in busines$.and ‘health services which need ony 
_ + to*be selected wand approved by the beard. Other procedures are 
stated in standards and must be utilized“to meet. these ‘standards. - | 
‘In this case, the board must be aware of-them. In many. instances, 
the board may have to develop its own procedures relative, to its“ 


Bie se, aes a 2 Bak 
eer, . a: to ee, eae ai ae 
hd *  "™* All procedures which have to do with the direct™rogranmaticg, 
a el "areas should. be approved by ‘the board (e.q., use bf behavior | ¥. 
, modificatjon, transporting residents from one-place’to ahother, ”. 9 


rs iS ara use “Of specialized training techniques, etc.). The 5oard needs ko 

ot know what is going on. - e+ 2 4 , | ve 

i. oa 'e ; = _ i . Va 7 - | : } ee ye: 

se * Sea planta) fp future development and change is a very important - 

responsibil y of the board. Projections shoul be made*for thes" 

4. oe Future and the methods; to-go atfout obtaining these projects should .. 

oS be identified. (The use of Management of Objectives is an excellent. 
- -- instrument to use in planning.. = a 4 Re oe re a 
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5: Development and Education of Board Nemhers ° +." 
- °° "Since ran) persons asked to participate as‘board members are 
_ . ‘from the: genera¥. citizenry, they often have’littJe knowledge of the © - 
handicapping conditions of developmentally ci safle person or: 
general nature of comunity resjd@tial- progra for this arg 
ie oy | > people, it is necessary that tney be. trained and 3 formed tt 
Clients who are being served -and the most’ yp-to-d&te philosophies 
a and program structures for community. restdential programs. Thernes*° 
ee. is also‘a@ need for general training on how. boards function-and-how J * .. 
4a i, they as members. should participate. 7 < _ a ata, ges 


ae 


vr 


- _” ,#llonfes should be budgeted for ‘board taining and“qavelopment.. . 
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- 7. Prograin Evaluation 9 oe a - 
nae eee 3 wel y yk E23 ge a. ae 
Program evaluation is a responsibility of. the. board (i.e., Is ae 
the program accofiplisiing what it .is. supposed to accomplish? “Is- it‘ 
eT x accomplishing this. while maintaining. the dignity and- rights of the. 
fe as . «clients? Is theme cost effactiveness?: atc.). Evaluation maybe .«, ¢. 
_ both internaT and external. CT es? ae ey, Bart 
. a. Internal. evaluation wayinclude client asspssnenty: staff = bh’ 
a ooo a evaluation, ‘program evaldation. through ‘tools. and instruments - 
. that e utilized within. the program ein addition, the : 
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{ appoint a committeé which with speci ice criteria | 
e the fu the progyam on a ee 


tioning and“operations of 
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“40 "by External. evaluation may. be secauaeiched: by the hiring of 
bes ‘consultants (technical ‘assistance).and use of governmental 
agencies,: advocacy groups, etc. - Information, and :;data collected 
“in this manner should be re rted to the. board. Recommendations 


. should be. mde’ with evaluation reports and. action taken> 4 , 
. "upon these Pec oamendaptons if viable.” dade @ i 
rr : : , iv ef. % < » . 
2 + Self Examination of the. Board Eg ake oe 
aa a PA 
hee ~ ard should continual fy, Sa ahit elatTV@ to its 


| efe tiveness and functional: abilities?: When/it begins to .. ‘——, : 
debflitate:the program, greating- mone. probly “in” program , execution * ts 
ts 7 


es that) tt enhances, then it should reorganize elf, re-define its 
role establish useful activities... ‘Uust because a board 4 ists 
does” ulster mean ae is doing sie It can be asides tructive | 


vel 


“8 ~ " 
ae 


. as. A. board may be defined as two ‘or mone nepeone who*have eh ay 
. ~ psycho) ica], and busépess: relation Ships -wi.th each’ otHer. 7 ‘tee 
eth eg Thatlisx’ the members éxist- asa aun in a ‘psychological field — 

of "each. "other which. produces a dynamic relationship t6 each 
other. . The’ PsychatogicaT. elemen$s. ‘whieh influence this dynamic © 


ee Situation may de: ‘ personality, biases, socio- economic. levels, © 

« .. ™ » + professions, education, race, s ba prejudices, etc... These pot 
oe . factors have 4 lot: to do with, How" the board functions... Not tae 
) ' onty does this psycholégical nelationship: ‘exist, but also a~ 


° 


residential rogram. 
a ob 


B. Withinthis dynamic. relation tp isa _trentendous. ‘amount ‘of Y eS 
a "energy, *knowl edge- and concern for the guidance of 4 protram; ~ 
- * “development: of new ‘programs, incorporation of «ew. techniques, 


- business’ ona and this has. re with ae of a comuntty. 


“s,and:.methods , under staviding: ‘And “01 tion oF pro ms. oa ae 
- ce a ee 
Board, members demonStraté during. epacitie: times some 4 ys OF. 4. 

' \ instability or diSequilibriym: as a’result ‘of the ‘force withiny © 


_ . % ne group. The board “then is a sdynami¢ system. Of . forces... 
nee eee Cha es in any pare of the board: Laeeae chéhges” in the board 
eee ; as a ‘whole. 


c . . 4 eat 
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‘dp ahd nentier r aor which ‘serves 0, "reduce: the’ ‘dtsequil ibrium 

ae eo iuced by ehanges. 7: é- inner ‘forces’ of the board Maybe |. SS. 

ae oa > oe described as’ adjustive behavior. - [he.degree to whiéh the board's*. 
er: “ aa? behavior: is agjustive wil] bea, function of the appropriateness « 

a *S ‘of the method: employed by the group ‘as’ “they” relate to the. nature | 

oof, the; git a ae be hoa fgg Ss a8 ee ie a ae 
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8, A board? s adjustive behavior. Witt: be most appropriate “when the? 7 
* «group utilizes the maximum ‘resource of its. total ‘Membership. — 
» This, means: maximum “participatfon of aT1*board members , fen 

,,making the most pee None ON : 


~ #, - A board* has within itself tne adjugtive capacities’nef essary a ae 
» 7". ste, aeqiire a greate degree ar internal. harmony and productivity i 2% 
he and to achfeve a more effective adjustment to its environment: “° 
"Provided certain conditions are met, the group will move in i s 4 
a ae direction of greater utiliza vam eter these capac ies . a eee ee 
mi "oh. rie a. “t "i . af a Bh ae « ; 
ye Leadership ¥ oie f fae ae s - = : ee : a= 
a 8 Pan y . m : s : ¥ e . 


ea de The most: effective chairman. is .one. who ,can. create, Sha. condi BIONS eg bP a eye 
voor 4 by" whidh he will actually loose the leadership to’the.board. 
. (This proposition actually requires amuch stronger, more Ay, 
_ «Sensitive and more knowledgeable individuad. than. does, ~ be, 
yo oy. authoritative leadership. It requires a leader that is “Seciire, 
“" -""” Knows his own skills, respects himself, can respect and trust . - 
_' other persons, jis sensitive to arid knowl eda able. of ‘the. board ' 4. se eo ey 
oe i skills aad, capacit eS neta, ds. gomt ident: that’ hee boaird. car. Sigste oe 
bike ‘solve {ts: "Ymnediat problems - “ify given’ the chart Qs environment, ‘ fe 
“and ‘nécessaty support. He is pe ei the board will take , m, 
_ action but. he. accel erates. the. process“‘whereby | its actians will: " 
ef) (be ‘sel f=initiated.: He is interested in the board asra ee ae 
¢. .. «° social, organism. .He sees ‘his functidnss#ds that: of shel ping, the 8 poe. Sy 
: board. work out-,its own adjustment, and by so. doing, become mone <«., | ae 
a '$91f-responsip} ¢,than before. %. And becaus¢ he holds ‘such ee iy ; 


< 
me 


= - ’ the chairman 7§ more comfortable adopting a role that. seems t 
+ him ee with these’ values, The chairman Relieves in ‘thi 
h 


a) ain or 


wworth \of the ‘bodtd methbers’ and respects them’as. thdividuals 

+. different from himself. He. believes the. board as.‘a‘whole can ' 
_ ) “Protiee for a aT better” thar? any. single member, of: 7c e board.) . 

: bes. Th: Grairigotust: ask hinselcérta i questionsy: ; < gees ox 

“a ‘Dos T trust the capaci tis. of the doard and: of the individyals * ute ates 

“On the, board to. meet, the: Eyal with, which "6, are ‘faced, “or : oC 
ne el do’ I basichi iy" only srugt myse ace arg Ea ce .. 
ee oe ss. - ; * eo, nt ae 
a ea Do -T. free the* board: far. creative: ta tsaaesion. ‘by dine atine _ : ae 


to understand, accept and. respect. al] attitudes or do [find 
a _ myself trying subtTy to ‘gninulste: aoup: discussion so that . 


: it comes out, my way? res . of a 7 : : 
ee 4 ‘ ats < 7 : . ‘ as 
eae ee Do T as. the: Jeader: participate’ ‘bye honest ae of my ae bade 
ae “own attitudes but without trying, to contro] the: mer ienges , 5 
-  - 6f others? ae Z : oe 
ed » ; A aR oan “3 eT bd = ae 2 ie 
“ Sod tus. % — i 
: Z2u0: : v 
: %) | 7 
an , 7hs 
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ERIC ie 


' 2 Ct 213 
"4 a : ids -, : a 
owe wre a ee * : . ae SF yh See . 7 : “i * 
fog hy age a Do: I rely upon basic: attitides, fq) r eet. or. ‘do. r 
a ae ee ee euuh surface procedures motiva ) behavior? ms 
ne AB). An < willing. to. be responsible or. those’ aspe : of 


a ek “ action wich thé board’ has delegated to-me?.,.. 


Ate ae cA 


AG, Do I trust ‘the ‘individual thember -ta do-his job? 


om 


ee arr ae (7) sthen’ Pen tone: foécurs: Age I.try:ito make it, possible: For PORE 
- them to be brought out ‘into the open? 


“= hi 
a . 2 et ice - joondt tfons Nhich the ghatenag. F es to. create. 2 
Fa sated eh be ae 4 ” ” whe - p any tee 


oy . . ? . ‘ 2) ‘ " ¥ Aa “4 
, “Q) Ongar fn ty for participatio al] members. | totiat of ot 
ortunity paves the Nay or esistive behavior On the part. ? 


ey He ye “e 7 gfiboard, Benen ses OB. GF ER ag eet 
aa eee 42) Freedon, Of. conmuny¢ about a ‘facets of ‘the. ‘Programs, st i 
ete Oe a te or” prpbl ems involwed.* = a a a 
. ‘ a / 8 : u 
ae : ne _ (3) A: ron: =threaténing. ‘psycho%ogi al ‘timate. “The aim rs toe > os 
ile Tee eet e ae ace ‘create a climate inwhich the individualboard mem¥er. Asy Hes 
A Oe g eee Ge ae ts TPES from forces which he perseives as threats, to self or: 
. ee self-concept and wil] actualiz the positive constructive. ; 
mage Be :forces thatsane within hime pow ay ee. 5 ae 
E ‘ t ; . : . 
See (4) Some finet ons of the Board cWairman’ . ae 
an + ose of warmth and\ empathy. : a 
8 _ 
eae (by Attending to what alt gehts sof the! group? shave to say, : 
Fe wad » 4)’ Understand ’ meanirigs ‘and intents. of inate! is. ‘said’ "by the | 
ie at, “eee ‘member's Braves fening: and restaging what, has: been. 


"sata: as 


~ ¥ “e, . 
ae 4 ce (a 
‘ ot . a“ . 
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a : (i. Conyeyarice of acceptance, a ein arg. 
es oo Bp bi ¢ -(e) -- Linking. together what one persgn. aeagt wi ih a fas. we 
wo ig oe , BEEN saris Bnd: the. ereble orn oe a at ha z £0 4 


rok 


ie 2 : (5) 0 6) . * : Poe ; ' ee . 
fee - ce (a Board fiembers feel they are : undeitstood.. ae 7 : 


rad 


BB one & ae? * poate’ fenber 
” ae "4 * +, pawn’ to be pRy 


ae roe i 


- The boat  mentier’. feals= ‘More, caenta: bys ethers. . 
* tigpe. ‘sgedune,.more -spontanedus, Less lefénsive,' tes So 
‘withdrawn, more: confident,. “Rass .dehur nized. ee 
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| a ABPENDIX S ewe” | 
yee. e : ! : 
- 2 eels )the responsibility nor evaluation Vesa: 
th. 
i (OY < rs ga&jn understand ing or themselves and the 
ae erie manibers of the Board. ~ Ai Eo oe ~“ * i? 
(ff There is a Bpatige From ego-centered participation as a” 
board member ‘to group- ~centered partic pation. 
wil . . ’ ene t 
* tey Urhepe” is L Wecreasa in ‘the’ ‘dependence: pam the Teader. 
_ (h) Pee ree es of board standards. . 
the Spark; Henbr st Ws a ae : hee Aw wa yer ; > Me 4 * os LK . : : : ake 
.a@. Understands Purest: responsibility and functions of board of ,..- fe 
directo RE Met ie ga ea ae A de ae 
“el ‘Has- iow ge and Yonquade retacet, fo. purpose of Beane. ve YY 
be A Re. ’ ‘ # o 
“a wer et tt - iA «iki 
fit concepis, theories, analogies, ete. Pigs 
“ay” Examines, _own and other’ s. peat Pes s + tN _ = am ee 
Stiength:- recognizes. it Ties. in. menbé?sh‘p of boar as : Pe Egy Oh 
* cooperative unit. Members not ‘to be used. as tools but . * «=, 
» Greative productive Nimans. -_ et at ge ee 
d; Secure *~ es a _ Wwe 7 Le eae 4 
, 2 aN i,” 2g psy ee an Y.. as 
: AR. Respects sett * og a a Pee oar : 
(2) Trust others: re a eee ee ee eee 


“Slot: so: ~centered or imput sive. — OS See eee ‘ 


; oh \er So fe RE ee ; x) i . 
GY : ‘ shine cx ~ 


te 
(4). Will. Stand up for cértain principles and convigtions. 


: ex), .Sensi tive? both. ‘to atindividual § Reeds : -and'-ge0- ~fol tig, ] . . "i 23 
units characteristics. ~ : rr ). 


‘fe ‘Has, concept of. Snare, - knows wnere the beg. na aie is“ 
| @ 


Vand: what to. expect) and antiotpaye as: the ao de may ; 
Is hung 7 Pe Bie Eh eS oe ag 
~ (1). Does . ‘not forget his ov an oe when ee as member” ey oy 
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